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Members'of the evaluation team

The external evaluation

Strengthening Developil

Introduction

\-'
le Austin Peay ,State University Title -III

Instikutions Program was conducted by personnel from

Memphis State University: Dr. "John -R: Petry, Dr. Fred K. J3ellott, and Dr.
r.

L

Harry L.,,Bowikan ureau of Educational- Research and Services, d Dr. Russell
... ..,

, .

.Thomas, Ce er for the Study of Hiher Education: Dr. Petry was involved in

e_administration and coordination of the project and the evaluation re-'

spoisibilities; Drs. Bellotf, Btwman, an Thomas, in. the evaluation.. TO Only

, .

contact that these four persons had with the prOgram. was in'connection with the
.._

evaluation.

)

B. Data-gathering techg,iqu4s.foc the, evalu'ation

The techniques Used in "gatherin6'data for the evaluation consisted of con=

ducting interviews withaprogram personnel, Collecting documentation from the

files of information on program activities, and compiling data from records on

p oyrn tivities. The external evaluators met with the personnel involved in

the program to disvuss the activities conducted during 1980-83 and the
t

accompli,shments of the activitlies in. relation to the projec\ objectives.
:

. k
('

Selected -- documents in the program activities'were identified and elected for
-.

,

use iR)the e-Vluation:, in
.

addition,, available data about program activities
,

VCA were identified and compiled to providP evaluative information,

The external evaluators spent time on the campus of Austin Peay State Uni=

verOty.6n performing on-site aCtivities related to the evalu ion for 1980-83.

,
The visi_ t

. (
s were augmente by telephone contacts with prOgr personnel to, di s-

- ,
.., ,

cuss various aspects of the'evaIuation. The contacts were supplemented by

meetings at.Memphis Sate,liniversity that involved the external evaluators.
D.

1
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C, Amount of Title III funds

The federal funding of the Austin Peay State .University', Tiffe

5trenthening

year period.

31.3 percent

Developing Institutions Program totaled $1,268 ',7O0 for the.three-_

In each year, the University increased its partibi'palion:'- fr0-
- .

in 1980-81 to 60.2 percent in 1981-82, to 72.7 percent:in q98283,-

or 59.8 percent of the total support of the project, 1980-83.

D. Major program emphases during 1980-83

Hive areas were delineated in the project: Developmental Studies Program,

Administrative/Operational. Support Systems, Career Business and Professional

Programs, Multi-service Career DevelopMent, and SDIP Coordination. The De, 0

velopmental Studies. Program was specifically designed to reach students having

a need for (1) skill imprbvement in academic areas and.(2) preparation for

career entry and Ipre-professiona1 courses of study and to provide an

individua,lized system of teachihy/learning. The thrust of the program. was to

assist students in the development of self-confidence and skills nece sary for

success in their college encounter.

The second major emphasis involved pgradiny the computer services to an

,expanded khiversity clientele; namely, p6fsonnel and . students. The major

thrust was to develop systems for maintaining. student records. and producing

payrolls and financial statements.

The third major program emphastt involved establishing an educational, en -

vironment of higher quality for upwardly mobile career business and pro-

fessional students. The major thrustof this area was to develop and maintain

a qual

students.

Computer sgree\tat offered upward'mobi 1fty'to disadvantaged

1p The, fourth major emphasis was to provide support services through tests

andAest iOterpretations for 9,000*wardly .mobile students and to provide

0
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.4

placement services-go all graduating _seniors. The major thrust was to create

an environment of, acceptance of diagnostic results so that students could 'be

effectiyely counseled about achieving t cd( ILIonal goals.

The fifth major emphasis was coordinating. the SDIP project in an efficient

*

and 'effective manner. The major thrust was to 'demonstrate the value of the

04
project and to develOp 'strategies for continued -funding beyON the funding

4

peHod.

der

3

,ef
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It. 'Areas of :Inyolvetent

4

-Developmental Studies' Program

were:

The 'objectives of the Developmental Studies PrograMover.the'grant period

TV'
. , , ,

.

.

To sustain the 15% higher'retenti'dn .rats amonkacademicallY under-
. ,

prepared freshmen as opposed to non-D6.studenis;by continuing a

1

.,

Comprehensive-developmental pFograM-in .COmpositiop, mathematics,;
, -,:. :. -' _ .. -

reading, and .0sy.chology-thNugh ,tune, 1.983. 206)

:2. To prepare low- income, acadeMicaiky urateriJrepare'd DSP'students

for career.entry and pre - professional courses of studies re-

quiring communication and/or-hathematics_Skills by'integrating the

DSP and career education activities, which will give them the skills

necessary, tw-complete successfully core requirements. (2, 10a, 20a) .

3. To provide by June, 19L3', assistance in communication and/or

mathematics 5kills:for all students requesting an individUali2ed

sys,temof,teachi,ngilearning, (2, 10a,.200

-Thefperrormance evaluatiuir measures used to rate the level, of achigvement

of each_objedtive and the Activity Monitoring Report are in Appendix. A. For

all objecti-vesthe level of achievement was 100%.

Objective 1

For bjective 1, -a review of academic records by the Director Of

, Institutional Researdh indicated at least a 15% increase in the retention of

underprepared freshmen cohorts of a pre- and post-developmental program. The

increase was achieved over a three-year period at .5% per annum by d( ing

the attrition rate among th acaderrically underprepared freshman by sustaining

a comprehensive developmental program in EngliSh compositiOri, mathematics,,

4-
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reading; ,and psychology. -1 depicts fthe number' of classes offered in

theseareas.

English Composition

ThyAurse in -writtenr individualized media and
,

a one-to-One approach. to the study of basic language skills .required far clear,
,

.6,

effective. Writing. Sped fic areas of -study included pronunci ation, Spel 1 i ng ,

vocabulary, and grammar, and' writing sentences,, WagrApHs, and series' of para-

6.
graphs. Successful completion of a specifically designed program appropriate

for the-Tleeds of the individual' student involved an Understanding. 'of the struc-
,,'.

Ture of language, whiCh enabled him to convey ideas° and opinions effectively in

written. forms.. Rrofessionals and ,par professionals were "available to assist

students who wished to improve their writing, prepare for examinations,, or com-
e

plete:autside assignMents.

Mathematics'

The .developmental, component in mathematics focused .upon the student's.

%attainment of specific. performance objectiVes. A preteSt was liven to each

student; -SUbtests indicated the particular modules 'fri which the student was de--

ficient, Far- modules in which proficiency was shown, the student was not :re-

qui red to do fOrther'work. For modules the student .Must _complete, ass'ignifient,s

were made over the caterial ; 'proficienCyAwas exhibited by passing a test.

Failure to attain the ,required - level resulted in additional assignments,

followed by an acaitif-Ynal t, T1 :s pr Aure was repeated' until prbficiency

was sh, , and tne, student, was then ericauragedt to proceed until al 1 of the
;

moduldS were completed.
-,., .c.1,)

Course textbooks were:designed to currelte with -audio tapes; allowing the
..:%,.. .. ;s.

,
. .

student to read and listen to an explation of the problems:and theory.. Study

c- '
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Course

'7

TABLE I

'COURSE yFFbINGS FOR INSTRUCTONAL PROGRAM

BY NUMBEROF SECT IONS._BY YEAR

1980,

Su

1981

Wi . Su. fa

;:

1982

Wi Sp ,Su Fa

English Composition lib

Arithmetic 110

Elementary Al gebra 111

Intemedi ate Al e r 112

Reading Longuage

Ski 1 is r College

Success , f 1 1.

Psychology for

College Success 100 1

1

4 4

4

6

3

20, 5 57

1**

17

38

14

32

3** 38

Po

Reading Efficieng 200

Total 6 22 22 22 5 21 ' 20- 18

0

20 16 196
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Or'

exercises allowed the student -to check progress.\ Chalkboard illustrations pre-

sented in class were put in the textbook so that students would have a perma-

nent record of the material. The student Studied and received a lecture at his

own rate.

Reading

Students wh.o were

to participate in the

reading below the tenth-grade level (10.0) were advised

improvement course (Education 101), %mach wasreading

coppetency based End designed to be largely individualized as well as pre-

scriptive; utilizing material that allowed for a -considerable degre of

self - pacing and self - instruct n. Through frequent evaluation provided in the

material and by the instructor, students were kept aware of their progress.

Students continued Working in reading improvement until they reached 10.0

reading level. The Nelson -Denny Reading test was used as both a pre-.. and

posttest and for exit criteria evaluation.

Psychology

-All students taking developmental courses in academic areas, were advised

,to register for the psychology course that,..was especiall4 designed for de-,

velopmental students.

Development Activity and

The course was integrated with the Multi-Services Career

the Media Center and-. was designed to incorporate

and rndividualized instruCtion'in an effort todidactic, experiential' learning,

build self-concept,' develop responsible behavior, and prepare the ttudent for

coping with social, acadoMirc, financial, or personal problems encountered
e

inyollved were training im-study skills; bufldinySpecific areas of

4

self-esteem; interpersonal c,Om unication skills; probl fm- solving techniques;

handling stress; career interests; !and understanding rules, procedures and
1

policies ne essary for everyday living. Sucessful Umpletion of this course

7
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4

provided the student with a mere positive 'attitude toward Self -a,rid others, more

positive attitudes toward learning, and More effectikte means of fulfil 1 i ng-ttiis

needs and goal s.

Objective 2--

To accomplish objective 2, University personnel prepared students for
,career-entry and pre-pr,. ofessional courses , of study requj ing c mmon i cr i on ,.

0,6 .
I

7and/or mathematics skills by integrating the Bevel op*ntal Studies Program and /
. . , Ei 4

,
career activities, which gave skills necessary: to complete successfully" core

requiremehts. Over the grant period, .underprepared Akeshment were adViseth to
.

e'
, .-

. enrol l- in the Developmental Studies Program, a,nd statistics wereke4 .about the'
Air

number of underprepared students who had.--sucCessful ly enrol ed _in and completed

'successfully DSP courses. Students a'so demonstrateethat they attained §ki )1s

necessary to fulfil 1 core requirements.

Objective 3
7,

Objective 3 was also achieKed. Record's indi catpd 'that the program

personnel provided/ services to al 1 sophomores )ho rueste assistance i.n"

either communication and/or ma thetarkal ski 1 Ls/at the beginni ng of the project,

and for '-a11 students requesting an indi vidua 1 i zNI .sYstem of -teaching and-
/ -7

1 earning by the end of the pr;cdect:, )
'1 -

To aid in achieving all-object i ves, c'a Devel'dpmenta 1 Skills Center was -es-
--,

tabli shed in the, university _library, where a media cenler, classrooms ,couna-fr
P .

were
/sell ng and conference

,

rooms, and projeii ct offices were located.t The-/provi,siorj
,

- ,

for independent study areas and the priority of
P

instructors and assistants
/

available for conisultati on gave students a compact and unified enVi ron,menr de-

signed

.
, _

tQ reduce learning anxiety and' to provide a pas i -±i,j) climate for --
intellectual and social ,development.

6
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Admissions Policy

In the fall of ,1921, a new, comprehens4 admilss.lons p(flicy was adopted

that ensured ilne appropriate advisement and academic placement of all entering

freshmen who were underprepared in English, mathematics, reading, and/or study

skills. Students who did not have a composite ACT score of 16, or a high

sLnool 6PA of participated in the supplemental testing program

(1r1 intster
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B. Administrative/Operational Sopport4ystems

The objectives of the AciPinistrative/Operational Support Systems wire:

1. To have opertional a personnel data base and the personnel /payroll

and associated systems through a combieed effort of the accouttant/

systems analyt, two systems analysts, and two programmers by June 1,

1983. (lo, 5a, 0, lath

To have °per dt 10fld I W1 t yearly evklu atIon, development, and

mdIntendoc, the poltLte, prucedure, and computer systems necessary

Cu hutiLclod Ulu r t ! , ( , u r ,c.s, ur C h t h leers 1 ty by June 1, 1983, through d

ti tut C or the ( f ervi CU", !')t.d t , accountant/systems

,r punllty A.-urance, and th,v Di rector of Energy

Conrohrvdttf ,1nd S e rldri,Herrif,nt ; 5a, , 1 a 17a, 111a,

To a(Jlieve th- cdp,-thi1Ity in the Computer staff of refining

ttie 1 1 0 01101 d1 data , f 1 min( 1 11 f' 001110.0 r proo dms d flf 1

-1y t yt.or 1 y 1.() wit thr- (lerudti,l', of t he PNIE process conduct (.(.1 by'the

I y ma f ut 1ltc III Ivor I iy hy luny 1, 100. (1a ha , 8, Ida,

11 1 v. 1. lir .,1 1 1 1, all ,,f (-1

f Ii . r,t (Id I, ci I'd (1,11 0111' , nc1 y

your t() 1 vo l t (h'ilidn(1,, (it t hr Ptli 1,1()( I (,)miti( 1,11

111111.1(11.10 ()1 km I Vol , I I \ by Wm. 1 HP 1. ")1,

11,1, 17

h t . II of 01111'11y ,111(1 of 1111'. rl Mild I'', 111 '0()0 I' 1111',1

f'

hr (,11,111 11'11.1011 11,11 1(m of 1,i( 1111 I I", dritl Ili t ,11 lot Ion of '10111'1(n/

f WI I f 1 1.111 , 11; ,111M 1'rt 1. I Id)

t,. H I I mint 1.1 .\ co'. mid op1'r,11 to 011111'vr.

1
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savings, minimum loss, adequate control, and compliance with state and

federal rules and regulations by Jane 15, 1983. (8, la, 5a, 6a, 1'4a)

The perfonuance evaluation-measures used to rate the level of achievement

each objective are listed in Appendix P in the Activity Evaluation Report.

For all objectives, the- desired levels of achievement were reached. The

Director of Institutional Research prepared and circulated SDP' evaluation

ducul'lefi t Lu vo11uus yruur>u Lu dscerta1n the effectiveness of objectives 1, 2,

3, and 4, lidLd wri I -ti ar r 1 [e,.1 I n Appenil 1 A P, we re Labuiatetl t ruin the

1)Cf Ian.lI

or,

or y Syr OEi Lu rlu 1 I r lt,r

rut ut)j(-,. L 1 v, vo ,JaC 1011 1,(Ji vey

t 1 -/d `,( t Lu Lou ,na )ur user-, of both the personnel data base and the

personnel /payroll syst ern. tit at ewer to nc 1 uded were : (1) essential elements

o 1 red fur doll; 1 n ter 1 nrj n nel poll c1 es are present in the system,

1 ('Illt' t. are 1 r 1y rlr't I nod (3) elements y 1)(' (10(1/(10 ed a5 rloC1(leri ,

(2)

(4)

tiunne1 lllturnutI . lir fid )11'd u r rid 1 fit d [it'd w1Lh ease for ,11 1 enlid uyeeS ,
.)+2 -

.1y`,t.Em pi ()V att- Input ftrr e thel- pt'f'onnt- I or pay rol I

an (lilt] I L I. I (1 1 I, tog pc I Ilulif1H i pely l u I I (Wt kitl'A on any

t rrlp ye() ( ) -.)1y (-11./.. I r .) ad IAL repor L 1 (ii) y0,nulaly

uhf le ( 0) tederdl

1 II tur 1 on

P11 IOf11101 repo are corlt 1 (red within t he '0, tem
1 '

( 1 report Ilruv hied "I hem., I eves t o I (1' ,Intl y anal s of trial run'.

I or payroll, (II) sy,1,oin dl I ow, t prior 1 /1111.) uI employees into Orollpti with

lull I,Ir' Aral er i.t 1( , ( I ?) 1rillllt for einp 1 oyor-, fast and el I 1 c (mt.

and ( I .{) 1 he( , ear H I n(c, rludirr I I ,111(1 1)(`HOt 1 I roll I s f or prodded by the

.y.,t 11111 II .11 1111t 11 I t ()I (I1 11111 1.1.1M111 my 111(1 .1( I pipit I pl1r1P,I" A vdlue

1 111 / 1 ',"y",1 1111 ii1111.11 111 1'1 le( I vono.. in(1

I 111(' I I (11 ( lit' 110{ ',OHM' I (I1( 1 I I hi' Ilt1 l'`,1111t11' I /110'0'0 I I 1.. \v,t

trf
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associated systems. A

Implementatiloh
A

of the Westinghouse personnel ,option on the DEC VAX was
e

achieved in conjunction with a pilot,.;..project for the Tennessee State Board of

Regents. The new system included the necessary interfaces with existing data

oases, which were applied. by institutional personnel. Plans to revise the

personnel

made_

objeclivc

Ut

data i)ase and the per sonnel/payroll bake on an annual basis have been

.ji, lIn0 thc utfeLL1.n utilization

ol I i c 1 51 and co husband the resources

of Lhu OHlvt-trlLy Iy tt_lruui0LIng trIr_ ,urvtl.y 1,11ftionL among the administrative

s t,t f, fdru1ty, and department Lhdi rpersons which yielded a rating of 05 on a

on _pot n t va I He system.

Statements Included were: (1) sottIctent data elements are available in
CS

tree sy5,tenms to meet the users needs, (?) reports ore received by users in a

I. imely r0,0,1",, r rpor LS Ict_c-Ivrd by ,v,ers aft. ade,ivate for reporting to

ri

) (-Ws) pl nv l,IC k, Inc tit 01 50115 tuf tll I ing Sp("C 1 d1 cid

) I L . 1 , 1 , 1 k 1 ( 1 t 1 , ( l i t 1. r c c I o n o r c-1 l Of S, I n)

LIB, I 5n1c!,Autirdi, orc HUM.

Into tic. ms co dekect c,totsx l ttj adcki,tA 5dteguarIts are built. I111.0 the

1-,ytem'', to prQyont dbw,e by undhthorlied (q) If i r i (flI ()1111)10

r-e (ivalI,iPII, 101' to (11, le to ron1111etl' t he 1 f' d`5rtl(j110(1 work,

dnd (1H) (nmputt ,,orytco,, are competent ,-Ind belplul in dt,t,it,ting tP;Pl'; in

,n1dp1 11111 `. I'M', ,

1/1`1.( I' I vet I 11,11 1)11111 11111

r I I I. It I I'd I IIII11'. 11411 I lIIII r di 1 U,, vif.rI o and I

1 1111111 I MI( I' with I 11111111 n,l p1)1 11 1:1'1111 11111', 9'1101.01 I'd it '.1 al e tII1(1
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fdderal levels. Interviews with personnel in accounting, contracts, and student

aid verified the questionnaire data. Users of .:t student records si4bsystem

indicated that programs to authenticate historical grade records to be used for

computerized transcripts and academic advisement were in place.

ObjeLtlyr

,L,

,I.

3( t

ULJr,Alve Lo Lulfi ur al dud wrlttro iepullS and

Ld11 11.3v1,,0 11,11 I Ly LI, 15 area A Survey or major-

L to I I

rll

Ico,.t lr .

1,1,J k...Uffiptit.Cf 010,.1,1W5, and

. . f c , ) U l l I 0141 Hy

( , (C) fLclved

t )U I ...3 (.3) CunlpuSel ",er stot t

1.1 Inc I mild Lo,yrocitl,io tdhlon to requests for fflori1 t1CdtlOnS

to existing systems to [fleet new needs, (4) existing hardware lends itself to
ddapLaLlon rr.Hulred to met'L new nrrd,, arid (5) existing software Lurita ins enough

flt-A11,111t, Illow dJdpLdtloo for fov, ot'vd`).

I 1,,

L, l I , , . I mi

L »L vi. t o 4)0 1r1,3 -_ 1 C. 1.11 ) I ctt,u 1 I it I, 1111(21 y

1 h 1 ( pert ports ronVed ,110 t Or report 1 ng to other dgenc i (3)

( ong)ot er servlr till members red( t in d t nue 1 y and (oope rat rye I (1,,t1 ion to

request s for modi 1 i cot Ions to existillq system', to meet, new needs, (4) exist i ng

hdrkldre lends It set I to adapt ot ion rogoi red to meet. new needs , and PO ex i st.iny

sot t mire «rritdi ns enough tlexi 1) ility to allow dd,ipt.dt ion for new needs. the

dvordge response to it .11)(iir I it I 0( t iveriess of the ( ompirt nr prow-dim, .111(1

I eels ,1. 11,, 0 on d I ft poi it .,( (11 e.
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1

,
it.

Previously, in 1q81, an evaluation was made ,of the optical scan based

subsystem for academic processiny through a su(-\rey 'of the registrar and the

staff of the registrar's office, and a ra-ndom 'sample of facu ty. Interviews
SIN.-

substantiated that the survey results were 11)17-6Ve. Also, an evaluation was
,.,

made of the revised student reyistration procedur.'-es of a random sample of users;\
the stuOent. (Iota [JcIt' was 1 nteyrdtecl into the .syStQtri.

DukimillaLluir, ic,'polt., alij IntelvlewS With users of the student records

sot system 0M-1rilled Ltidl pru,_pams wcfr tIvelpped to authenticate hIsto 1Lal

J I L1,1 I .1 .1, L,, i I c-,1 11 OHL>, I a cid CHI 1 C ddv1 cifit_711L

ci,1111) 1SLIaLIye _Lott

I %4 c I ,,r l Inc cw I ) Jc.ve I aped StllU rit t I licolL, 1 ci I

I or sL,Jebt Llients and Involved

1--wJ, a ,kietIonndlre was reacted to on this

ohjeutIvo. the development of the subsystem and its full implementation were

verItIod hy ohservdtIOn, dOCumentdtlun, and interviews.

Another use of the COMputer rot student records Involved d system Con

Oin tl\ 1 71 ons tru 0.1001_ ion. A questlunrldlre wdS

, II 03(..1 I, ,1!)LI,(1VC .,iii (a,ully student reuordS to

1,0 ('t

L (1,1

V1,1, plr 1 t. I \o-

(

I r c; Alt r, cmcd Ltl,; yLrnl Lo

I mp cmc evalu0A.1,,I, of

, t
t I miculLy

UblectIvo

()hie( 1 1 vt, 1) (,4,1., (11( ( oiry 1 1 ',h(41 hy 1 1.1`,t. (11 1 1 rill d r (iy 111,1 fl (1(041v 11 t System.

III( uli y 1110(111 1( (11 lure heen rlinle t hr-ough dw,irenr" of energy

ro(ill l r eiiu In( I (HI rnj t ho redru ,enjernent ut 'to( e
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Objective 6

An 0(ternal evaluation of objective 6 revealed that the wofk accomplished
,/ _

.

in the analysis, prdce.Ores, and practices,. put into eftect to analyze all fi-

nancial systems and operations to achieve maxipum savings,'minjmum loss.; ade-

quate contrO,I,)and compliance with state and federal rules and regulations as

pu51t1%_ Interences drawn from the S010, Evaluation rms confirm this rating.

Hovluus rrv151un or 'Ltic rioom,101 systcns and tindoLlal data,vbae up an annual
0

basis to rcolaln Lorient nmd avollah5i,u egulpillent was etfetive.

IT, 1,1L1,1 li,(iny\t for
I I LL. ,.,111(223

,(Jrcpc, (madly emLowpa ,,ere stated fur the

nird.A prrlod.

1. To and maintain an educational environment of higher quality

In which Amor luau Assembly of Culleyiate Schools of PosineSs (AACSB)

-,tdrplark ar r mrt and upward lophllu 5tudnt,..:-, are dhlo to Imiiindlately

L the 111,I,lfedIlk 01.40LI,L)

.1111flitt-t t rry1 Cc" that vi 1 I

utv,., .10 y .1 I .,jet) t cii t

I 1,1 . t t int: t t 1f led to (h, 1,ver

rt. it .objectiVe (wee oppendlx C for PEMs and the Activity

MJhrtorino Report.) 1)hey surpassed the levels neceary for success.

Ohjective 1

r h ,1( ri ,v (nt r t. of (Thjer.t.lye 1 Wa S t. (lb 1 `. ned by comparing t he standards

rewilued by AACi)1), with the chdracteri(Jiff, of APEII ITIPIHW;(; faculfsy, library

tWdinds, and curr icu regui rement,, \of the various opt ions of ( he Co I lege of

ine,,s of the On i vorsity.
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To achieve this rating of near14 1o(4 on all six" measures, several events

took place. Course,syllahi were rewritten to include greater emphasis on com-

puter; utilization, and appropriate h.prdware and software were magp available to

stu,Llents in various courses. Programs .0;ier,R expanded to better prepare dis-

ddV)ntdged students su that they would he upwardly mobile,specifically by

linprovIny their uuderst.ondlny ur typtS HT- buSinesS CommunlLdtlons.

lf lLLcli and u1 al LummunILdt,lons were IdQntlfled clod reMedldted. Students

Weaknesses

vv I LIB In mdthemdt1,, or 101,qudge sklI Is were

.1,, L JI k_utlr sew

were (2. I upcd t'11

I

writtc,

LuurIscId lntu

I It 11,11 I ,,l I Icc

Appi ,pf TOL,: cquIpmclit, w p,, 3 t(.1 and sLuderlts were ylvce ex-

perint.1d1 uppurtunitleS Co improve in tleLtrOnic transcription. Specifically,

word processing equipment was purchased so that understanding about communica-

tion could be broadened.

Students majoriny in business manayement were required to pass a minimum 01

/-

onu LusInts (..umwunl_allums LourSe cmphosItlny the types of LomMlinlcdt.lOnS used

by ITIlddlc icvc1 MdhJytr s HOCLILt Was ,ilven in diLtating Into

LI

1n

kt I I I .01 .1 co C1,1> I .1(:pe.11 /II

J, -c; tuck I1, , I Ly

computer scieh ..caft was acquired to teach courses, students demonstrated use

of the 61)1 /I c.uinl,1Ier, computer Sc ience courses we re revised, local user

manuals were prepared, additional eiuipment (VAX) was

purkhd',(d, local Intore,t groups were Involved In computer science activittes

rid WPF0 tdt,ured in the local newspapers, Anti computer terminals were added in

I rl (nil 10(1( of 111, 1 rli",`, Mid In IiItt (.01 11'11(' of /I rt s and ! ieric
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D. Muki-Sprvice Career Dev-Popment Program

The objectives of the Multi- Service CareerDevelopmerit Program over the

three-year grant period were:

1. 7 To provide academic sulpport services through testing andtest

interpretations to over 9,000 "upWard mobile" individuals by

June 15, 193

lu pruvldc cf'rek_Clve PlatittHt. JuivILes Lu over 951 of all gt'acludting

enlor> L,y .lone 15, 19b3

CL, 1.0 aSc3s Lllc iev,i or

L O r k l 1 , A li k t 1 1A J A Jk-fl I CV ClIW 11 t- v C_

UHc of the 1 3 SpcLItIL

UbjecilVe 1

According to the annual reports submitted by the Director of the Counseling

and --i=estiny ()enter, thl5 objective has been -completel4 met; that is, if one

r

assumes that all pr..rsonS ser4v1ced were "upwardly motile. Notably, the Testiny

LeHt_cr rcp(arl ,Ile Lht tollowirkj tiyures for the respective periods: 3,1/3

per >u((_, leDt_td /,93H, 1,/m1 tit, 311cl "nver 3,000, 1982-83. thus, the

t ,,t, ,t IC studehLs III ILA Initial pc: rod of

uper,(1 l li,ii cIll(c. 0( the llicr pc, lodS. Occhaps the tertt.1 is uper-

atlny at peak ,ttmency in serving around 3,000 persons each year.

iestiny Programs

Scheduled yroup tests.

I

The Testing Center offered a number of

standordiz.e tests, designed to meet the varying needs of At'U students,

prospective AT students, and adults in the surrounding area. This pdrt of the'

program Via', ddMin1(tHrOd on d year- round sr.hedrile and included such tests as

t ho:

A., I
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American College Test (ACT)

American College Test-Proficiency Exaqinhtion Program (ACT-PEP)

Graduate Record Examination (GRE)

National Teacher Examination-s (NTO
a

Graduate Management Admissions Test (GMAT)

General Education Development firsts (6ED) for the Hiyh School Equivalency

DlphAild
1..

COI !rye.° level Ersdinhia Ion uyr din Kt L)

Calif-010a ALtilevemenL ((,A1) (leyolled fuf Ur Leather cUnLoLlui,
4

p1 uyr am)

0i,Cheduled drld 1ndlvldual teLlhg. In its effort to meet

the wide range of testing demands and varied 'reggests from students, staff, and

professional organizations in the community, the Testing Center also

administered the following instruments:

Miller Andloyles Test (MA"1-)

ketdkvs otOthe General Education Development lest

ReLdkeS of the CalltOrnld ALtitevrment let

and Drug Coonelor LeILII1LaLlon

Real LNiate tIcenSure LxamIndtiun

Jtronq-Campbell Interest Inventory (SCII)

Survey of Study Habits dnd Attitudes (SSHA)

Various interipsts, personality, and ability measures

Associated with the administration of interest, study habits, personality, and

ability (intelligence) measures were mdny group and individual interpretation

,;w;,,ion';.

lhe lw,tinq Center was involved in the administration of pcddemic ability

med,;urw, in English, mathematics, dnd reading as d part of the admissions

2 4.
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;policy entertpy students who did not haVe'a conpoSite ACT score of 16 or

. a high school GPA
4
of 2.25 had to take these' tests for vlaceementTurpoSes.-Mut

of this testing occurred during the summer orientation periods. Also, many. F

sidual ACT. instruments were administered_ during summer months.

iestiny Support. ProyucIMS

the Lcmic.r urrtrr:d Cwu irldJur prog,raNtargeted .at.' those expehi

enuiny ditficultic wILh

ti 3111111, l
Ihuu,j1, (1,c ft,,,t,

IndlLo1 1,,,... chat. (L.

a skIl I workshop.onttest-taking and

yl , LG tcst=anxlety reduction..,,

nut large, there were

r,:kr orld nct ihrouyh efforts.

F'crtrap 1H, :dSco _Crdt.cyl, Uclripu locations, t0 academic p rson-

nel, drtd at Lrit1 times duriny each term would have increased the nOmber,of

participants_

Inrormattuu Dis,emluaLIGH to Scutruts

I hc I ( lily ( cu I,., 0.1 1_ I I t lu (he k_0111pki .Surroundiny

Ill t, ( Ilc rol I ,. wo,s.

I

11111 l,t l l l ,..J( I

WurK>t.tuy flyer

Posted schdules

Guest spedkiny engagements en-ahA off-calq,6,

Presentation's to head residents and resident d,1v I 01-!)

Dormitory presentations

Through such elfort,,, the Center maintained d fairly consistent level of activ-

ity over the yrdnt period. This suyyests that these publicity efforts, have

been succey-Jul.

1 9
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1'

Obje'ctve 2
rSb

'The information available indicate() th4t the objective was partially

,achievOd based on ap estimated 70'1: the 1983 graduating. seniors .having,

ized the Placement Services. While this percentage was cAsi.derah.ly Tower,

han the Y5"/,

4
specified in the objective, the evaluators suggest that the per-

.

LehLdye may have ticen Jrt unrcallst1Lally high in the objective. The rationale

tut LhaL a majui Ity ur the APO students are from the local

nieo dfld rind cHlul, multi thu luc.al (11-(2 Ihruuyh perSundl LuIlt.ciLLS dnd

J L , . . 1 1 , , , I I l l I t c ) , : c o re ( 2 , 0 , 1 1 I r i , j 1 . 1 I a L c i i i t z f i l JCI V ILeJ. III addi L I u r l,

up p i 0,, y :Jr ow") t. I Hy Jenlol c , 1 1 I I I n yraduaLe Jlituo I whereas

a1, Vll \., CntC1 II,C ffil I 1 Ldiy rt aLi..,,tJI Hy lu 11,,eLeHt. dllnudl J ifivey-5 OD

graduates condu,tcd IH September of each year.

Information Dissemination to Students

Several aLtIvItles were conducted Lu Int-or-111 studerq of the services

ovallaLlc Lhruokjh Lhr Ulrike ur PlaLemenL JerviLeS. During each year of the

lII yea, y1aIIL rci I,J, leticr ,/cic JrIIL lu al 1 deLtlblmy the Place

_,tf I IIk !IL - (., I c,,jilut w1Lh the UttlLe ur

r 1 , , II, I I
.

1, ILL, t) ind, tc, ,,, I tc:r I,JJ

1 .1., .1.11._,I1C.1 cj,,.1 I t 11 , wilp , nd. i Opt_:1 FtdLur. Sl,,r1c., and plcILLH,CHL

annuuncem, Ic., ,ere ,cbil,h,J In tn.,: alumni puLiicatiohs and area newspapers.

Form] and informal meetinys were held in Many departments and with campus

clubs and organizations to explain the placement services available. Quarterly

meetings were conducted with student teachers to discuss teaching oppurtunites

dnd placement.

In dd d t.1 on ,,,, a- Di rectory of (An-rent Jot) Open 1 nys was maintained for stir-

dent use In the Office of Pldcement Services. The directory listings were

organized by major field of study related to the available positions.. A

?0
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444.

monthly bulletin was prepar:'e'd arredistributed..to all seniors }nd alumni listed

in the active4platemeRt files. A recruitment schedule was included with the

monthly bulletin. A -iviefon major industry employers was available and in the

process. of being catalogued to facilitate use by students. A resource library

was developed to assi5t 5tuderlts in their

veluqrnt.

L111,1 I..-1l I

'IL

k.

Joh

, ,)

Job searches and_ interview skill de-

t,f 1 buteJ to c-!(11.. t 1.1C11' 01',j r q roC..11 1,

lkjI),..d r, r I I I

1 %1d( 1,l L, III )01,3 ihc Jut)

co, t, r l 1 ,u,ftc. ,11-

lhc Dir,_LLoly of

Teacher- Educatioh brad Udts (Appendix v_is prepared in the spring of eac0

year fur disLrlhotlun to Potential employers of teacher education graduates:

0111(1C I WI 1/ I <C_. l U I 1,1,11 11 t

Lff,,l_

im) 1,1 1713 1 C

3

1'1,.(t;U,4, IL 1,411iLtk.1 .11,1 s.,o1 ILt ,f

1,1 t, ,h, ,ovws ( I tilt te,rulLh,ta.

,lev, 1111 I. I 1, 1 4.a -3( 1 f tn) I I l'it5O tSi (

CAI. hclk. I to k,rk,

k ) 111v I / 1 In I k I i d t I C-

r Livt r.u,i 1 y,r, caul, year uf th, giant period. Contacts at

the meetings of the Terineeo College Placement Association and the Southern
A

ViV4,

College Placement "Association re_WIted in recruitment invitations to many efli-

ployer representatives. These efforts contributed to an increase in t-he nurser

of interviews arrany eci through, Placement Serviccs from approximatettly 200 to

7,0p0 annually.
1'

In an effort to Pup fci20 Placem6nt Services, letters were mailed perj-

odivally to area business leaders soliciting their support by hiring current

0
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ts

s

et A JP

students and graduates. Contacts With the Chamber of ltorumercql'and local bus.T.
--/./ t

nesskaders were established and maintained.,,. The local media -- newspapers and,
14-----_____;---

-,4..',
--- , radio--were alle'so used publicize the operation of Pt ,.__.._t Service,'

t l'..*

'1

V
Professional EnhanceMprit

Ihe Matt Ut the PlaG.ement Services engaged in several oath ities tore,o

Iha cur ctit_ I 11 Lilt I I knowledye placement' procedures an career
,

ultUmILICL, Wd5 11101Ht.difld

I 1 ctiL I 3, cy4IILIiL k)Nico,

io the state, multi-state and'

Al 4caSt nee Matt member attended

J0110,0 ,LI j] .1 and Icyiut,01 IR addltluh, vi51Lb
/,

r,Utc t,, I .,f f \ c ,e el al oft I vc.1511.1c: Middle TeHile,SSee

Urilvt4-51Cy of Tennessee-Lhatt-anooga, Vanderbilt University,

Tennessee lechnoloyical University, University ot Houston, and Memphis State

University. These visits were conducted to identify effective ways of de-

livering placemerq servIces,

G 1(J 4 lAt 11,1, ul ul

I 1, 4,1 411 I

graduatc. Ihc ref.

0( u,,h I 11., , Londucted ot the

-11 f,, soli ito lorolmatIon 011 Lhe

Lhel plans or edLh

( at eS ter the three y, )ups ot 3( aduate5 were 30% of the

1979-80 group, 209', of the 1980-81 group, and 46% of the 1981-82 group. The re-

sponses were compiled and presented in an annual report. Comparative data were

included on employment status and salary ranges to reveal trends and cha'rion

\ a multi-year Pads.

Career fair

Ihe Ott ice of Placement services held d Career Fair once each yearAioring

the grant period-,---in the Spring Quarter of 1980-81 the Winter Quarter of

22

a
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1981-82 and 1982-83. The purpose of the fair was to provide the opportunity

for students, especially seniors, to tali with a variety of prospective em-

pl oyers about career opportunities. The number of participating employers was

45 in 1980-81,j63 in 1981-82, and 65 in 1982-83.

Job-Seeking Skills Seminars

Seminars on job seeking.- skills were planned and conducted each year by the

Placement Services staff. (These seminars were organized around the process and

techniques useNin identifying job opportunities, applying for desired posi-

tions, and using effective follow p procedures. The ?umber of seminars con

ducted was one in 1980-81, seven in 1981-82, and seven in 1982 -83: In addi-

tion, small scale versions of th.e seminar were presented to students in class-

es, organizational meetings, and teacher education group meetings.

Placement Program Evaluation

The evaluation of the Placement Program was perfi4rmed primarily through

.the preparation of annual management-by-objectives progress reports that were

compiled internally. The report contained a listing of each objective/activity

(including the grant program objectives), the estimated degree of accomplish-

ment, 'and comments. Evaluative data were derived from the annual graduate

follow-up study records in the Office of Placement Services, and information

obtained- informally from contdcts with students, faculty members, and

recruiters.

E. SDIP Cordination

The objectives of the SDIP Coordination Program over the grant period

1. To manage the VIP grant in an efficient and effective manner

utilizing EDGAR and yearly approved budgets and Report 2 to achieve

23 0
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grant objectives.

2. To develop with the President effective implementation strategies for
ti

fund replacement strategies of the four activities to be mainioined

after the conclusion of the SDIP grant.

A performance evaluation measure rating was used to note the level of

achievement of each objective (see Appendix E). The range of achievement was

from 75-100%.

Objective 1

A review of the Activity Evaluation Report indicated that the SDIP grant

was managed in an efficient and effective manner. The coordinator (1) acquired

a total sense of the program's thrust, (2) established effective communication

with the president, (3) developed an effective evaluation system to: measure

total program development, (4f'assisted in the recruiting of project personnel,

(5) informed all persons involved with the project about project progress, (6)

coordinated the activities of the four program components to ensure maximum use

of personnel and other resources, (7) assessed the utilization of SDIP,finan-

cial resources to ensure fiscal responsibility and maintained fiscal control of

each att4ui_ty's resources, (8) interpreted the grant's purposes to institution-

al personnel and publics, and (9) assisted in the preparation of final reports.

One objective, to assist the President in employing the assisting agency was

written out, and another, to assist the President in employing external

evaluation, was changed to a summative evaluation. A performance evaluation

measure, to achieve a rating of the 85th percentile on EDGAR compliance, was

written out because of the decision not to employ an assisting agency.

Objective 2

The -ompletion of this objective was attained within the grant period

24 2,0
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q

through the provision of fp,66.1?ng of the four activities in the 1983-84 fiscal

yeg, which began the day after this grant period terminated. The project

4

director achieved this goal over a three-year period by beginninfg in July 1980

to work witfl the President of the University in providing university funds for

a conttlag-dibstitutional development program. Though funded for 1983-84 at a

level approximating two-thirds of the grant level, the four program areas will

be continued as an integral part of the institution's academic program. The

level of success of each componentjustified the conclusion that the project's

activities that effected change orY behalf of high-rtsk, students be offered to

students who continued in'the University and to those who entered it for the

first time.

O

25
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III. Findings

Ge6eral findings related to the Developmental Studies Program were: f

(1) an increase of 116°93 was achieved in the retention of underprepared

freshmen cohorts of the pre- and post-developmental program

(2) students repeated tasks in basic skil-k until they demonstratO

proficiency and completed all bass skills modules

(3) individualized systems of teaching and learning were provided for all

students making request for them

(4) a Developmental Skills Center was established in the un rsity

library for student use

(5) a -comprehensive admissions policy was developed and begun that

ensured the appropriate advisement and academic placement of all

entering freshmen underprepared in basic subjects and study skills

(6) grading procedures were modified to allow the achievement of course

objectives

Findings related to the Administrative/Operational Support Systems were:

-(1) a p sonnel data base and a personnel/payroll system became

operati. al

(2) resources of the University were husbanded by setting in operation

the policies, dures, and computer systems necessary to achieve

this task

(3) the Computer Services staff achieved the capability of refining the

financial data base, associated computer programs, and systems to

meet the demands of the performance evaluation measures processes

(4) the Computer Services staff achieved the capability of refining the

student data base, associated computer programs, and systems to meet

the demands of the performance evaluation measures processes

26 JU
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(5) energy management systems were installed to reduce waste

-(6) the ability to analyze all financial systems and operations was

were:

achieved

Other findings related to the Career Business and Professional Programs

(1) syllabi for computer courses were rewritten for student usage
1_

(2) a 25% increase in student understanding of oral and written business

communication was achieved

(3) word processing equipment was acquired by the University so that

students cot have hands-on exp4iences with it

(4) computer science course offerings were revised, and eleven new

courses were added to the program

(5) computer terminals were added in the'College of Business and College

of Arts and Sciences to serve student needs

Additional findings related to the Multi - Service Center Development Pro-

gram were:
%

-(1) the Testing Center administered several types of tests,to over 9,000

persons during the grant period

(2) the Test Center offered a skill workshop on test-taking to students

experiencing test

(3) a large percentage of graduating seniors used the University

PlacemenL Services

(4) information about the Office of Placement Services was communicated

to students in local news media

(5) a directory of job openings was maintained in the Office of Placement

Services

(6) placement publications were updated or prepared for student use

27
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m the number of on-campus interviews held by businesses increased from'

200 to 2,000

(8) a follow-up study was made of graduates of DSP courses to ascertain

employment status

(9) the Office of Placement Services sponsored 15 seminars on job-seeking

skills, such as identifying possible jobs and applying for a

position

Several findings related to SDIP coordination were:

(1) an evaluation system was developed to measure total program

development

(2) the activities of the four program components were coordinated to

ensure maximum use of personnel

(3) financial resources were controlled to assure fiscal responsibility

(4) the publics involved in the grant were kept informed about progress

in each area of activity

(5) funds for continuance of the four activities in the program were

allocated in the 1983-1984 budget
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IV. Conclusions

All of theobjectives of the program were completed during the project

year with the exception of the ones that involved a formative evaluation, which

were written out of the project.

The three-year SDIP project served as a catalytic agent in changing

policies at the University by aiding faculty and administrat:ors to conclude

that remedial training for low achieving students produced the type of gain

that enabled the students ty achieve academic success; that is, provision was

made for underprepared students to become upwardly mobile by their achieving

competencies in numerous instructional areas.

It was the means-40ereby the University developed and brought into

operation computer systems dealing with data relating to students and

institutional personnel, and with the analysis of the University financial

r
V4systems.

SDIP was the vehicle for delivering the revision and adoption of

University curricular offerings and in securing instructional equipment fbr

experiential learning. It was highly influential in increasing the

effectiveness of both the Testing Center and the Univ6rsity Placement services

and in emphasizing the importance of job-seeking skills.

The program was instrumental in influencing the University to allocate

permanent funding beyond the grant period for the four program areas. Evidence

from faculty and students participating in the project and from complete sets

of records attest to the high degree of competency of the administrators of the

project and to its short-range and long-range impact on educational practice at

Austin Peay State University.

29
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APPENDIX A

ACTIVITY EVALUATION REPORT AND ACTIVITY MONITORING REPORT
) FOR THE DEVELOPMENTAL STUDIES PROGRAM, 1980-83

.6%
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academically uncieurqlred freshmfi by sus-
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I
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requested one-to-one assistance in com-

xnicatiou and /or mathematics skills,

7a. Performance

Evaluation

Measures

Rating

to J

713. Summary

Rating / V

Th



www.manaraa.com

Page :i_of 9 PAN IVOFC 2 r Acriga, EVALUATION IguRT
DEVELOPING ninnyrims PROGliAll

1. Name of Institution:

Austin Peay State University

5. Specific Objectives and related

Institutic-,a1 Goals

2 Period Covered:

7/1180 ThY30/81

3: Date Submitted!

or wolfed

FEDAC Nol 4Q

App, Exp, 07180

4, Activity Title:

Winement of a Develo mental Studies Program

6, Specific
Performance, Evaluation

Measures
7. Level of

Achievement

5a. Over tht.: SDtP Grant Period:

3. To provide by June, 1983, assistance in com-

munication and/or
mathematics skills for all

students requesting an individualized system

of teaching/learuing.
(2,10a,2Ca)

3

6a. Over the SDIP Grant Period:

A review of daily record` of the develop-

mgntal studies activity by the Director

will indicate that the DSP provided ser-

vices to all( students who requested one-

to-one assistance in communication and/or

'mathematys skills,

51), Over the SDIP Grant Year:
Over the SDIP Grant Ye r:

71. Performance

Naluation

Measures

Rating

Tb,

Rginq 66
OE Form 1949-2 (7/79)

btu



www.manaraa.com

1, Mario it it ',cm:

5, S,-,ecit.ic lye!, a:1,1 rel,1
Ds:it itot Gc.),311

I(LiliCT 2 fri
1..;:`, 117 IrrOT Icr,

2.. Pnr1utl (Vic: rc,1

I

To: , ,

l($1.

PI 01,
1,11_c

.,l ,1
I f ("it.11( I I t It .1.

t)Ill I1111111C I t

,L.t I(' 1 IL.., nl

,rt!It,

Wany..... _

2, .1

Pate SulrAtl Activity

rOm nurred

EDE NQ, 44

%IP' 16, °Y6U

UiLmc)t a o.,.'lopmer.tal Studies Program

C, Perforlam Evaluatim

h',fqsurt..;
7. Level of

Achievement

L,, Over till SDI}, grant Perin'.:.

/ revic,,' iccord H the Dire
(Y, In ,'..it.nti(,r,d)

itc at 1List 101,1- o,he In fotent
tin(1. e,1 coLot H of a 1)1

It, :1,11..11 p'

j' ;Int t
Ulliq 1e. r:

I I

it

o!,,,!c,1 I 1-,; Ir

1C.Itt

(lt

r, .cIcto,, I of cH
li I

;

ftr, ,10dior it l in .,t. i I 1.; h, ILL

tcr,t,tt. [he 1',1f, on .1(

'will tn. :

OF Fr;1.1,1 1$19
i'?)

011 cold

,11

I 01

Hi; (.t l H (i):;t
,t',111}1 Y111 111 leJ at

t

till' riLc c:
I 1.q! '1`1`,Th'd

10'

:..cf Intl

7a. Performance

E7aluaticn

Measures

Rating

111111' 1-1",-Ht,/

',I'll it lit

I I 1111tH al k,r.1 H. incrc,r
In not nr 01 1

;1:1,H
110', c blot

,1I1(1 lit r 111 ,11

I '''(1111 I 1,0y, rrlf,",;(:itir.ft itni, 1;01; ',11

ebb

7h, `2,11r,:laq

ht,;, rou
,y



www.manaraa.com

FLT . 5 of g FALL.,---e- ---

/.....
hi TOW 2 , ACTIM EMLUATIO'el RLPURT

rEVEICPM INaTITT:ONS PPLYPAM

1. Naze of InJtauticn:

Au tIu P(.6. Stag'

S. Specific Objeciivo.1 and iplat61

IrlstttlItional Colo

the tt1P ,1,:A!jcL10,1

Puricai CDvered

Toy

I, IA 6/7,(118

!I, Over r1-:
,

I i
i

f,tl 1,H 1 1
`Lc

UE F6In Lc,i1!- (1/

Form q3r9Ved

Fa: 14, 4G

Am, Er, 07100

3, pate iul fitted, 4. Activity Title:

Refinnent :t a 'developmental Studies Program

6, Specific
Perfonance Evaluatir.,1

Measures
7. Level of

Achievement

(la, Over the SDIP Grant Pelted:

Aviniq uuderplqaPed tIcAmen
',mid a n,:tioual, CON'S; mtn,,rify,

vmoll In tLe 1))1' J1.1

s studeoCs

(1)) kccpiq st,ILLt.
1 L

)clo.!;11,i1;t:

111h

(.,1,1)1c1.c(1 1V Illy
11'1

'

44..414.... 44.
A :-0J4.1.44

0,,, CrAu t.,',! SI:1'4' G:af,t )b ,,r:

,.,11t ,,.1t;.
',.,H,11'.-, colly.m,d I,

. 11).,.,1-

V V ',,:- i ( . , ,i,%',,I,.',,I, ,.il 17 kL,V,.1--

i4 ,,H.' H in ',... ',1-:,',.icti, tl.,r,:t..,,, t, p-i; kl
, 1(IN l'+'1 11.

1,), .) ir% t 11.1 I IL).

V. 1h

Will i111 LI; It

)01 71)(',1 I

)')), t) ,).11),..111)

1/.,1 ItHt

7a. Perforunce

Evaluation

Measures

Rating

/JD

713,

PAt



www.manaraa.com

.1
Pays 6 of 9 Page.;;

1. Va.0 of Intitution;

Austin ?e,lv St,ite

5;
:p.ecific a)ec(.1vcs

and Pel,trd

In3titutional C0019

LJ

'Ae

Form qprg7LdF11OF 2 -
EVAWATIO3 4PQRT

FEW W., 4Q
IMITTIMUS PROGRAM

AEI?, FApi 07/60

2, Periud :bvere&

)1)i,

'lb

/

3, O.;th Suh:aittA
4, Activity Title:

Refinement of d Developental Studio Prograla

1. 1 v
t 1 11

LittALIL .10k

T-A 14, Jr,
,;1,11.,:1.1.-1 I. I (HI

, q I L'A L.:
1).1)

511. (Pru. t;,o

CI, Ro...;

6, Sicific
Performance Evaluation

7, Ii!ve'l of
Mcasa-0

Achievement

k,a, (over t1-112 SDIP Grant Period; a.
() dilly records of the de\iciop

,_fltal studies activity by the Director
yill indicate that the ta provide] ser

i,c.) to all ,,tudcnts
v,1R! Legusted tnn

L 7 sisunce in
omunicAtioc,, mIdlo

per the Sbil' 1.).aht

-----------

Pertqa.4:1;:e

Evaluation

Masurcs

Rating



www.manaraa.com

Page 7 of 9 1:104
liTORT 2 r WTIVITY EVALUATION WORT

fW21(nlIKNINC, CFVEI.Or3
INSTITUTIONS F R"(R\M

I. Nar,na of IItlitim

AMt11: P(T;

S. S cific (Ajealves ant rated

Institutiohal Goals

()

J.1..1. the

[. [Li [Vit [ k"71,1[1,[[ ,YPO5Cd
1,11.H.)[' [1 t `)111

1

di it.

,

2, Teriol Cowered;

Toi

03.04,3

.

51). the 14aht.,'Yetr:

t io; I it(' 'dm, 4

:I 1 ; k 1. thlrc11

t 1

it;

Mut!, ,11) H, JOA,2fh)

Form ApprOved

FEDAC NQ, 40

07/80

4, Activity Title:

RfinerAmt of a Doulpmental Studies Program

Specific Periorm,Ince Evaluation

.Mcascros

6a, the SOR

l, A Nvic: 1fILLIc3,11A,
1,.,0,11L by OIL LJII

for of Ifv.,;tilutiuul
kk::,aarcll will 'Ai

ill aL
khtcade in lett:M.1w

tinLcrqttv,I i I

LiAdIt,',) A

11,

:.,tuLktits 0: y

COUTS'.; :)tuAt

wALalou ao,Lior
Loy' id 1

tmting he DS? And Carat- cducAti,n

whidi gill givU ,bk2, skills nemsdry to
t

OE. Fopil V1')*Icl/
19)

Zi

CL UvOr for 51)1_'1' 4rant Ycdt

1. IY; NJ 1, ii rcic,. of acadePlic

Ihr,'C:tor 01 in.,,,titutionl'

HIcot fit least dc-

kl"t'ldc in
c,ite of ud(q-

prcHL,I It,
rtAlWipmkAl In tll

Al ;Fitful I.,11C

11
II 1:1 1,11

till:'

r . 1, 1
04,

il
t.

reilc(t.

in ti c
of

3Ladcmicali

unlerruparcl f rohuen ,e1.12cting career-
entry 4(i pre-prkffistu,a1

coun;es of !it

7. Level of

Achievement

/a. Yerforittance

Evaluation

measures

rating

71), Bury

RatIrvi
dy



www.manaraa.com

Page 8. of 9 Papua REPORT -2 , EVALUATION P,EPJRT

STRINGriTING omaay INSTErITIO6S PROGRAM

1. Naze of Institntion:

Austin Poay ;;fate hiveriity

DO

5. SpciCic Objectives and Related

Institutional loafs

Sa. Over the S:;I? litaat

2, Palo( Covered:

To

7/1182 binW

Ipaletrrimamarrol

For Apppved

FEDA: Np 4Q

Apr, Exp, 07/80

Activity Title:

Refinement of a Developmental Studies Program

Fu
LaiaLliak

pared DSP 5tJc:i;_, 101 (.1[,,q Laity 111(.:

profv:,siou.11 ci,11:),5 01 :.tti,11,.; 11 'ciir1114 (0,1

ani(1011 Li itc

0-atiq a(Hviti

whiLii ;4111 hiVt. [L11 rhc .)1,1 I al v

oq2,p1, (c r;r,c;It

a

5b. Over the HIP :font .tecz,

1,, I , , L,. I

1', 'I.', 11o11)C,,t

,.:11k1/,11

',,; 01

Sy 199) (,:.10,1,20 6

OE Form 1641 t/ I))

( ,1

6, Specific ?erformande EvaluaticIt

Measures

7. Level of

Achimment

ui, Over tie: SHIP 'grant Period;

(a; by advising underprepared freshmen

')(1°,1, based on national norms; minority,

17; ;I. APSU) to enroll in the DSP and by

ka,eiu statistics on these students in

these catoguries; (h) By keeping statist

pl th,.. percentage of underprepared, in-

miaorlty, students who have en-

cowleted successfully USP

LH4115; (c) By successful completion at

s(u]ents will attain skills

L 1 li 1

b Over the SEP Groat Year:

a)mparcd to the num-

IJI ,f academically

p r, S ;711

In the . three -year

(p7Q-IY:2;.

q
()

ics ,act tY

5, tilt: Ui :ebtor will indicate that the

p!vi,iecl to all 'ophoL,d1121

IcTio!ca ere-t0-ono cJstsLance in
, ulL datio aiol matI02111410

7a. Perfemance

Evaluation

Measu:es

Rating

Imo, as .4xif

Rating



www.manaraa.com

p!rie 12:47,1
Form approved

P,F1'OPT - ACTIVITY EVALUATION AEPURT
FEDAC HQ, 43

STFEW1IENING DEVELOCIM INSTITUTIONS PROGRAM An,, 07(.8C

1, Name of LI:itituticn: 2. Period Covorot

To?

Austin Pwiv 7/1/82 6/30'83

S. Specific 01 )e,:t1.1,s lnl

Ins-titutLnal Coale

4, Activity Title:

Refineocut of a Developmental Studies Fro M.

6. Specific Performance Evaluati'l 7. Level of

Kaasuies khievement

5a. tlx 2,1E'

3. 10 1; h,

,1,11/u1 !)k 11:1 Nit all

1,TA.,l1,,t; in 1A1\1,1111 ;,vJklu

ul IL,L1'1kilic,1[111:1
I

t;

6a. Over the SDIP Grant Period.

A review of daily records of tiny duvciop-

aciLd1 studies activity by the Director

will itidiCatQ that the l)'31) provided sel

vices to all r,tudeiits lequcstei oce

to Ulle dssistaik.e in k.o=unicatiou AhVoi

rti :AI li

7a. Performance

Evaluation

Measures'

Rating*

P,Ating



www.manaraa.com

O

Pacia I of 12 Pages

REPORT 1 ACT:\'ITY REPO['

DEW;;JPIN"; INSTI:UTIC16 PROC,PA'4,

Fors approved

FEDAC No, 40

App, Exp, 07/80

1. kerne al letutioue:

Au,t Poly :;),)t), is Ifvl'r:,ity

/ Puled Loot

1ii1M To: 6/30 /8!

3 Dere Submitted, 4. ktirity Tido:

Ref inn -TrE of a Developmental Studies

5 4cuvIty lilitarstaixt

Lit ,..n 41 A it, 1,14,1 ity vriletnetten I.. i.00'41

uunwith. ne, utnyin4liwlwdlurMr.yLyylklr>0en cul

!L. bb

* ,t;r1 I 1 1.11t1 1

nll lulu,
)1 1H: vi'Ar 1, 2 ;_) 2)

,.. It I

1,
111:

L\-11,111I.1Ii

la )11Y, I. I c. I

[I(FHLiJn for

'

A

A

I Sctildeloiltrox*I44

Pont4

2 1 4

1. knob

In the prucrss of 1,Jring (1) FligItJh Instructor
pirirofe:2sionAl in And R1!,)Ginp for

1;ou

Ecailin; July

I a
vu1.1)211n)..)

;

LL,,L I 11

Achio.v (,):)),Lut 'jest (first year 1, & 3

CE FO;C1 10 j1) 1t iii Itu Li onteinJ ut eppftioJill OuJited A wiwniunlJnmdinotni,ndeclivily. .(LTTletedlinicnuniK Or A -) e mr 1 t hellu kt1 .

(7/79)
V cl it.Latei

millstone'



www.manaraa.com

Page 2 of 12 Pages

REPORT 1 - ACTIVITY MONINRINC REPORT

STPEET=ING DEVELOPING INSTITUTIONS PROGRAM

Form approved

FEDAC No, 40

App, Exp, 07/00

1. kiwi 01 101ULYUGII:

ATqfn PPP, St3W 11,n1VOrSICV

2. PinG,1Covorod,

]_/1/R0 6710/81

'5. A4 tro ty

Kill AC Irvity rnItislOrvi ern c..)1 bh. Itnlity indritIonol kinrSor oil (norwr

IinA with en aril iniliruthAr 04 Nancy by plaCirrj en ° In CCI. 11.)

61
1

3. Di II Suha111d: 4. ktifity

RPfinemont n.f a 11)volopFel:al Studies

54At4+64Coi,,U144

Period
1. 411sAi

*Cor.kt an4q in cq)uter
co-1(0r to da[d ha !'x

for Do.velimcaal Studics Progrm

(firqt vo.lr 1, 2 S 11

3

A

j711 p7c-T100it :.(11111.1(te; ,N) 311 13

lot 0(

fri..!1;1'.7,cn ,iodir7fc profilo. 371 for

Lk d..1 Hr,_ cif 71.]:7,

( ',A111J

are

vc,ic 1, 3)

. hly,h

Sd'' 7.] 1.311-,,711(- 1y01011,"; In

I vc.ir 1,

f v-H1 I , 2i ,

11. 'r I 0 3 I H.v1c7 LI 1

(1, v, 1,

)

1 C

,

11.31 C.1to,6-1
in

,s, I I 't i L '

in

I 1, 1 !1 II

CondT:t with p',;ycholoq cor4onont

pro1cot Hr 0.1!7.1nitin 7.)1cH-

ctitics auxiety (f.y. 1, 2 S 3)

4717177,.%
OE Fo7 In4)-2 tcl,:Ni, Ilu t,o,ntE,..Li epyi L4J I II Ouditod

t7/771

Q ley An:,plerowit111111UllitICIIVIly, A co rkciloicci nieliunek 4 a or j reorlienll rcu^erodelt

(nilatIJnoi

5v



www.manaraa.com

Form approved

Page. 3 or 12 ?ages FEDAC No, 40

REPORT 1 = ACTIVITY l'ACNITRING REPORT App, ExP, 07/80

ST12+GTHEMG DEVELOPIN G INSTITUTIONS PROGRAM
,

1. ihmo of Intimoo: 2. Ponoi Covmd: 3. Deo Sjilalatill, 1. ktitity Tail:

1,,,,.__t.i1a;.1,11.:11e2To: Refinement of n NvoloprIAtal Stndie:

, II Saodolod Complitioo
. knity Ibinoon

,

It iv who, mtJetInnot in url 56. Idootity m*Iorns unuietOo It c 06(44 Poriod
1, Romeu

kyl with 8n bilittnu tniu tul ion o? avorry try pe/CIN fn' 1410. 6o.)

5

ll.'t''ic4 with Coun:;elin and Placement

open -door conm;eling prqra:r.1 for
......

Lievclqa;lt_di Audats (t.v. 1, 2 u J)

'Iiiy:initc. iniomation to students

un DSP cclir'pro-ristr:Ition,

,,Inter (iv..;!-Lcr, ) 1, (1.y. 1, 1 i

-.1:-:ey pft-n-gktrdLon enrollant

)1!:-,1,H for ,:i.nt!r c,,HrttT,

l'i6i, I,l .y. 1, '6 11

'k v;,... ., pr,...;)rc)fe:hnal

. e .rt,,r 1,,

On pry-ry:HtritH st,c_ici6 (1,y, 1

2. ,r, '0

.

..

' . , , t o n :.!. :IL., ir;t' -r1 ,,,H;'1:1, HI

';' ci![[-',, (j..','. I, 2 f, 1)

4
Ltft,; .1,;, ;,:;,' c.,111 dcvHby ,1 Pc-

l!', l''',1":11(11`. Ct" N.',':.1",', H lit, A

With 1.,.,.,-,-.,,,hi[ii:1: !,,',.- i:TH.ov, , at li ,

(i.v. 1, 1 c, 11 1

,q;,)::,,:L )1,),;[0.) ,p,';c,,,::'.c:1( in.-;c1.-',':c,

L.,)rk ,..)) for- In.;CH,:llt--; nil :;flit

(t.y, l, '2 ;i 1)

ACunduct clinic with PsycholQu Deprt-

7xnt for ;!1.1. 1-112-1_sr1101 0c.,,

mire 004 NxIft10400nekhvitir, A*C014,111[(410,1M1001, A -..... A 0, A - > we,n4,0,1itdOE Form kuLt5wordindw4o.i4Cuoled
nuicuoil

(7/77)) )11-going

5,



www.manaraa.com

Pa'ju 4 of 1 Pages

REPORT / - ACTIVITY MONITORING REPORT

STRENOENINC DEVEWPING INSTITUTIONS PRO;RAM

I. kora of latuiutior,

Austin Prat' Starr

1. F4(iod f.ort(kil: 1. Nit Sauna: 4, Actroily Tido:

711180 TI: 6 3(1(81

I. Actinty 61:1tnisoo

Lut KINity milcionni In col tit. lisntify rnikruono unciwtakan In tuoxt

lion with on aunt op In:owl Ion Of avety by pl.( leg '

Se Sb

*AdmInist,..r pus: -tests and que!Alonnall

ro 1" 2P (f ,y, 1,1F,

6. Schklub4 Cou0otiot

Polio!

Form approved

FEDAC No, 40

App,iExp, 07/$0

Tefinnen': of a Developmental Studies

*Evaluate pro- and poat-tosts and pre

and pa'J-cueqionaaires from all Com-

7. Romorki

pon,n:s (t .y. 1, 2 3)

111-:,L !VICO l:OrkA0p for in-

strIlL,rs dad academic recParce facult A

Lke cw:dpucnLS Lu

';inter quarter policies 'and

1,roceducc: r.y . I, :

CH and roteation re-

d.- -',tadcat!, for

qft!rpr .y. 1, 1 3)

at VP

ir ,

.1111 i1;(2-

ipp";'-1(11,:ilit"I'; to !;tuLi,'nt.:; rn-

Uol LI in HvH(T:::,';It,i1

CX:Hotoly t!vIltiLo

u; c

of dVOIciYantll students' academic

A

profile (f.y. 1, 2 & 3) ,

OE Form

(7/')1

*Review procedures for full, coordinat

i%111=1,Tica of ILL'. 1.111ne 111A1:itiF,

1049-2 LE(,END bo anboothn tpprolinflo Guam!)

)71-onino

,P1. .,1=1=.
A repiliienti pIinrit rnilenna 'homy, co nvleitei tn.losInnel A A or Q - j fepitselli inch,dvItI

rnilcst)r41

J
U



www.manaraa.com

Page 5 of 12 Pages

REPORT 1 - ACTIVITY CiITORING RZ?Ole

STRENGTIIENING DEVELOPING INSTITUTIONS PROGRAM 1

-4orm approved

FEDAC No, 40

App, Exp, 07/80

I. kAint of lottAtioo: L Puud Could:

Austin Peav State University 7/1/80 Tr. 6/30/81

Aonir012nlan

IL III KIN ity milattondi a c& 5b ILI4ntily undortsi in In ccopar '-

bon ',gilt% d sisatinq inimion or wcy by plicinQ in ' In col 6i.)

Si 51

3. Nis SubcnitIod: ( Activity

Refinement of a Develonmentll Studies

Sciltduici Umplgial

Pwriol

2

1, hub

the Developmental Studies Program,

he 'Aedi)r-it,r, and Counvlinund

Placement (f.y'. 1, 2 S 3)

*Cupletecid-term progress reports

for all (1,.i..lnlimentAl students

f.y. 1, 2 6 3)

*Assign part-time paraprofession, s

'" Lased on ore

statistics (f.y 1, 2 b 31)

Bade as hinter, 1920

coordinatcd activities of

Connylin;', and Placont, the Media

Center, and Developantal Studies

Pr, '7 , ". 1 2 3

* A4Ucy 111 conduct a for-

71tive ov3luition with support and

r'co--,uaations for i7,provc:ient (t,y.

1, 2 & 3)

*ALinistcr pst-tests and post-ques-

tH'Ilir 11 all Ar.Adomic co79onnts

And ccppl,qc evAliAltion of overall

statistics of pre- and p;st-tests in

dCddL221C co:ponats or nIIItc2T (111,111er

(f.y, 1, 2 & 3)

*Evaluate pre- and post-tests and pre-

and post-Questionnaires from all

OE For .049-2 LEGEND hu Ls enlv etl In 11,p,ayrau Cueld

(7/
7
9)

1-going

pre- and past tests have been revised for Fail

in Englis, 'lath and Reading

ItorAnti kilvdv, A cor,wleled linlesionel; a - - A or >

1



www.manaraa.com

01

Page 6 of 12 Pages
,

1
,

STREN:11G:D.DAV= MITT7UITTGONRSTLAM

Form approved

FEDAC No, 40

App, Exp, 07/80

I. NILe of lcuiutioc

Austin rea State r,niversit

2. Pula Loynd:

7 I/80 To: .

I. alu Subautud; 4. Activity TOE

Refinement of a D .velo mental. StAie

I. Activity Iiiintsim

!Lilt xt/vity miloton4i to col, bb. Identify milatoon urkkitsken Inc/clog.

L kW:114006ot
Pirid 1. Nub

on trah ion cabling Inovilon cx mgt./ by plcing n' In O. be.)

66
1 2 3

comnonents

*Complete progress and retention

nn t-,-0 0; '11 loll'll nk"10,1 / c .11
A In 'progress, Completion by April 1, 19.81

for ;;inter quarter (grades) (f.y.
1 -3)

to',...plete internal
evaluation of academ

components based nn,Winter quarter A

.

..

In progress, Completion by April 1, 1981

I

titiLlSt ICS, (I ,y, 173)

*Administer pre-tests and pre-ques-

tionnaires to all students enrolled in

Develop7,ental Studios courses and com-

plety evaloation of pre-testsfor

.

appropriate assessment of develupmenta

,t-u(!enrs' acacio7ic roftle (F , -11

'Att.ed National Developmeatal Studies

4Conferonce; location to he anawinced

Complete mid-term progress reports

, ,) , , ,,, 1 ,-,, F ,

,

2 .& 3)

*

Asaisting agoncy will conduct a for-

mative evaluation with support and

reco=endatteus tor improveucat (t.y,

I, 2 & 3)

*Administer post-tests and post -ques-

tionnaires to all students enrolled In
A

otjj(kd A repicanti plinrwl miler wne amity;

g (7/79) n-going
()

A*010wIrrldevotA A or romentmelemled

and 1100111



www.manaraa.com

cr)

Page 7 of 12 Pages

RE:poRI, ,

STR..;711112 V1(7, 0

1. 114a4 el latututioc

Austin Peay State University

I. Piriad Lovvvd:

7/1/80 N Tr 6/30/8

Agri

Ilut xinity millitonet in col 513, 'dimity nvicaorisi unclutsion In CoCc4f

lion with at &Lusting Initimion or ironcy by ploong 14 in C01, 54.1

5$

DSP and complete evaluation of overall

statistics of pre- and nost-tests in

academic co :poncnts tor Spring quarte

(grades) (f.y. 1, 2 & 3)

*Evaluate pro-tests and pre-question-

nairoc and nn,..t-rpsrc n! re,tipn-

naires (1.y. 1, 2 S3)

*Comp cte progress and retention races

;taistical data, and end-of-year in-

ternal evaluatlun Lased on :11'56 year

SDIP objectives (f.y. 1, 2 & 3)

*;lisnit YCjI" 1 reports to SEP Coor-

dinaor 'icon of the College of Art

and eienees Cf.y. 1, 2 b 7)

*Refine_ duties and responsibilities of

DSP faculty and staff (f.v. 1, 2 U 3)

4011.1uct external evaluation of 'fear

1 DSP (f,v,
1 -3)

*Assisting agency will conduct for7a-

'0 )q

for improve7ent (f.y. 1, 2 S 3)

0E. form 104'1-2 LEGEND howeivoiink4L.0,10100uAlo,

(7/79)
-vine

-..----------------------.

.
,

CfrVITY mONITORING REPORT

TELOPING INSTIMIONS PROGRAM

Form approved.

FEDAC No, 40

App, Exp, 07/80

..------

11i Siohnitivd; 1. Activity TA t

Refinement of a Developmental Studies

k Satilitd Complitice

Fttiad .

1. Rmuriu

III
1

........00
In progress

4

A

A

ret,rewill il'orod mdenons Knvity; A 6 corryleta 4 A - ) trpf inchadulod

milisT Ass



www.manaraa.com

'Page 8 of 1? Pagy.;

REPORT 1 - ACTIVIn MONITOP.ING :17..K-,..'E ,

5TREN',-,TI ENING DEITICP114 INKIMICNS PRXRAM

Form approved

FEDAC No, 40

App, Exp, 07/80

1: 'Him of Inicilution:

;-tin Peay Sit hivcrsi;.y

I. Period,Covud,

MX 1q/30/82

1 MI Submintd; 4, WON,:

Refinement of a DevelepInC51 SttL(',

Ibill ktrviry

lion

Si.

./

5.'Actirluoom
miluttLf,0 ir, col tit, 1,11 lly uriderri in coopei,

r, oh lin et itt.ily.inoimiun Di 1,'Irl.'y by pleciN en' in NI, i.. id

6. Stliu'hd Comp litica

Pwied 1. Rormis

Prvide ',11(. SM) Coordivior t.:ith Year

Ti ii-Ilit (j.:1.:iiii Pi rind 1, ? & 31_
a

This milestone. will be completediaftel

when there will be a meetino with Dr.

Participte in Swricr irellmcn Oriel)

t.,,..t,i(ri (i;rdill l'(-0,1 1, 2 3) 111

Dr. Nixon, Mr. Carter, Mr. Gentry, an:

Director of the Developmental Studies

Cmpl(-, tic,: iL,',,:q p:op.Aures and

scti.n:,.' f,1 ;11 citerinv (s,p, 1,

regarding various 41 "
marding %ailous aspect, of AL .

2 )

,..1,,I,

clp,c:

I,. ,!'

-1..

A.,:-.:1H. ; -1 pi prL-quLstio:',-

:11(1 ;-,Ipletecc

for a;»logiat

,

1c.n:.,,1 :',Th._..

er,111,',.i,=:, !,',,

,,H..6,, ....! .,11 ;,. ,'.,\ 11 ,,-,..,Tcil stunts

,. , ., ,.... ,11 .i,, 1, ',? S 3)

,

.

--77.77;:,-,-7,-7:,

i:,t,:.,. ,, L. ILL..

rii:' ,,!.:

, ,

L(11'1ii i 1L ,1;1Hti

(111L11 H -,' ;1:11

-7 ,.71;,,

11,,!1,.:.:, 1/ . ,r, .i)

,,i:,cc: on

(F.p,

-k

1114ILl 'Cji

iiillillr; aid

.

A

,,,:'.1,.. (.0::1- .

___
HL.:.i. 1:.!,t 1 ,r H,:1::] ni:!Hrifls OH

r.J,(Li ;j,,, [o H!,linqu-Irlm,

.11)ti (N), 1, ! ., -.1)-

'i /..,isti,IT, 4,c2n(..i ',,,,J1 vlit (g,p. 1,

:1)

Fcrin 174(;J-41t6t%f: 11,,,,,,,t,01,J!,,o,
a weknom,m4vLAe&r1Ndy

(779) ell
J u

7ri
E
r

BEST Lfr
1.!ett"I '''.1e11Y'el (Jr- rite u1:1

?rova

10/16/P
SLiwr ev

the

Progrii



www.manaraa.com

:H

I11

1



www.manaraa.com

hide

II .1 r. 41 111 1H.^1

/ lud Cot rid

5 tl,;.1r1:1 ki.111:,P

Form approved

LIDA C Nci , 40

App, Exp, 07/1.10

111 .-71,;Ail)11;:; IVT1'117:0N;3 PPC\-,fu'L',

3, ElJtr 4. Activity 11th

Ref i1 IL H ,`1 I 1 I ,11_1111i'i I Ot',r3::

frn:(1
U1-611 ( ,

1

Pc(ioC

4

,111H 1r t "11111 411,

I.E

I FifliiJI

1 1 A 1 , i t 1 .1 i1 ( 1 1 . I t t \,T1'1 1,1 t y I tit ti

I

It III lIP /1 (I A

.1, lit I



www.manaraa.com

I

I'

1,.I
I

I I

' (I'
I

Nt .

1 UPPVI'

: :;

; fll910Ld 1. t.

III .

7

A

A

1

BEST 01.71 7.1;,'..1.131.E

A

A

Form anl-Jvcd

FE:!AC Nr),

Apr,

1 '1P',

ti 0,11,



www.manaraa.com

I. !' r r L' ,,I,1.,

,f1. H .,''1-,1'.,' 1 ,H .' io 1:, 'll '` ' I

1'
`,..1,,..,,,,') C.,, .,

Iri'...1,,!H. ,r.I. 111 e l , , I

., , 1 y ; , . .j al: ,.IL 1 L.

1 _

i

I 1

"...1 ,.. , \ .. T. 11 A A , . ' flA .A.

1 I

I

i

i 1

i I
1

li

- tYtil I1iF1

F. ; :;.

Form approved

FEt:AC No, 40

EXp,

3 I...0 .f',.,1,(te..1 & fLtriCof la 4

of ,1
t

)

,.1), cells

7



www.manaraa.com

APPENDIX B

iq,11vITY EVALUATION REPORT FOR THE ADMINISTRATIVE/OPERATIONAL
SUPPORT SYSTEMS, 1980-83, AND SDIP EVALUATION DATA, 1983

,



www.manaraa.com

,.."0001.....0bowpwwmiaivt~mvolvtanerivailliM"MINg.=,,Z=01=rerA"
ilcia 1 of 10 PrIati

=TT 2, FCC INITT UMUATIO1 UPOI
STRDIGTMITI:r; D:7,VELOP::!(.1

PROGRM

1. . ,.,J0 of InJltution:

110,1Y ',late University

5. :.,!ctftc Objectivoa And Niatei

Gala

aL )',,%1/ ti-4 301P Lqtailt

5b,

1.

2. ParicA!, Covarvd)

7-1-83 7°' 6-30-g1

I !

ti.:It101,11

Ir

Li
1 .)

lik I .1a

,r

11'.'idc. ht. 1 pel:wmcl Ltd i,a5C by 'July,

Lo:',1m2d cifuit oL the

,end 1110ralMeli.

(1,Llac!, 1 c

eL04, of the no1n2,.;la MlWer, maly,1)

OF i'orn P/79)

Fan

ULAC tip, a

nn vino

Data Saaittad,
4, Activity titlo:

Improvement Of
Administrative/Oprational Suppol

Systems

sl-,:cific Forfortuco Evaluatim\
7. Level of

Ronaurec

AchievtLnt

6a, Ci(isr thk3 1;:i12 PULIOdi
7n, P4Cf0111411(:t

1 :111 cJilkl,t;.i0II SUrliCy pl.co,1 Enluation
ohl (:AlLuldtcul by t.,1 i)irecoL of Listl Measure3
1.utlUii31 to Cr3c major liSL:LL, ui 114 tiny

3,111 b;v,e ond lit. 1)L'LJvuu

5ybLe,,, will jad,,e the data
1)ase

ud pa:wimelhayrull
a value of 8 or

10-point ,dting SySLM 33 L.

w,eflIncs, effectiveness and Limeli

[0.3:, by June 15, 1983.

BEST C07:

611, CNcr t14 ut
Fbe personnel/paylioll system will he

driven by the personnel data base,

therefore, Maor users will reL,,dand LO a

a ;,\I[cy iluestiunnotic developed du
by the of NAitl;c1,1

tin711,

of Lh(! p(21ThalUipayfoll sytcm

Loc. Fhe questiotalair,

hill t , elvo H avLi3;;1: Uty0I1c of
Oil

of LJAA'1

rep,,ad 311,1 Cilk.1,LcAl

the NratOr of institutional Research

to major 1Hors of the T.Jsonnel/payroll

svAem 011 respond at the 80 or better

lb. wily



www.manaraa.com

E..1.1\111. 2 T. t;crIvrry
MELIATION

mmtnn;r1IG LIEVELOPir, in-arruTious PROGam1. 4.7.3 of
InatitutIon:

'11Ca state

Simcitic
Oioectivta &Ad Rolatod

Instintional Goals

2. Pesiod
Covardil

To

6130/b1

3, DAtO
Sdnittel

-..rifrcrxtrrarzncruzzrmo

1°31 q2Eitsi

174: tQl a
V, nT1 07/00

4, Activity
Titie:

improvement of

Administrativel0Kratioul: Stu

'a. cJyQ, thu
uiwit

U1 wk1,

r,,LLIC0 k1 svU.
tic:bJutIV U

LOS k: Ll
y luti_

l')6
,

CApit

..11,1.15,JL,,,b d11,111;

.A

Ot oi.
H.Istl.%;.1Lua ao

Rc,our,_t:
l,311-a.112nt(1d

5a,0,1=43,17,1A,21,1)

aftei, ,,7114FUSIA2111.1

r.:b, 17er th mr? Grant Ttar

6. ti?ocific
Performance

Evaluation
rpwiurls

6a.
CA!ar thapSUIP

Glut Peliudi

luaLiub at
o Offectiv,.1

fte
';c:i3uraS of he Univer,,ity cot

LI,ecLul ut 1n1 10001
Re5JL,k1

air0110a Iflong the. admin)_
a

t.atf 30
ta,lulLy down [11.041

(11L

chAlrperson by JunitIS,
H5, will ptoide a rating of SS

:Itabvvt.
)0 a 100-pint

value 'system,

7. It va1 of

tAchievtmt

()b. (/m.r th3 S31? Grant year:
average score on a 105(oint

total valus)
systn,

3. 1 U
U

,

1.1 LSOtt

e1a.od o0d citculat,1 ty theb, 1D
In:.titution,J1

RLSC41(..\) 6SJ+11AOL Jla Uaol
ao uiog

SY:Jte,S 101-.0. Ltd:

Jnd
I,.

,,,
t.

ou wIll display1,.1.1f. !scta l s

:f 60 or LALck oa a 100-euint
A,1.11y7):.

1!vAluaLI ,n bale.U

4, Co dlIVCIu
q..11.1J 10. jU

oss u 31101011a
117or uscrs of

grade records

care 1)1yJ-ric31
grll r,cord3 at

students to
(1

stutleats will
evaluate tie results of

1P.)-2
(1/3))

U

a, YALL:,:k.111ct

Dvalua;ion

?4,1asuel

Rating

b, Sul:nary

Rating

i



www.manaraa.com

q, 10 PVO4

.1, KI:7,,) of
Institution:

husta.Peay State
Universi,ty

.
2 r ACTIVITY

EITAIMTIO1 PPORT.STREItTIMana DEIXILPINC,
IMITUTIONS

5. .:$1c3cifIc Oilectivn and Related
Institutional Coale

2, Period
Coven/di

7/1/80
Tol

6/30/81

5a. 0.-:er th gDIP Grant Period:
3. To achieve

the Capability in the Computer

Services staff of refiling-:
th5,finniicial data

associated 'financial computer prouams
yearly' to ,ie.et the demands of the

inL prdce,A
conducted by the top

management.
bf t.v
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Isponse of 8 or better on a 10-

point scale for
improvement of grade re-

porting when
conducted by Juile 25, by the

Director of
Institutional

Research*.

7. An evaluation of the
currency of the stude

.regbiation
system conducte'd,by the

Director of
Institutional Research of a

,'random, sample of users (faculty,
staff andsutnts will average 75 or

better `on ant/ 100-vont scale by June 30, 1981,

ailertoratuce

Evaldation

McaLurea

Rating

t

11!
104')-2 Y1/)9)

4.
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'1
V,..za of

Inutitution:'

tate University
Austin Peay

17X011 2 r ravrrz =MTN DPOriTSTRUM:an
tveloptrozmurions MGM(

3, Dato
autaittodi

24,quiodCoveredt

7/140
''')P'6/30/8

.......smntrammazzar...!4
FammItypd

4c
T, .'a as

4, =Activity
Titlat

)\
,-Improvement of

Abinistrative/OperLftonal

5,
Sp3cific Ob*tivta and talatod

lattitution0

al Coale

7,Llvel of

Achievtpont
5. Over the MP Grant

Poriod.
6,. To

analyze all
financial systems and

operationsto achieve
maximum savings,

minimum loss, ade-quate control and
compliance with state and

federal rules and
regulations by June 15, 1983,

(801a,5a,6a,14a)

61 n,
0.htr

th4w50p.Grant Periodt
An external

evaluation bf the work accoT-plished in the analysis
andprocedUres andpractices put into

effect by
June 15;19.83will report a rating

of `8 on a 10-point
system on

achievement;

la.
Perfomance

Zvaluation

Keasuret

:Rating

5b, 07er U'
:or? Grant Year:

ToHuvisi
inancial

systems and
financialda-, base on an annual

basis to remain currentwits need and
available

equipMent by July, 1981through. kcombined effort, of the
systems analysprof- armors,

accountant /systems
analyst, direct,of,uality

assurance, and
the business

manager4nd staf4f,

Path 1044-2 (7/7D)

4

b

61). Ovor ty tDIP
Grant year:

A random
sample of the

administrative stafthrough the
,departmental

chairperson'slevel will
prOvide,an

average rating of8 or better on a 10-point
value scalefor the

currency of the
finanCial systemswhen

surveyed by
the Director

of Insti-
tutional

Research before
'June 30,

1,981*
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Sar'17..C.Int =Linn IrcrInton mclukti

mcawr-sm=g4rztairar."'

VOrol qmprd

riln,Tr4,11a

07 DOrJal of
Irotitutice:

2, Period Covirtds

1

7/1/81
70

'6/30/82,

Austin PM State University

3. Data Submittal
4. Activity TItloi

Improvement of
Administrative/Operational'Suppot5. IT.'*ific Cbloctivn

md",,,14#4
Institutional Gule

Ss.
07er-th2 Si)0.'ttant

"4d Lf

Sb. Oc the
Grant Years

9. To impleL.-r.t
larl, optical scan based advanced

registration subsystem by November, 1981, throe
o

a combined effor*f
the registrar and staff,

systems analysts alid
programmers.

61 Spxific
Performance Evaluation

annum
4

6a, CrTe It DtP Gunt
Periods

10: Ta fully
implement the

personnel/payroll system
through a cpmbined effort of the business

rmnager,d1;octor of quality
assurance, systems

a:y,,..ysts.and programmers by July, 1982,

7.:1"4 0 4 9,- 2 (7/79)

tit

6b. C,var the CUP Crust Years

An evaluation of the optical
scan based

afianced
registration subsystem conducted

upon a random sample
of students, faculty,

'and-staff by
the'DirectOf of Institutional

Research will propose and verage
rating

or better on improiment
when com-

pared with the
pre-grant system of

advanced registration.

7, Level of

Xchievetent

7a, Porfomance

Ivaluation

*Mazurto

Rating

10. An evaluation
of the fully

implemented per,
sonnel/payroll system conducted by the
Director of'

Institutional Research of the
busirrs 'Lace staff, and the

-administrati
staff through the level cf deans.nd di-
rectors. to the

President, will provide an

evaluation before June 30, 1982,

7b, Sr)'ur-t

Rating

I

s,
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PortiDnv, 7 a 10 N7t3 roes 1. alma EMU=
ImAc etagrintznim =Len% ttrivrions PROM
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1. '..:74 of 3"tr,,Aitutioar
2. teriol CA.romml

Tot s

All ;tin

6

Pen State Universit 7/1/81 W0/82

5. 6p2cific Objectrirto and RalAttd

Inititetional Goals:

3, Oats) Straittath 4, Activity Title!

0, '0 1 I lilt

Systems
6, Svcific Performance( Evaluaticn

ntaturc3

Suppc

7. LeOl of

Achieycznt

()

1

. Over thl 51)I Gnat ?cried:

01

(L)

'1/4)41ir tru (5)13) Grant Period(

tvwVO.MaiEntlitlagin 4.....-0-1.1..Ovzr th2 SIP Grant Tux:
6b, thl C0IP Grant Yearn

11. To develop a student financial aid acc pting
11. An evaluation of the newly developed stu-

sy6tem by July, 1932, througy combine effort dontlfinancial aid accounting system con-
of the business manager and staff, di eetor, of docfd by the Director of Institutional
student financial aid and staff, acoun ant/ Research on a random sample of student
systems analyst, di,irectoof quality assurance, clients, and involved administrative staff
:systems enaysts and programmers, i will luJvide a rating of 8.or better on

a 10 -paint value system conducted in or

before June 30, 1982.

7a, Perfomance,

Elaluation

itaasures

Rating

,.

12. Tcl. revise the pernnel data based personnel/
12, ArNevalotion by involved, knowledgeable

opayroll systems on an annual ba51$ Co remain
administratiVe staff of the currency of

current with need and available equipment by the personnel/payroll system will provide
July, 1982, through a combined effort of systems an average response of 8 or bettli on a
analysts, programmers, accountant/systems analys 10 -point evaluation scale to a qUestionnaileibi Sunma'

' director of quality assurance and the business prepared and distribuftd by the Director o, Rating
.......4:' -_...1-r,-4:1.4C.11.t

i-c-,t-tn.(4-.4e.e.wilia,444-.4Laa,,.'__.....:
cia 1.-1,o- (1/79)

r

30, 1982.

J

.1.10.14.1
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IQ oRx 1 e WITTITT
EVALUZTIM pORTSlr11411=111

DLNZLOPE;G IgSTIV4ICUS
Da1i4

ha; Vcrilt

Tr= ro,

rx2,_ vim

3. Dats SUlazittiat
4. Activity

Title
,

Improvement of
Adminlstrativei°

erational Stipp(Systems6,
Spcific

Performanco
Evaluation

7. !eel of
nonaursz

Aeaisvtzant

Austin P-eay State
University

tpcific
Voloctivta

and Lalattd
Inutitutional Goals

5z. 07ar th Cot?
Crant 'Portal:

4*.sk
4%

TM' th3 MIT
qrt4 Yuan

13. To fully implement the student
financial aidaccount]

system by June 30, 1983, through amilined effort of the
business

manager 'andstaff,
director` of

student
financial aid andstaff,

accountant/systems analyst, director ofquality
assurance,

systems 'analysts and
pro,jammers.

ba
ths ,SDI?

Grant Attica

la.
Itrfomance

Dilution

Nazis:

Acting

61). Over tha
CDIP Grant hart

13, An
evaluation of the fully

operable stu-dept
financial aid

accounting system
through the use pf a

questionnaire pre-pared
andcirculated by the DirectO of

Institutional Research to involved
administrative staff

members and a ran-dom ample of
student

clients,will provi'dan avLrage
positive

response of 85% orbetter on a l00-point
system on or .beforeJune 30, 1983.

To develop
admissio'n

subsystems for tracking ofthose
person% having

applied for
admission'thrOugh ra4Uation by

February, 1983
through acombined

effort of the
registrar and

staff, Vice
Fain 1043-2

(7/19)

, 614,
evaluation of the tracking

system of
studynts,from

admis'sionS through gradua-
'tiOn'ilill be conducted

using a
questionnz

developed
and,circulatod by the Director

r7,

0

ift)., Santry

RatIng
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P iiDo

4v Aptivity'Titlol

Improvement of
Oninistrative/Operatio

;

al

P
.5. 0.xific ObJootivto

ark Mlatoi

Tutitationalkcoalo

t

6, ,Sic if it Pmrf o Ace L'valuaticla

tcfnzurtl

a. 4rtr
SDI? Gait Paiiod:

tiorbOlarTMII:=4:11Fairs

ttn CDIP a-cnt

Prei4nc:AAcademic Affairs andistaff, systems
arllysts, Vice Prsident of Student

Affairs and
staff, ar,u programmers,

15, To fully
implement admssion

tracking sub-
sys',:Ks by June 30, 1983, throu0 a combined
offort,of

registrar, and staff, systems

anz,lysts,.and programmes,

Ga. OvtDWASD11) CV:a Periodl

6b, 0';r the CDIP rent Yuri'
admiljstrative staff and faculty coni:

corned with student, records and a fayorab

response. of BO% or better on an 100-point

evaluatn
recorJed on or

befc*e:June 30; 1983.

-

An evaluation of the tracking system of

stud en'ts from admission
through

,

questionnaire

graduati
will be conducted using a questionnaire

4yelOped and circulated by the. Director

e'institutional Reseatch. to all adminis

trativd staq and faculty concerned with
student records and a favorabfi reqp-onSe

of 80% or'better on a 10
int'evaluatic

scale will be recorded on before June

7a. Porforiance

LhallLtioh

Mauna
4ting ,

le

G;.' Vora 10-'07,2'47/79)

II .0

al

.11
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::1? of
hatitutiont

Avtin Peav
State UnlverSity

I

erivadi\:i)parart EVAuolo tima
MACsimmtrac melon 'MITT=

PROCRA1700229_
2. Period

OcArcdt
3, Data.Subolittodl:

Tos
7/1/82

6/30/83

Cl?acific
Oblectivlas t1119i Rolated

,tnottutional Goole

4, Activity 'Matt

Improvdment of
Administrative/Operational

iirtrIrtt

4

6, Cptcific
Perforzance Evaluation

Ktuyiros

So. Chtr SOU
GYant.3ariod

I'

Go, Cron thoISDIP
Cr3nt Period I

,

7. Leval. of

Achl(tvemInt

5b. r the spI?
Grant Tar:

16. To fully
implement a ,student

academic advise-
ment subsystem by June 30, 198k, through a con-
tinued effort of the,Vice

President of Academic
a
Affairs and

staff, registrar
and staff, systemsanalysts,

programmers, student
advisors and

courts fors,

3,Forn 1049-2
(1/79)

611. 011:: the MD Grant Ytart
16, An evaluation

of the newly
implemented

studeat academic
advisement subsystem

will record a positive
response of

85% un a 100-point
evaluation scale

through the
utilization of a questionnai

prepared and
circulated by the Director

e.
Institutional

Research to all faculty
advisors and

counselors Qn or before
June 30, 1983.

7a,
Parrott/moo

tvahation

Kaasmrea

Rating

71). %wary

Rating

9

9
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SDP rVALATION' 1°' rl

r

The following questions have been prepared t evaluate specific objectives of the SDIP 1rdt period', Prease

indicate your level of agreement /disagreement with the statements made by placing an "X" in the spaces '

provided., Return the completed questionnaire to.the Director of instifIttional Research,

OBJECTIVE: TO have operational a personnel'databaSe and the personnel/payroll and associated systems

through a combined effort of the accountant /systems analyst, two systems analysts, and two programmer

September 30", 1983,

EsTti'al elements required for administering ,

personel polities are,presept id system,

2, Elements are clearly,defined.

93, .Elements slay be added/deleted as needed.

4,

4, Personnel information may be added or

maintainL: with ease, forall'employees,

4,

5, System provides fdr fast and accurate input

for either personnel or payroll usle,

1 P

6, System insures/an audit trail for

personnel/pyroll actions on any, employee,

7, System lends itself to ad hoc reporting,

8, Siimmary information is ob6inable,,

\)

NO STRONGLY, \ STRONGLY

OPINION DISAGREE DISAGREE AGREE AGREE

it ttiti p

LL._

?g

I

, VIII 'IL

lImo' 71

Xi: 1_ 73

ql *a
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Federal personnel reports are contained

within the system.

10. Reports provided lend themselves to fast

and easy analysis of trial runs for payroll.

11. System allows categorizing of employees

into groups wjth similar characteristics,

12. Time input for employees is fast and efficient,

13. Check, earnings', deduction, and benefits

registers provided 'by the system are useful

for other reporting and accounting purposes.

tz,

NO STRONGLY STRONGLY

J OPINION 'DISAGREE DISAGREE AGREE AGREE

L_

IL if

Overall f 1

/44
sea /e,

A

101
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SDIP EVALUATION

/1!

The following questions have been prepared.to evaluate specific objectives of. the SDIP grant 'period. Please

indicate your level of agreement/disagreement with the statements made by placing an "X" in the spaces

proyl,ded. Return' the completed questionnaire to the Director of Institutional Research,

OBJ(CTIVE: To have operational with yearly evaluation, development and.maintenance, he policies,

protedures and,computer systems necessall to husband the resources of the University by June 1, 1983,

through a combined effort of the Computer Services staff, accountanttsystems analyst, Director of Quality

Assurance and the Directatof Energy Conservation and Resource Management.

6001191i1j

Sufficient data elements are available

in the systems to meet the users needs.

Reports are received by users in a timely fashion.

3. Reports received by users are adequate for .

reporting to other agencies.

4. Systems provide users with mechanisms for

filling special ad hoc reporting requests.

,Reports assist users in the detection of,errors.

6.; Errors may be corrected in a timely manner.

7. Adequate safeguard's are built into the

systems to detect errors.

di Adequate safeguards are built into the systems

to prevent abuse by unauthorized users,

9. Sufficient computer resources are Aailable for

users to be able to complete their assigned work.

\,

10. Computer services staff are c6petent and helpful

in assisting users in adapting to the'systems.

10,

NO STRONGLY STRONGLY

OPINION DISAGREE DISAGREE AGREE AGREE

III

=

L_ Iff111 ul 9A

IL IL No II

int ,III._. g3
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,Suitimlfj

, SDIP EVALUATION

The following questions have been prepared to evaluate specific 'objectives of the SD1P grant,period, Please

indicate your level of agreement/disagreement with the statements made by placing an "X" in the spaces

`provided. Return the completed questionnaire to the Director of 'Institutional Research.

OBJECTIVE: To dchieve the capability by the Computer Services staff forrefining the student data base,

associated computer programs, and systems yearly to meet the demands the PME process conducted by the top

management of the University by June 1, 1983. \\,__
/ .

,NO STRONGLY STRONGLY

OPINION DISAGREE DISAGREE AGREE, AGREE .

1. Reports are received ilika timefashion.

2. Reporfs'received are adequate for

reporting to other agencies.

3. Computer services staff members react in a

timely and cooperative on to requests

for modifications to existi systems to '

meet new needs.

4e Existing hardwa, Ads itself adaptation

required to meet k w needs.

5, Existing software contains enough flexibility

to allow adaptation for new need,

TI1.7 ni=

Nit ik
NU. IIII fl

L._ ILL ?f

1111 g1

itg. 11?
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SD1P EVALUATION

The following questions have beeh prepared to evaluate specific objectives of the SDIP grant period. Tease

indicate yOur level of, agreethentidisagreement with the. statements made'hy placing an "X" in the spaces
.

provided. Return the completed questionnaire to the Director of Institutional Research,

OBJECTINE: To achieve the capability in the Computer Services sta f of refining the financial data base,

associated financial computer programs and systems yearly to meet th ds of the PME process conducted

by the top management of the University by ane 1, 1983.

NO STRONGLY STRONGLY

\. OPINION DISAGREE DISAGREE AGE AGREE

Reports are received,in a timely fashion.

2. Reports received are adequate for

reporting toother agencies.

Computer services staff members, react in a

timely and cooperative fashion to requests

for modifications to existing systems4o

meet new needs.

1

Existing 'hardware lends itself to adaptation

required to meet new needs.

Existing software containsenough flexibility

to allow adaptation for ne needs,

III
\r ,,qt

13

114_ *if: 91

Poertill:

3 Code"



www.manaraa.com

Al L l'; I IY I VAI IJA, I I ANII A(.1 IV! 11" PPM WI? I r,;(.; pi)I
()i .;ir, pi)1

*az



www.manaraa.com

00......
Page I joltz

1. He of Illstitution

Austin FOY State

.11. 01 .01.W OA
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2, Period Covered:

Td)

/1/H 6/(A

3. Date Sublitted: 4, /Cctivity Titlo:

Expauston of areer Bu'dness &

Form Approved

?Epic No, 40

Au, East, 07/80 fr

5. Specific ()blectiv,!g apd P31atol

Imti tut tonal

5a, (he: Ott ;;DI? Giant Period.

;11,1;

i(d,1 ,L,c;r1tly

IA( till

11:4 ,i;,; f' 111',

A)) (. I , !Lc
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5b, Over Ca SLIP Grant Yenr:
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it LI 1,, III i I I 7 it I)Il H MI-

['IA

2.

OE For n (UN)

n

Professionabt

6, Specific PerfomAnce Evaluati'o'n 1, Level of

Ykasures
Achievecent

(A, over the :kIP C,rant Period: 7a. Performance

Thl.clilr*teristics of the AFt)U !,uf, 'nos Evolution

lihrry curricul111 Measures
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Pap ) of 18 Pages

1. 14e of InstitUtion:

Austin Peav state Univriitv

MORT 2 t ACIPirreEViaATION 'RESAT

IGT1IENING DEVELOPING INSTrIVTIONS PIZOGRAM
-t

2. Period Covered!

Tot

7/1/80 030/81

3. Data Submitted!

form azvve
MAC NI 40

Apia, Exp, 07/80'

4d1ctivity Title:

Expansion of Career Business
& Professinal

5. Specific Objectives and aelateki

Institutional Goals

54, Over the SDI? Grant Period:

to d1A(443i1ta :,tudLnts. ())

51% Over tho SDIP Crcnt Yt,r;

by expanding eyistine to hiver pry-

'pare dkaivantai,,c ;ftde;11'.;, (0

Programs

6, Specific Performance Evaluation

Measures

7. Level of

Achievement

6a. Over the'SDIP Grant Period:
Ja. Performance

2. 0% of graduates of he Computer / Evaluation

Science degree programs 11 express 4,-/ Measures

ratirw, of 8 or better on a 10-point scale Rating

of her satisfaction fat the upward

maility provided by the completion of the

decree when surveyed one year after gradua-

tion by the Director of institutional

ReStAra,

Op. Over the SDI? Grant Year:

2, Through a refined advisement procedure, a

107 increase in students with low ACT score.

fl-77776matics and/or language skills will

be identified and counseled into Apra-

priate developmental courses. The advisor

will ascertain satisfactory completion of

these courses before advising the student

into the regular curriculum by June 15, 196

3. 1, p, IT dpw, l T ti I

,Ictermlue4!Itudent. understanding of variu
prqlicd ;edellts t, A:He C dICI

tyi,es of (:or,Tionh at las al11i their I on._ t jon

by imp, 0. k: st.,nd 111 in the business organization, students will
hu,ines3 comonl,

(I)) he Ova a pre-test, Weakncsles will he '--

idatifted and appropriate instruction will 7b. S( wary

be given in business letter writing, report Rating

writi!..!LII, and In oral commuflcalkm. TheOE Mom 1049-2 (1/Pd

IS
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Page 3 of..4.,,Ragus FZPO?T 2 In ACTIVITY, EVALUATION itMl

sincrsznic with= irismvridis mccRAti

i.

Form Approved

rcuic UP,'44

A 0780

1. No of rnstitution:

Austin 1'eav SCate University

2. Period Covered:

7/1/80
Tot,6

/30/81

3, Date Subalittedi 4. Activity Title:

Expansion of Greer Business 6 Professional

. Specific Objectives and Related

Institutional Goals

Si. Over the 5D1? 61,111:.

5b. Over the Lit

6, SpecificPerformance Evaluation

measures'

7. Level of

Achievement

4. Tr.' provtie bpcl ILL tur under-

prepred stud,,ut,; i1PSU servLe area

by dcvelopi4 to[lipcicrcy in pruce,sirg written

business Lumnon inns , 1,, t ron Iv. (6)

'5. 1, ikl upw, LA,,/ ,

prepare) sodents within Le APSO s,tvi.e area

OE Form 1049-2 (7/79)

64. Over dle,SDIT Grant Period:

6b. Over the CD Grant Ygr:
understanding of these will be measured by

a post-test. A 15% increase will occur by
June 15, 1981.'6

. The role of modern ffainology in process'

business inforution will be stressed in

"'the communications courses, Appropriate

' equipment will be acquired, and stndentt

will be given hands-on experience for the

development of competency in electronic

transcription. 14.12'.14Lucj,112(1411er...-._

111-.1.111"11;14114a12ILLI occur by
June 15, 1981.

7a. Performance

Evaluation

Measures

Rating

7b, Summary

Rating to
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REPORT 2 AcTrary EVALUATION WORT

STRENCITENING DEVELOPING INSTITUTIONS PROGRAM

1. Rana of Institution: 2. Period

Austin Peav State University 7/1/80

5. Specific Oblecti%es and Ralated

Institutional Goals

4

Su. Over cN SOU'

5b, Over the SDIP Grant Year:

Co'vered: ')

,To16/10/81

3, Dal, Submitted:

I

L4,10041,

Fars AN;QVtd

FEDAC N44, 4Q

l\jp 07/80

4, Activity Title'

Expansion o Career Business & Professional

ams

64, Specific Performance Evalutim 7. Level of

Measures
Achievement

by providinj, instruction in the use of more

technologically sophi:;ticated communications

processing equipmot than is presently

accessible. (6)

6. I, L 1., ii11; i ,At,

pr,pared students w,thin tLe APS(' s,rvi,e area

by improving communications training for those

preparing themselves for management in business

olligelttr/9)

11J

64, Overtha,SDIP Graft Reriod:

'1

7a, Performance

Evaluation

Measures

Rating

6b, Over to SDI Grant Year:

5. Word processing equipment will be acquired,

and students whose career goal is the

development of competency in mechanical

transcription will he identified. The

curriculum will be revised so that selected

courses can be adapted for development of

this competency which will provide a 20%

increase in understanding in pre' and post-

testing by June 15, 1981.

All students majoring in Loluesb-teldlud

fietds will be required to pass a minimum

of one business communications course which

will emphasize the types of communications

tr:ell 4 H tlye lovAmannwrc.

/JO

71). Surnary

Rating

..a.114.

11J
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pap S of ages

1. Name of Institution:

4
. I

Austin Pui State University
0,

WORT 2 T ACTIVITI EVALUATION AENRT

STRENGTIBING DEVELOPING INSTIZTIONS PROGRAM

2. Period Covered:

Tot '

/1/80 6/30/81

3, Date Submitted:

5. Specific Ob rctives and rolat-A

Institutional Goals

)54. Over 1111 SLIP 6raAt

5b. Dyer the Slid 14,ai

1 J y

luhe 15, i9o1. (5)

8 A ,.111 4i Ai ,tA CO

fo. use in C Cl Lb by hat h J81 (6)

S

OE Form 1049-2 (1/T7)11-1---

1 1

Form Approed

FEDAC tip, 40

Pip, Exp, 07 /ea

4. Activity Title:

Expansion of Career Business & Professional

rograms,

6, Specific I3erformance Evaluation 7. Level Of

Measures Achievement

6a. Over the iSDIP Grant Period:

6b. Over die SDIP Grant Year:

in industry and business organizations.

Students will be given practice in dic-

tating into mechanical devices, characteris

of modern word processing departments bys,

tune 15, 1981.

the chairman of the deportment housing

the Computer Science Program will evaluate

the stiff as of June 15, 1981, and will

express anpsatisfactionwl,...................th the facul

evaluation of the computer science personn

oLudeut Leconis of programs comp ied in

April, 1981, will demonstrate the use of

the PL/I compiler.

7a. Performance

Evaluation

Measures

Rating

.ic

ty

/0)

7b. Summary

Rating , at)
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Ril'OE 2 v. XII= MATOOMIT? MIMI%
DISITIMIONS PtGRA11

6,

.

kaarof ;InItitution
2. Period Comet 1, Dots

Submitted'
Tot

. .6 V

Austin
Peat' State Universlt 711180

6/30/81

5. Swifts
Objectives and Rolptod

6, Spocific Parduslaria Evaluatim
Institutional Goals

Nmasurss T

PorM

rraliC 14, 4a

4. totivity Title!

tiq

1

Expansion cif Career Business
VPrQfesipni

. 50. Ovtr
Ski IZ Grant

Period;

7. Level of

hchievetilt

r-ive: the stir
r:

expand the use of computer
to utt L di

cipli;R:; by June 15, 1931. (6)

10. To levi,se and improve the couLhe utfetings in
Cowpw._cr .c..ience by June 15, 1982.

I Ea. yvor thg SDI),
Grant Period:

ct

'a. Performance

Evaluation

Measures

Rating

fob,
over the, Si5IP

Grant Year:
.. Two disciplinip

other than
computer scien

will acknowledge in their annual report
the use of

computer terminals and programs
in their

departmental
instruct.,9,pstby June

IS, 1981,

10. Departmental
proceelings will include the

recording; and
sublilission of reviews of

two computer science courses by June IS,
1981.

z

lb, Summary

Rating 0 a
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1. LIZ4 of
natitution:

2, Period Covereds

oI
Austin Pujy State University 7/1/81 6/30/8

5, Specific
Oblectiver and Related

Inetitutional God,

.1
Over the S1)IP Grant Period!

A

5b, Over the SDI? Grant Tear:

3, NU %Witted, 4, Activity Title!

Expansion of Career Business & Professiona

'ani-6'g6. Specific
Performance beluatim

kaausrea01
Ea, over the SDIP

Grant Period:

1. Tt strengthen
the educational tools by placing

Beater emliba,i!: nn the utilization of an-
?uters And caputer7TelALtd software. (6)

6b, Qver the SDIP
,:.rant Year:

1. Course syllabi will be rewritten to in-
clude greater emphasis on computer utili-
zation, and

apprOpriate software and
hardware will be made available to student
in various courses. Students will be
made aware of the objectives of the

courses as they elate to computer usage
at the beginnin

of the course. At the
end of the

course, students will provide
feedback to the

instructor on the accom-
plishment of the

objectives and as 64

accomplishment will be achieved by June
15, 1982.

1, Level of

Achievetont

OE Port 1\049-2
,(7/79)

1

/a. Performance

Evaluation

Measures

Rating

7$

G,

/b. Sstrasary 14.

Ratirq
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P144 8 (4.4.24i20 fore 2
ZAWATION laterromzint otvtLOYDZ torrnfriliS MOAN

ram spnyyel
VitDAC 141 4Q

Dm, ells,

a

1, /tams of
'institution:

Austin Peay State Uiiversity

2. Period Cowed*

Tol

7/1/81 6/30/82

3. Date kbmittedi

"V

4. Activity Tttlet

Expansion of Career Business t Profession
S. Specific

Objectives and Palatod

Institutional Goals

g
6, Specific

Performance fvtluatim

naasuros
7. Level of

Ptchievezent

Over tha 5DrP Cant Period:

51). Over the SDT? Grant Year

2. To provide
general upward Mobility for underpre-

pared students within the APSU service area by
expanding existing programs to better prepare -

disadvantaged students: (6) /

Ea, Over- the SDI?
Grant Period:'

3% To provide
specific upward mobility for underpre

pared students within the APSU service area by
improving the

understanding of types of business

communications. (6)

Lb, Over the SDD
Grant Year:

. Through a refined
advisement procedure, a

15% 'ncreas
o is with low ACT seer

in'mat em. ics and/or language s 1 s will
he identified and counseled into appropria

developmental courses, The advisor will
ascertain satisfactory

completion of
these courses before advising

the student
into the regular

curriculum by June 15,
1982.

Performance

Evaluation

hatsurts

Rating

s jO b

, To determine
student understanding of

various t.pes of
communications and their

function i the business
organization,

students wi I be given a pre-test. Weak-
nessess wi be identified and appropriateOr form 1049-2 (7/79)

12,

ft 1

fat

7b. Summary

Reim? /0 0

121
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Form %pro:Wed
Page

F on 2 . IICTIVUY FAIPATION WuRT
STREIGT0EING 1278LOTIVG INSTIVTIONS PROMO

No, 40

btl, 07/80
1. Hula of

'Zuctttution: 2. Perioi Coverall: 3, Date %bathed, 4.' Activity Title:
Austin Nay state University 7/1/81 X6/30/ 821

Expansion of Career Business & Professions
5.

Specific Objectivell and Related

Institutiona4 Coals
6, Specific,Perfo

Pea tirOS

Programs

ce Evaluatinn
7. Level of

Achievement

S. Over the SDIP Grant Period:

5b. Over the 5DI? Grant lean

6a. Vver the SDIP rant Period:

4. To provide specific upward mobility for under-
prepared students within the APSU service area
by developing

competency in processing written
business communications

electronically. (6)

6b. Over tho SDI? Grant Year:

writing, report writing, and in oral com-
munications. The understanding of these
will be measured by a, post -test. A 20%
inc ill occuraby June 15, 1982.

The role of modern
technology in processin

business iffformation will be stressed in t

communications courses, Appropriate

equipment will be acquired, and students

will be given
hands-on experience for the

developMent of competency in electronic
transcription. A.20% 'increase in under-

standing modern technology will occur by
June 15, 1982.

7a. Performance

Evaluation

Measures

Rating

7b. Summary

Rating
OE Form 1049-2

(7/79)

12

2)
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1110 .14..!:4 18 Pages

1..Wvi
1. Nava of

rota oprZoyad
MORT 2 ACTIVITY EVXMATION REPORT

SAC HQ, 4Q=mom DEVRIAPING

11,!ricd Coverall

2._Austin Pea/ State University 7/11 612 22L:

3, Date Suipitted!
4, Activity Title:

5. Specific Oh ctivea and Raleited

Institutional Goals

A

5a. Over the svrp Grant Period:

Expansion of Career Business,& Professions

6, Specific Performance
Evaluati^n

Measures

Ea. Over the SIDIP Grant Period:

5b. Over the SbIP Grant rear:

5. To provide F,,peLific upward mobility for under-

prepared students within the APSU service area

by providing instruction in the use of pore

technologically sophisticated communications

processing equipment than is presently

accessible. (6),

0

6. To pr vide specific upward, mobility for under-

r ared students within the APSU service area

b improving Communications training for those

preparing themselves for management in busines:,

OE F

p

7. Level of

Achievement

7a. performance

Evaluation

Measures

Rating

6b, Over the SDIP Grant fear:.

Word processing equipment will continue

to be used; students whose career goal is

the development of competency in mechanical

transcripticfin will be identified. The

Curriculum will be revised so that

selected courses can be adapted for deve

lopment of this competency which will

provide a 25% increase in understaadin

in pre- an post-testing by June 1 ,

1982,

. All students majoring in business-relate

"7.7171s7"-m.aill be required to pass a mini-

mum of mne business communi II 7b. Summary

which will emphasize the types of com- Rating

1 ui

level managers

12.)
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Page 11 of 18 PAqQ11

NVIII4 Of institution:

Austin Peav State University

pecific Obj ctives and Related'

Institution ,1 Goals

Fork arpOk
mrom 2 - ACTIVIT1 EVA6TION WORT

?MAC NQ 40STRE:GTHENTNG DEVLOMIG InTITUTIOSS

2, Period Covered:

To

7/1/81 6/30/82

3, Date Submitted:
4. activity Title:

Expansion of Career Business & Professiona

Yams

6. Specific
Performance Evaluation'

Measures

s al immo..ampg.s.,m= .11111 .1 WI 0.

7. Level of

achieement

5a Over the St! Grant Period:

NEN .0. arm

5b. Over the SDIP Grant Year:

0

6a, Over the SDI? Grant Period:

N

7) To prepare two local
user facilities users

manuals by March 15, 1982. (6)

OF

8, To purchase VAX equipment to expand the course
offerings in the

Computer Science Program by
June 15, 1982. (6)

6b, Over the SOII Grant Year:

in industry and business,
organizations.,

Students will be given practice in dic-
tating into

mechanical devices characteris
tic of modern word processing departments
by June 15, 1982.

D L artmental
proceeding. ..11 record the

introduction and use of least two local

users manuals by March 1_ 1982.

, Invoices will be present 1.a the APR Busi-
ness Office for the purchase of computer
equipment by title close of the fiscal yeat,

7a, Performance

Evaluation

Measures

Reins

7b. Summary 41--

Rating 1/0

OE Form 1049-2 (7/79)
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Page ...12..?f,446...,Faia6.

411111.111.

WONT 2 - ACTIVEN EVALUATION lox
trRemmatiG ozvrarm rwirsioNs ?Room

1. Bare of institution:'
2. Period Covered!

To!

Aust124.112/J1L2L21121.11.81' 6/30/82

5. Specific Objectives and Relatod'

Institutional Goals

51. .0var the SDII Grant Period:

'rna"."~",""""'"r'111MINAISMUSCarmil
form mmoa
falAlC 114, 4Q

Era ,O7 /0

4. Activity Title:

Expansion of Career Business & Professiona

5b, the SDIP Grant Year:

9. To expand the Computer Science activities by

involving local interest groups by June 15, 1982,

(6)

10. To revise and improve the course offei 1gs

Computei Science by June 15, 198,2. (6

OE Formi 1049-2 (7/79) /

13,

E, Specific
Performance Evaluati^n

Measures

Ea, Over th SDIP Grant Period:

1.1...Ylwwlappia...
c.b. Over the SDIP Grant Year:

Newspaper articles Will indicate the,

involvement of local interest groups in *,4

the computer programs at APSU, Depart-

4ental Hies will contain at least four

articles by June 15, 102.- "----w-m`

-3 will ded in the

at 11 occur

.n Ai. , ogue of offerings

,111.

7. Level of

Achievement

7a. Performance

Evaluation

Measures

Rating

/0#
140

IU 0

Summary

Rating 165
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Page
15....?4

181'4

.......0111.0

MORT 2 ha=
EVAIIATION

STREIOTeinG DEVEtlalliC ws.nrrivas PLASAS

e

1. Nam* of
institution:

2, Poriod CovcrOdt
. 3, DI4t1 Submitteir

To!Austin Peay State University 7/1/82
/30/83

5. Siucific
Ohjectivt.c. and Relotod

Institutional Goals

fork mmai

fiDACI4 40

,App, 07/0

4, Activity Title..

Expansion of Career Business & Profession.

ftugrm
E. Specific

PorforcuctIv4luati^n
PE421103

5a, Over tIve sntl,
Griant Period:

Ea, Over the SDI]' Grant /eriod:

5. Over the SDI/ Grant Year:

1. To strengthen the educational too4 by'placing
greater emphasis on the utilization of com-

puters and computer- related
software. (6)

OE Toro 1049-2
(1/79)

13

kb, Over the SD I2 Grant Year:

Course syllabi will be rewritten to in-
clude greaker emphasis on computer utili-
zation, and appropriate software and hard-
ware will be made available to students
in various courses.

Students, will be' made

aware of the objectives o the courses
as they relate to computer usage at the

7. Level of

Achievement

M/11.1%.1

7a, Performance

Alluation

Measured'

Patipq

It
beginning of the course. At the end of c ,:o0o0
the' course, students will provide feed-.
back to the instructor on the accomplish-

ment of the objectives and a 70%, accomp-

lishment will be achieved by June 15, 1983

Sonary

Rating

13;
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P494 . 14 0(...V Pakies
Minn 2 - haIVITY EVAIZATLN UJVC

sTnrnrsoING DEVELOIM 1431111.117AS PR.Y,RA.M

TQX rmwd
Mac wg, 40

1. iLz.,As cf
distitutionl

2. Falai Covarall 3. Date
Y.b.ittul! 4, Lctivity Title!Austin Pc;iv SL:qc

711/82 6/30/83
Bp,in3lon of Career Business b Profession
qW7RS. Specific (VertilN6 ail Pziatcki

C, Specific
Perforwanca Evaluati-n

7. Levi of

G6J1J

1,12asuGa

kchievotea

5a. cla CVA)
,;;ant. Poriod!

r,,)%re th0 kt
I" rH IkI! 'HC1..11

i

to 1,ci;1 1-
1.,

.

I 'Ir., t t ,r011 ,11111lllty I W,k1
pl()31l.11 :',{11(.1.nt WitLI1 110 APSU
l)) hi.provinT

of t71-,c!,

bu,im";; fi)

OZ Con % 100-2 pol)

(rvor !Na SDI!'
(,rant Perictl:

tr4 n\t":
Year:

i)loct_Th, a
07 insrra.o in midi!ilL with low .ACi

!..:01-4!,;
in

I Is ±f11
lcientil and coun:A,Iud

,,)pytlit duvelorntai
,i(lviAt will a:icetuill

conplution of tiieoo couri!; ht.'fork! Avidn
tlw ,.,idnt into the typlAr

.iuo I 1 Tr',

'a. Performance

Cvaluat.icm

Keasureg

Rating

io
quIcto undcr;;t3ndinir, at

Ill communictim and th+lr
tkinii1on in the'

blAncyi orgulmtion,
tulilnto :ill hi' vim a, pritw;t:

nyY;,-H
idontiliod and applopri3l,

lwIt-u,liunH will h1 ',1von in bunineF6

Sumnery

Rating
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1. gal) cf
,rictitution:

Au,:111.11:dy State University

5. Specific.
Cblacti,aa and Ralatud

Inutitutional Goals

WORT 2 - ALIIVITT
nlyzIow R,ENNG

STREZNINING COMILTINC ItZtITITIONS PROGRAM

2, Porlcd Coversdt

To'

711/82 61 0/831

Civor
7;!P Grant Period:

prv1,1,-
ul-id[d wot)tlIty for endt"r-

prt:p"Ircd 1,[11,Ht'; within the APSU service arc

c,;;,pt,..ncy in proccyi wi Liion
(H,1-1;11;111 low; rl ok dlly. (1))

uZ t,,. to.,
1),

l, Date SubnittiAr

fora oppmd

rEDI,C 011 40

4. Actliay Title:

Expansion of Career Business & Professiot

rograms
1. Spocific

Parforaartca Evaluiti^n

6a6uroa

(a. Oval' thi SDIP Grant Period:

:JU k.a:

r-0,0e cloi, :JUL. Grant fear:

lck.Lor writing,
report writing and in

ural comunications.
The understanding

thee will be mexillred by a post-test.
A increx;' will occur by June 15, 198,

The role of modern
technology in process-

ing business
information will be strest;ed

in the communications
courses. Appropria

cq111pn1cr, t will be acqu'ired, and student

will ho given
hands-on experience for the

levetopment of com ,tency in electronic

transcription, 25% Increas

!tanding modern tecino ogy will occur by
June 15, mi.

7, Leval of

Xchievount

'a, Performance

Evaluation

Keasures

Rating

0

7b. Strtnary

Wing
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Pula 16 of, j; _Faqusi

-1
1, kr.iaa of ,,latitutIon:

71sy_State Vnivelmitv

S. ._;ivtclfic alectivtu ar.AP,alatod

Gcal

nar t'w SD:P 61t PQrt0J:

44 LLO

WORT 2 - hNIVITY IALCATICO upyw
ETFOGTIONG DEVIELOFTW. rgy:rrnioNs 1TYPAM

7. Period Co.qtruel

Tot

7/1/82 61:110;83

io specific upw,...1
.

prepared students within the APSU s_.rvi,_e area

bv providing Instruction in the use of Oie

tecLologically s:Thlsticated comunlcations

procsing ecluiptient thIn presently

ac(es.iible_ (6)

3. Dt4 5)111-aitto31

fora 1111:144

MAC 4, 40

qif, tat, 07/04

4. activity Title:

Expansion of Career Business 6 Professional

Programs

Spociflc Parforzanco Evaluati-r
7. IRvel of

Achievement.,

liver ,1 SDIP Grant Pvrtod

Uvar tho son, Grant Yoar:

Uord processing equipment will continue

to be used; students whose career goal is

the development of competency in mechanica

traus,:ription will be identified. The

curriculut will be revised so that selecte

courses can be adapted for development

of this competency which will provide a

30Z increase in understanding in pre-

777777777777777Ty June 1), 1983.

,6_ lo pk- A L " ill JrUU1A WOLIlik, "1,i 0 All students majoring in business-related
,repared !,,udeuts ,.trbiu tie Apia; [VI, ,atc,a fields will be required to Essatliriirrium,
by lovo,1ni; Cl'U,uic,lti,,u (tailt1utt; 1,q dwe

pt,palItli, ri:wlvc, 14 111,1[Teinc,ii

orgdnilApIP,. (6)

torn 1049-2 (7/79)

ne business communications'course

which will emphasize the types of com-

munications used by middle and executive

lilidazdzcrs in Indugry and business

71, Performance

Evaluation

Mae Tiaras

Rating

71. Struvary

Rating

#6.. etvitti7 ,i0,ttkp4J ett

J
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Pa 17 of 18 ia(pla won 2 - ACTIlart ENWATICAI lam;
TTRECITOTNG DZVELIRING ITn7ITUTIONS Pi clue

1. 4010 of
Institution; 2, Period Omverael 3, Data Submitted!

4

Austin Periy State University 7/1/82 6/34831

S.

.

,

5. Spocific Objectives NA Ralated

Intituticlal Goals

`e. Nor the St:P Grant Period;

7. T,) review and ise Computer Science Louise

offerings by June 15, 1983.(6),

8 I, install additik)ual
equpmef)t to expaud LLw

opportunities of Computer

students 11 June 15, 1983. (6)

a....6444i c

12-4 s.
a io49-2 (T/79)

6; spocific Porfo

hosnires

Tom ellmveri

mac 1Q4 40

4. Activity Title!

07180

Expansion of Career
Business & Professiona

Programs

ce Eveluati^n

Over the SUP Grant Ptriodt7.

Over the SOU Grant Year:

organizations. Students will be given

practice in dictating into mechanical

devices characteristic of modern word

processing departments by June 15, 1983.

7. By June 15, 1983, the catalogue will carry

a complete revision of the courses carrie(
in the 1980 catalogue.

DITaCtmental proceedings will contain a

record of the study of the equipment

needed to expand the instructional pOr-

tunilieS, and invoices housed in the

Business office will demonstrate the

purchase of the needed equipment.

7. Level of

Achitvecent

7a, Performance

Evaluation

Keuurc5

Rating

riot,

7D Sonar/

Rating

alp
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rIDX 110% 40

1. two of
,:natitutiont

2. Period &very!,

Tot
Austin Poay State University 7/1/82

6/30/83

5. Specific
Objective§ and A4latad

tr,atitAtlonal Coals

3, Date 5itte31

ts '36,

4. 'Activity Title:

PA)

Expansion of Career Business 6 Professiona]
rograms

, Specific Paecrunce
Evaluati^n

7. Level of)i easuro:

Achievement

5a. Ohm: t.114 "VP
Grant Period,:

Ea. Over the KAP Grant Periods

5b. Over the
;ca/

the Sol? Grant Year:
9. l.o expanl tho LL-TuLt

1..

Recucds in the local newspaper will conattract Cheicr-cd of local gioups by
tinue to record at least four articles1933. (6)

per year regarding
local interest in the

Ccmputer Science Program at APSU by
June 15, 1983.

ti

7a. Performance

Evaluation

Kaasures

Rating

Tt Sonar/

Rating
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Ilia activity milestones m cd, 5b. Idantify miwenoi umbgteim in coopar
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lis fib

Write and print local facilities users

manual for students in CSC! 102 (5b10)

Department Chairpersons prepare Year

II plans, milestones, and budgets for

SDIP oore nator

ithcriulitd CaqIciloo

Pcriad

rograms

1. Web
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, I 1

.111=1,.=1,

Activity coordinator and SDIP Coordina

resent budgets at Universit, bud et

0 hearings (5b1,2,3,4,5,6)

;or

A department chairperson and faculty

member will attdnt the Southeastern

7-77 meeting173-757773767--

Department Chairpersons and faculty

members will attend the Southwest

Federation of,Administrat ve Disci-

plines (5b2,3,6)

Department Chairpersons and internal

lluator conduct internal evaluation

of progress to date (5b1,2,3,4,5,6)

A department chairperson and faculty

members will attend the NBEA meeting

to be he a in New r eans

department chairperson and faculty

.amber will attend the AACSB,worksho
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Assisting ag=IticWTencycorlative

evaluation (561,2,3,4,5,6)

TilIrmputer.V.1757-7711777717

for Fall, 1981. (SF)

Fi In urination )ystems acu ty posi-

tion for Fall, 1981 (5b7)

Integrate microcomputer laboratory,

into course syllabus for CSCI 311 (5b9)

Review an revise e Intormation

Systems curriculum (5610)

Write and print local facifiries users

manual for students in CSCI 208 (5b10)

M11.11=wwii.m11.1111..,..104.11111.111

.")

External evaluators perform summative

evaluation on program (5b1,2,3,4,5,6)
21

Activity coordinator submits Year

final reports to SDIP Coordinator and

plans and budggts for Year II 777 77-'

5,6)

1049- 2 (,,, . ,,,,,j 4,1, CIIJIIC)uc /fp n 11411 J R JIe1, , e w In Ir. A 0.. nod,id m,111,,y,t1, a - - or A - ) r ety f Anil 'Id

fl



www.manaraa.com

a

Pals 5 of 14 Pages

won 1 - ACTIVITY !MIMING REPOTe

STRENGTMING DEVELOPING
INSTITUTIONS PROGRAM

1. kinn of Imitation:
L Paint Covent

Austin Peay State University 7/1/81 Tc 6/30/82

I. AciAti Vespos

(Lin ictriny militonin In co!. 6b. Idaotliy Wawa uallitc1too In CCCOVII-
tion wilts in tuistirti Institution or gory bi 0E4 n' In col. 60

Form approved

FEDAC No, 40

App, Exp, 07/80

Bas SchinuC
Tido:
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Department Chairpersons review objec-

tives, milestonesi and goals with

SDIP Coordinatir (5b1,2,3,4,5,6)

Job description prepared for new

employee and published in media

(5101,2,6)

tview and revise Computer science

curriculum as needed (5b10)

Write and print local facilities users

manual. for students in CSCI 206 (5b7) A
Applicants interviewed, evaluated, and

employed (51)1,2,61 Ai 1c .,/,( 6
A representative of the Accounting

Department will attend the American

Accounting Association meeting

(5b1)

Ilcpartment Chairpersons and SDIP

CO3-rdinator conduct workshen for the

faculty and staff, reviewin g SDIP

plans (561,2,3,4,5,6)

Assisting agency conSucts formative

evaluation of program to date, making

recommendations and supplying alternat

plans (51)1,2,3,4,5,6)

crocure and install oft-line floppy

orage facility for student use (5b8) A
1044 -2 LEGEND lioNAmerkhnewprimOurbid A t ept emmlo planned aultstons KtivIty, colt feted Welton.
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Paio4

Write and print local users manual for

students in CSCI 230 (50)

InvesiTgate oval a i ity o syste

for use on the VAX in CSCI 420 (5b10)

Initiate planning for Computer Open

House for area igh school

stunents (5b9)

Department Chairpersons ant 11

Coordinator review evaluation and con

centrate on
nniP6Ymi,lestones (5b1,2,3

A deportriqntaairperson and faculty

member 'attend the Southern

Business Admini,tratinn meeting

bb3;4,5,6)

'Committee reports on curriculum status

by departent (5b1,2)

CoMmittee reports Jn status 0 acu t

credentials (5b2,5,6)L '
Ccc. 'ttee.repo,:ts on status of core

and iter,Iisciplinary program (5b1,2)

r report preparation begun by

departamt'chairpersons (51)1,2,314,5,6

ACtiviti.eoordinator conducts internal

evaluation and completes report of

r-i
'Aivity progress for sunmssion to

SDI? Coordinator (5b1,2,3,4,5,6)
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1 Z 3

Integrate microcomputer laboratory into

the course syllabus for CSCI 341 (5b10

Invest' pte the feasibility of obtainiig

local area business cooperation in

establishing a summer Computer b17,57577

internship program for upper ldvel

students (5b9 ) errr-

gl, t, IP....,,,......! t,

Procure and install two additional

terminals in student terminal room,
kii ,

CL 232 (),,)S)

APSukite and print local facilities

users manual fpr students in CSC420)
,, OP PICE
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integrate GPSS into course syllabus lc:

CSCI 420 (5b10)

Invitigate proccrementotne7717---

. (irive (11P06) on the VE (5b10)

*

SOM.1......

Ass.;ting agency conducts formative

evaluation making recommendations pro-7 ,

vidln,; support informat777777Ther

recommendations (5b1,2,3,4,5,6)

A departmat chairperson and factIty

members will attend the Mid-South

.

1cademy of Economists meeting (5b1,2)

lE Form 104g-2 LEGEND (lowrivedinwocnicsOuw4d
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1. litza of institution:

Austin Peay State University

5. Specific Objectives and Related

Institutional Coals

mmer 2 . 'antra ZYWATIOM mon
STREUGIVIMIC or/norm rtsmurilis PP GRAN

2. Period Coveripit

To)
7/1/80 6/30/81

54. °via tht SDI?
GtAnt Nittud,

Lo plOVide dCddcalii.
Chtoonh

testiug alld test iaterptetations to uve/ 9,00

"upuald mobile" Individuals by June 15, 1983.

9), 1 .111 :31,1317.1C1,116 scniuta by ktitc 1983

M. Over the
tun,

It.) coordinate the flow of Informatfun to inform
all APSC students of the services

available to
them through the Office of Placement

Services.
(4, 10)

i ,
1 ..

by LqjWit, IJI k,6

-ult1 !, :11w,! 11CW t
(111,H,:) tilt. L 11

lo )

Poka ICO 0/)9)

(f)

3. Date Stassittedt

tont am.-Tred

11DAZ 10,4D

,AIT 114°718°

4, Activity Title:

Improvement of a Multi-Service Career
TETTOTEZTI7T-77gram

6. Specific ?aroma/Ice
tvalusti^n

Haasuros

ea. Over the SDIP Great Period:

rhe lugs of students tested at the
Testing Center will indicate over 4,000
individuals have completed one or

tests by June 15, 1983.

61uduatiug sei,1
th,

of institution11
sirci will indicate at

least 95% utitizkj the service, of the
?lac! e t Center with an 8-57. expressed

satis,actM with service by June 15, 1983

6b. Over the SDIP Grant Year:

eeting with new students during "Orienta-
tion Week;" writing letters to all stu-
dents describing the services available
through the Office of

Placement,Sgrvices;.
utiliing the campus newspaper--IThe All
State;" and

scheduling meetings with cam-
pus clubs, faculty,

and student groups.

Ao
Levicw of the PI,Icemelli

loth ,ate the imcciadv ot AuLtIL)
te,lu stink PlaLcm<nt

11,.w 111( AC :Il

PU1S01111. 1 Oftiae will provide an accura(e
list of seniors and n,w faculty.

The .lob

rQuflIted durin
the

-,.,ummer and will he
distributed to the

groups described above lt the beginning of
each Fall Quarter.

7. Level of

Achievement

/a. Pettormance

Evaluation

Measure 3

Rating

14)0

lb. Summary

Rating

IA
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7/1/80 6/30/81
Austin POAV ',;tate University

4. Activity Titlos.

ImproveRent af a Multi-Service Career
S. Specific Oblactiv-NI and kulatud

institution'. Goals

Over t1 S1 Grant..Porlod;

,P%

Nvr tha SDI? pInt Trir7

4. 'ft.() Attract a utder variety of
representation of

businc,,s, cauLatton, and other occu-

pit Null c:roups to Ao c,r;pus for tlw ilurpo;o.

'uleuc..;. 0-104

5, 10 !ft,p,' Areaq
o 1 current trends h\ career

,THrtuuitie

eve opmen
6, Spacific

Parton:Idol Eva1 mt1^n
Pazuroa

4-

rogram

7. Lavel of

kchlomtnt

Ca, Over tha SDIP Grant Period!

Cr For 1D0-2 (7/71)

wor tha Sprr Grant Yoar:

Letters will be written to members of the
local area Chamber of Commerce members,

news releases and public service radio

announcements will be prepared for area
radio stations, and prospective employers
identified through the College Placement
Annual, faculty and student requests, and
!Gough

numerous oiher sources will he
com.dcted.

. Staff members will
hold membership in local

and regional
Placement organisations; such

asTennessee College Placement Associatiw

Southqrn College Placement Council, and

the College Placemeitt Council. They will

Lo,i

Perfornance

Evaluation

Kaasureg

Rating
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1. Naos of .,:ristitution:

Austin Peay State University

2. Period Covered' 3, Data Submitted%

Toi-

7/1/80 6/30/81

5. Specific Objectives and Related

Institutional Goals

5a, Over the co IP Grant Period!

4,

6. Specific Performance Eviluatimi

MAASUrel

4, 'activity Titli:

Improvement or a Multi-Servtre Career

76velopment

7:Level of

Achievement

Ca, Over 01 SDI? Grant Period'

Ov,er the SDI? aant, lear:

6. To conduct' a follow-up study of graduates each

year.'(4-10a),

7. To publish a Directory of Teacher Certified ,

Gradua for distribution to all Tenessee

and ne y Kentucky school system. (4-10a)

rA

OE formil1049-1
(7/79)

rib, Over the SOD Grant Year:

sponsored by thele organizations and to

visit the Placement operations of other

area universities.

In September Of'e'ach year, a follow-up

survey form will be mailed to all students

graduating during the prevjous academic

year.

This directory, containing the names,

.addresses, and areas of certificatton of

teacher certified graduates will be printed

.and mailOd in. June of each year,

la, Performance

Evaluation

Maui*
Rating

Summary

Rsting

4 r
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IT!acitu
MORT 2 . hail/Try

EVAUJATION REPORT

STREZT5ENING DEVELOTTIG
INSTITUTIONS PROGRAM

1. 404 of ;nstitution:

Auftin Peay State University

0
5.

Specific Objectives end Relatnd

Institutional Goals

O

2. Period Coverer !

7/1/B0 'P5/30/81

Yon orTmed

rtuc N, 4Q

1, pate Lifted' 4. Activity Title:

"

Improvement Of a Multi7Service Ca eer

kivAlopm;AL A*Adra

f, Specific
performance Evaluatiil

Measure

Se. Over the SDP Grant Periods

fi

Ea, Over t rp Grant Periods

7. Level of

Achievetent

Ovor the SDIP Grant Year:

8, To plall a "Career Day" to be held each Spring

Quarter (4-10a)
I

6b, Ovortho$DIP 'Grant Yea:

A minimum of 100 prospective employers

from all phasesipflusiness,
education,

indUstry, and government will be invited

, to participate.

9. To conduct a minimum of one "lob Seeking Skills 9. eminais will be scheduled each quarter
Setinar,° each quarter. (4-10a)

and will be open Co all APSU students and

alumni.

10. To evaluate the effectiveness of the Placement

Progrh (4-10a)

OE Pr 1049-2 (7/79)

10. Information will be collected from the

graduate folloy-up survey forms, faculty

questionnaires and Placement -Committee

visitation.

la. Per,forilance

EvaluationC:

Measures

Ratinq

r()

1 j
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Page 5 of !ATI*

1. Raft of ;nstitutit:

Austin Peay State University

2, Period COveredo

1/1/80 .

Too

00/81

3. Data Stilaittti

5. Specific Oblactiltry a4'' Witted
InatitutiOnal Goa15

5e. Over the St!P .4,4c4q0:

Fon arrzpyld

mix pQ 40

kr?, Lxp,107/a)0

4. LctiVity Title:

Improvement of a Multi-Service Career

DevelopmenE vrogram

E. Specific Perfonienco
Evalueti -fl

Pleasures
7. 44,61 of

Achleverent

Ea. Over the SDI? Grant Period:

'51i. Over the SDI'? Grant Year:

To test.3,000 yindividuals, maintaining' the curren

level of service's..(11)

12. To provide academic support services for 300

indMduals. (12)

13. To write an annual 'Testing Center report. (13)

V

41:

6b. Over the SDI; Grant 'tear:

11. The testing logs of the Center will indi-

cate a total of over 3,000 students have

availed themselves to one or more testing

opportunities at the Center by June 15,

1981.

41/0

12. A survey of the students at APSU by the

Director of Institutional Research'4111

ind'i'cate by forms returned that over

300 individual students responded that

they had received academic support ser-

vices by June 15, 198,1.

OE fora 1041-2 (7/7))

A. J

13. The. SDIP Coordinator and the Vice Presi-

dent for Student Services will have record,

acalpr1LlaLaccrIptablP annuil Testing

Center report.

7a. Performance

. Evaluation .

!tenures'

Rating'

00

/ 00

Sumery

d Rating
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Page 6 of _17_ FA TA

1. Name of Institution6:

' MI

2 r ACTIVITT EVALUATI2N ppm

at DV/ELOPING DISTITUTIONS PROGRAM

4

2. Period Covered?

To?

5. Specific Objectives and Related

Institutional Goals

3, Date Suilmitted?

Form Approved

rigahc,N, 4Q

07 80

4, Activity Title:

Improvement of a Multi-Service'Career Develop-

men

6, Specific Performance Evaluation

Measures

7. Level of

Achievement

Sa. Over the SDI? Grant Period:

0
-0

6a. over the ISDIP Grant Period!

CJ

5b. Over the DM Grant Year:

1. To coordinate the'flow of information to

inform all APSU students ofthe services avail

able to them through the Office of Placement

Services,. (4-10)

4

2. To provide Placement Services to 907, o,f the

....,sniors by August, 1982. (4-10a),

3, To reprint and distribute Job Placement Manuals

to seniors, and new faculty during the Fall

Quarter. (4-10a) a , I

6b. Over the 6DIP Grant Year?

Meeting with new stupnts during "Orien-

tation Week;" writilt letters to all stu-

dents describing the services available

through the Officeoof Placement Services;

utilizing the campus newspaper,-"The All

State';" and scheduling meetings with cam-

pus clubs, faculty, and,student groups.

;7, An August review 4S the Placement' files

will indicate the lercentage'of students

requesting Placement Services,

3., Records from the APSU Admissions Office

and Personnel Office will provide an

accurate. list of seniors and new faculty.

7a. Performance

Evaluation

Measures

Rating

riP

71) ,iuiratary

Rating

og Form 1041-2 (7/79)
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Page 1 of

I

MR! 2T. ACTIVITT EVUUATION it PORT

STRENGrapNING DEVELOPING INSTITUTIONS PROGRAM

1. Name of InstitUtion:

Austin Peay State University

5. Specific,ObjeCtiverand Related

Institutional Goals

2. Period Covered,

7/1/81
Tol

6/30/82

3, Date Submitted,

eummilimmormr..00

?ore Approved

FEDAC Uo, 40

Ps, Exp, 07/60

4. Activity Title:

Improvement of a Multi-Service Career.

i-1 Ion'

6, Specific Performance Evaluation

Measures

7.,Level of

Achieverent\

5a. Over the SAID Gant Period:

0
co

4'

6a. Oyer thaISDIP Grant Period:

5b. Ovur tha EDIP Grant Twt

4. To attract a wider variety of representation o

business, industry, education, and other

occupational, geoups to the campus for the

purpose of recruiting 'students. (4710a)'

To stay abreast of current trends in career

FiTrITV-Ithrg-j.44444

,11111w11

6b. Over tha SDI? Grant Year:

during theasummer and will be distributed

to the grdups described above at the pe-

&ning of each Fall Quarter,

. Letters will be written to members of the

local area Chamber of Commerce members,

news releases and public service radio

announcements,will be prepared for area

radio stations, 'and prospective employers

identified through the College Placement

Annual, faculty'and student requests, and

tbroUgh Numerous other sources will be

contacted.

Staff members will hold membership in loc

7a. Performance

'Evaluation

Measures

Rating

100%

7b. Suanary

1 Rating



www.manaraa.com

Page 8 of '17 Pages

Fora ayed
MORT 2 t AcrITITI EALUATION gam FCC

snocronat DEyELOPING DIST;ITUTIONS PROGRAM
OEIP,'61/B0

1. '&re of Institution: 2. Period Covered! 3, Date Submitted! 4,, Activity Titlel,,

(

rAustin Pcay State'Univesity 7/1/81 .1716/30/82 ImprOyemept,of a Multi- Service Career Develop-,
. ' 0 -77VITT7S7Mtr-..."-46-7"7.
.

5, gpecific0b,ectives and Related 6, Specific Performance Evaluation : 7, Level of \

Institutional Goal? measures Achievement

5i. Over the SDIP Grant Pericd:. y

4111.

O
U.)

6a, Over thaiSDIP Grant Period,

4

SIL Over the mu Grant Year'
e "

6b. Ovec the SOD Grant Year!

as-LTenneSsee College Placement Associati(

Southern College Placement Council, and

the College Placement Council. They will

also be 6coOragedho attendleetings

sponsored by these organizations'and to

visit the Placement operations of ot'heti

area universities,

,6. To conduct a 'follow-up study of graduates each

year. (4-I0a)

7, To publish a Directory* Teacher Certified,

Graduates for distribution to all TenResseeand

6\'In Septembir of each year, a follow-up.

survey form well be mailed eo All student!

,graduatilig Airing the previous- academic .

year.

. ThN directory, containing the names;

addresses, and areas.of cerrtification,

7a, Performance

Evaldation

Measures

Rating'

le;
, ;

b. ummary

Otto;

OE Form 1049-2 (7/75). N

and mailed in:June of C ear.
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F.

4

Page t 17 Rego,

1,, Noe 'of Institution:

Austin Peay State University

REPORT 2 r EVALUATION

STRENGTHENING DEVELOPING INSTITUTIONS PROGRAM

2. Period Covered!.

7/1/81 6/30/8

4,

3. Date Submitted:

Form appoy4

rEDAc NI 40

Vp, bp, 07180

4, Activity Title:

Improvement of a Multi-Servicb Career Develop-

5. Specific Objectives and Relaebd

Institutional Goals J. ---

1 I.

6, Specific Performance Evaluation

Measures

7. Level of

Achievement

Se. Over thi SDIP Grant PerflOd:

0 r

0.
5b, Over the SDIP'Grent Tear:

B. To plan a "Career Day" to be held each Spring

Quarter.,(4-10a)

9, To conduct a minimum of one "Job Seeking Skill

Seminar" each quarter, (4-10a)

10, To evaluate, the effectiveness of the Placement

progrpm (4-10a)

DE Form 1049-2 (7/79

6a, Over the 1SDIP Grant Period:

.. fJ

111
6b. Over the SDIP Grant Ted:

. A minimum of 100 prospective employers

from all phases of business, education,

industry, and government will be invited

to participate.

9. Seminars will be scheduled each quarter

and will be open to all APSU students

and alumni.

10. Information will be collected from the

graduate follow-up survey forms, faculty

questionnaires and Placement Committee

)risitiation.

7a. Performance

Evaluation

Measure'

Rating

7b. Summary

Rating
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Pigs 10 ,17. Rego

1. N. of rnetitution:

REPORT 2 wrivrn EVAIZATION REM

STRENGIIIENAG rInTrOPIr iTIUM13 PROGRAM

2. Period Covered,

Austin Peay State University 7/1/81

Tol

6/30/82

3, Date Submitted!

5. kAcific Objectives and Related

Inetitvtional Goals

TOM AWN*

rEDAC Ig

413,1T, visa

4, Active Title:

Improvement of a Multi-Service Career Develop-

wen rogram

6. Specific Performance Evaluation

*aims
7. Level of

Achievement

Sa. OVer the SNP Grant Period:

H
H
H

Sb. Over th. sou Grant (nm

To test 3,000 individuals, maintaining the

current level of services. (11)

12. To evaluate testing services on a continuous

pracedurue'of administering a standard testing

service evaluation form. (12)

13. To provide academic support services to 300

individuals. (13)

OE Form 1049-2 (7/79)

1.9,

Over,tiltISDIP Grant Period:

to SIP Grant Year:

]!. T ng.logs of the Center w In-

4(AL A total of over 3,000 sty Ls

haq availed themselves to one or more

testing opportunities at the'Center by

June 15, 1982,

12. The administering of a standard testing

service evaluation by the Director of

Instit4ional Research will occur by May

15, 1982, and the results will be

utilized in the PME process to create

imovement.

13. The SDP Coordinator and the Vice Preside

for Student Services will have recorded

_reco;pt of an nrwrahlp manual Testing

Center report.

7a, Performance

Evaluation

Measures

Rating

(1

t7b, Summary

Rating

$1'...

19,,
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Pip 11 of 17 hos

AM of tnstitlitior

;tin Peay State tiversiy

MORT 2 r ACTIVIST IVALhATION RAM'
STISIGTEMIC DEVELOPDE,INSITIIITIONS PRCORAM

2. Period Oovaredl

TV,

7/1/81 6/30/82

specific Ctjectivti'end Related

Institutional Goals.'

fOlaf Aim*
roc No, to

or 70

3. Bats Suhaittedt 4. Activity Title:.

Improvement of a, Mplti -Service Career Develop-

ment ingran-

, Specific Performance Evaluation
7. Level of

Kessursi
Achievesent

',Over the SOU Grant Pidiod:

NY

604. Over the spri Grant Period:

the SD IP Qrtzt tar

To write annual Testing Center report. (14)

6b, Over the SDIP Grant Yu"!

14. The SDP Cqordinator and the Vice Presi-

dent for Student Services will'have

recorded receipt of an acceptable annual

Testinrg,Cenker report.

Fora 1049-2 (7/79)

19,

7a, Performance

Evaluation

Measures

Piting

106

7b, Sumnri
,

Rating
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Page . 1'4 °4...Z%. Fna3

.3

'141111711 MIALIJATION R EA

INC nigrinnovs,PROGRAM

1. Name of Institution:

,
Austin Peay State University

2. Period Covered!

'7/1/82 T016130183

5. Specific Objectives and Related,

Institutional Goals

3. Date Submitted:

Fora approved

FEDAC Nol 40

App, Exp, 07/80

4. Activity Title:

Improvemet of a Multi-Service; Career,Develoi

mnat,Pragraa

6, Specific Performance Evaluation

. Measures

7. Level of

Achievement

5a. Over the SDI? Grant Period:

5b. Over the SIDIP Grant Year:

6a, Over the !SUP Grant Period:

1. To coordinate the flow of information ro.in-

form all APSU students of the services avail-

able'to them through the Office'of Placement

Services. (4-10)

10 ploy ids Placement Services to 95% of the

seniors by August, 1983. (4-10a)

3. To reprint and distribute Job Placement Manual!

to seniors and new faculty during the Fall

Quarter. (4-10a) .

. OE Form'1049-2 (7/79)

1 9 J

6b, Over the SDIP Grant Year: t

Meeting with new student's durinrOrien-

tation Week;" writing letters to all stu-,

dents desc'ribing the services available

throUgh the Office of plaftment Services;

utilizing, thekampus newspaper -- "The

All State;" and scheduliO meetings with

campus clubs, facility, , ;roups.

2. An,August review of tho Placement files

will indicate theqercentage of students

requesting Placement Services.

3. Records from the APSU Admissions Office

and Personnel Mice wil,1 provide an

accurate list of seniors and new faculty.;

rent Mant4will 11$e repri4

7a. Performance

Evaluation

Measures

Rating

7b. Summary

Rating

19';
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Page 13 of 0490

1.% Naia of Institution:

Austin Peay State University

FRORT 2 1% haftt EVALUATICti REPORT

STRENGTHENING Dgmonit INTaTuTims PROGRAM

2. Period Covered'

,

7/1/82,

To

6/30/K

3, Date Submitted:

5. Specific Objectivel and Related

Institutional Goals

form qinyol

rmAc mot 4d

07 80

4, Activity Title:

Improvement of a Vti-Service Career Deyelop-

mnt Trogran

6, Specific Performance Evaluation

Measures

Ss, Over the SDIP Grant Period:

5b. Over tha SDIP Grant Yoar:

0

4, To attract a wider variety of representation

business, industry, education, and other

occupational groups to the campus for the'

/ purpose of recruiting students. (4-14)

J

5. To stay abreast of Current nds (2r

____aza Liz 1 r i P,

OE Fortb1049-.. 19)

1(

6a, Over thaiDII) Grant Perfod:

7. Level of

'Achievement

6b,' Over tha SDIP Grant Year:

during the summer'. and will be distribted

to the groups described above at the be-

ginning of each Fall Quarter.

4. Letters will be written to, mehers the

local atop Chamber of C mmetp,,members,

news releases and public service radio

announckents will be prepared for area

r'adio'istationsrand prOspective employers

identified througli the College Placement

Annual", faculty and student requests,

+ , and through numerous other sources-Will

b4 contacted.

4't

7a. Performance

Euluation

Measures

Rating

7b, Summary

Staff member 'will hollmembership in
Ratihg

loLdl dud Legiuni ormiratioe ,
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iacre Pegas REPORT 2 wan rwangica ittxtT,\

STRUMMING DEVKLOPING nisuivacea PROGRAM

rock Apprgyel P

rim Ng, 40

APPi 4P °7/9°

,

1. Rase of Lastitution:

Austin Peal State University

5. Specific Ob jectives and Related

Institutional Goals

2, Period Coirerlds

7/1/82 T°'6130/83

3. Date &ICU/ad! 4. Activity Title!

Improvement of a Multi -Service'Career,Develop

writ.

6. Specific Perfortlance Evaluati
4 4

Pleasures

7. Owl of

Achieverant

5a.
0

Over the SUP Grant Period:

5g. Over the SLIP Grant Year:,

6a. Over ths 'SDI? Grant Period!

o conduct a follpwAup study of gtaduOes

y (4-10a)

1049-2 (7/79),,

it J

ti

ach

11,

'4.Pu-forams

Eva cation

Measures

Rating

1

6b. Over the MU Grant Tear:

as--Tennessee College P cement AssociAtia,

Southern,College Place t Council, and

the College Placement ouncil. They will

also, be encouraged to attend meetings

sponsored by these o gani ations to attenL

meetings sponSored y th e organizations

and to vtisit the P cem t operations of

other area univer ies,

6. In ,,September of each year, a follow-up

survey form will/be mailed to al, i1 students.

graduath during the previous academic

year.

V

7b. Smeary,

Rating,
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Pesta 1') of l) NG'

1. lima of Instituilcw

Aw;tin Pudv 'Adtu

WORT a r ICTIVITT 6aLli)TIC11

IZVEIAPIX R3GRA4

. Period Covoradi

1/1/ 6/10/H

3. Data Sibeittodi

S. Specific Oblectives and Ralatad

Institiftlonal Goals

Si. Ovsr thd SOIT Giant Pot161.

5b. Olnr till 1,1)5'

I H pt1h1 I Hi', 1,! 1( a. r i,f! I III-1

1,1 ItH 1 )1 H HI .-t.

.,11

Fozi eitArysi

!MAC 1141 III

hrrl 01180

4, Activity Title!

impromunt of ofd Multi-Service Carver Develop-

,

6. Specific Porton:um. Evaluatim

kaasuros

7. Level of

Achieve:ant

; .1,11 IT, Illy I

It'l

Ur. rut. 100-: (I/0)

1

0,

6,e. Over tha SD IT Grant Period

()Tar OA 14)1P Grant Year;

d 1 r,d! ()Ay, «Hit lAirle-d,

dddro!dd-, dud H iert i I iedt live (II

11',1C111.1 (I'll it led v,rdduAte; !If 1 I 11,:f ;)I 111H

And mdilcd 11 lun of, k',1:11

minimo 111 100 pro,Te(tive omp1over,

Iteri All plixx,; of hirdlheyi,

indn1(ly, dnd ',0velnr.1001 1;(11 he invited

pAri ie

1, %,1 I I 1,, 0 ,o,t,
I ,1 cu I 01,'Itt

71. Rerfonaaros

Evaluation

?tenures

Rating

1;u2arury
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page 6 o(LL.'14401

1. was of Last.ltution:

ft:P State 1111>%itv

upon 2 r ACrIVITI MATTA PRORT
STRXIMIlIC corium ntstrarnais PRIM

2. Period Coversdi

Ti o

1/1182 6/30/83

3, as Sulvaittedt

S. Spaclfiec GbjsctIves and ?shawl

Institutional Goal'

Si. Over t1 EDIP Grant Perlu4.

NJ

Sb. Ora r tha uw.c yowl

10, TJ OVJIHAP t110 ni the Placement

Progm (:1-1011

1 test 1,o lu II It 1,,a 11 I 1

f

Ill 1al I. 1

OH Totm 1041-2 il/N)

1

1. 1 M

?MN APPOTad

rim Ng, 40

ql_tUa
46

,

4, Activity Titles

Improvement of a Multi-Service Career Developmer

Program

6, gpocific Parforlance Evaluation

nataurts

64. Over ,sup grant Peraxii

Gb, aru t1 WIP GranOpari

10. Information will he collected from the

graduate rollcw-up survey [pun, faculty

cueltionnaircs and Placement Committee

visitation,

11, fhe teAlug legs of the Center will twit-

rate a total of ever 1,001) students have

availed theme lves to one or more testing

opporttinttie at tilie Center by June 15,

1983.

stir )1)1I' i,o,>1,1111,11,1 ahl ,

for Studcnt .);ervicr, will 11,1 e rot orded

receipt or an aLceplahle Teslin

Center report.

1. Lew k of

Achliitasnt

/a. Performance

Evaluation

Manures

Rating ,

StroAry

tinq
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1494 .11.A..22a7" REPOICf 2 *, Perivra EVALIATION 1112J

STRENCITENIZ DEVELOPING DETINTIONS PP RAM

1, Immo of Lititution:

Mt:in Peay State University

S. Specific Cblectivls and Related

Institutional Goals

2, Period COveredi

Toy

1/1/82 6110/83

(
Si. (Mr than SDU Grant Plo dud

a

Co

5b, Oier tho SOT i044.

13, To write the annual repoLi

Center, inclulinv, evalulifon data. (1))

01 For 04)- wiy)

)

3. Data Subaittsdi

Form cm*
1,11 442

01/N

44 Activity Titlal

Improvement of a Multi- -Service Career Develop-

went FYqrat

6, Specific Performanco Evaluation

Keasurea

ba.

7, Level of

Achievement

Or thi,SIJIP Giant Pariodi

OL ()Tot Ow flip Gtrult_ Yt4z;

IS. tlw Vice Prosida

for ";[mickr. `;(.t' :icc s will h&ve reiaded

i.yipt of dut-,AAIP. ,111m1,11 Testing

1.:on[11. rcp,11.

la, Performance

Evaluation

Measures

Rdting

/Dd

ib. Summary

htinq
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ORGANIZATION AND PLACEMENT UNCTIONS

Austin Peay State University maintains "a placeMent seIvice for two purposes.,The first purpose is to serve th9 students and alutini of the University by
informing them about available positions, by instructing` tem in making
effective applications, by helping them to recognize and obseirve good pro-
fessional procedures, and, by giving them related information which will help-
thepi to secure career positions and succeed iqn them, The 'second purpose
is tot,aid the representatives of business, inkJustry, government, and education
in finding qualified candidates for their organizations. ,

fiL c_)1. E U PI AC ENIENT SERVICES

I t,11111 Llic Hui p.,oc, Lite' i-tac ement Jc i vic es tt Austin 1-cay
;'(

St.cALC thc .,3t.citC1Ilent5 baV e been, dcveloped:

d

7

WIIC

,c1, 1,, and of Austin
Stace ac as,istance in loc.atir4, career
employmen.

To keep in close touch with all alumni and to be in a position
to recommend qualified. experienced candidates to employing
officers.

A

,g1vc Lnc c l i p n , y i n t ; v c t . y ctiC p O. 5 1 1 c Se vICC In
Llulng el,iplovees tuc-

, LLcy I n tn<1

1 .1i)
candidaLe!, to re,hi,n,(.,:id positions.

I o cooperatt.! with all ITniv(..rsity orlinizati,)u--; by inforn-iiru; them
of the ,;e1-.'le es available throul.,h, the (Office ,)f Placement

Ft) ,-,),)norabt, with othcr placonicnt otfices and with :;tate and national
blaccint.'nt intl,)115 in proccluti.in!, more effective AllSti

)'.1./ ;',Id(h1.1t.; 111(111.;t1-y ,111(1

11.1L, (1..L.,(1111e1 )1" I nrnd,t /- t111 I )(..Ly

t' 111%H. f" .It V 1 I Id, Fitt) 1)I

A
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:WHY REGISTER WITH PLACEMENT SERVICE?
I

Although pesons may not need placement services at this time, theymay at a
future date when it,may be difficult, perhaps impossible, to asse.mble'"iecom-
mendatiOns. Often emplOying official's write asking for information concerning
persons not refistered; wen such information cannot be furnished, both the
applisa-rirand the Placement Service slitter. Many companies automatically
contact the University Placement Office for credentials whenever an \APSU
student or, former student applies for a job. All graduates should be sure their
placement files are in order before they leave,ithe campus:



www.manaraa.com

THE JOB SEARCH

i
Where do I go from here? How do I begin looking for a job? Questions:
Questions: Questions; Well, learning how to get hired is your responsibility.'
However, the Office of Placement Services can assist you in conducting a job

)search, but no office of the University can guarantee you a ob. Therefore,
you must take the initiative in beginning early and following thr8'ugh on what.
could.be t,ime" consuming process.

Begin w th self-evaluation of yOur strengths, weaknesses, interests,.and preer cesj: You must know what you want before you can determine how
to t it.

Find PAkt which ct.JIiIpany or agency seeks mur skills, what job titles are give
these skills, and the name of the contact person whd determines need for these
skills..

I carte 1,..w L. y 1 sell siirli,t.; w rite a I ot inquiry
Jr applicatioi,,, and how tee prepdre a .

1-1,e ot 1-)1aeement Jet vies v_.a.ci help 1.1 C3,11 Llt L11 e c

HINTS ON CONDUCTING YOUR JOB SEARCH

1. Register with the APSU Office Qf Placement Services.

Complete a professional resume.

Mill letterer of IntitAIL y, lcttern ut dppllc.calu11,
and follow-up letters.

,he,i, with the 1--1.a, e,./4,a. ki.)ttic_e to ace what job vaoanc ie. have
been 116ted. to detect- ine the o,i caanpus interview schedule, to
revlcw Employment S rvi,:e Job Bank microfiche, and to reviev,
literature available on companies, schools, and government
agerices. Job vacancy notices are posted on the University
Corier bulletin boards (outside the Post Offi'c e area) and are also
Maintained in the Directory of Current Job Openings located at
the University Center Information Desk and in the Office of Place-,
ment Services. Schedules of on-campus rec ruiters are also main-
tained at both of these locations.

%,_5. Identify potential businesses, schools , industries, and go'vernrnent...
it y° i /

zL g e/i c I e s to c (6itact tyr a letter of inquiry and (estii-no.
0

, zi)
t), A Develop job. interview ocliniclue:

..,,,
st d

1

7. I.J.,t. newspaper vatit .-ids. Remember, those are immediate openit4s.
yy

Use t.e. f ohone rii....rg.:tories to identify employers and where they are
\ oeated.
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?1)9. Us profession.al journals a`71.4 other 'library material; i. e. , Dunn
and Bradstreet, Standa and Poor's, etc.

10. Talk to family, friends, and faculty about potential employers.
A

U.", Solidify your job objectivies.

12. Check personal groorriing. Have a neat, clean appearance. ,Dress
appropriately.

/
In summary, when investigating the job market, it is dssential t use all
possible resources in your job search. Don't become discouraged by a
number of rejections. Follow up on all leads in a business--like manner.
Don't miss out on opportunities because of sloppy letters, resumes, or

teatnigides. If you are job hunting, you are involved in trying
to pass 'one of the toughest tests of ybur Larcer. The job you are
may turn up v:hen you least expect it but you Cau.t. w. it fur it to come to
you you must be aggressive and go after it,.

APPLYIN0 liih Juts

The Tiudent or experienced, aiuirinus v,,fiu Is appi y 114; a position will profit
by reading carefully the instructions included in this division of this manual.
The help secured here may ke.ep the applicant from making' mistakes that
may harm his chances of securing the position that he desires.

'information regarding vacancies may be secured in many different ways. Most
notification of vacancies will be receiveifrom Placement Service. Some
vacanOes will be found by the registrant of Placement. Others will develop
from the many rumors of openings and will be verified by writing a letter
of inquiry tt the employing official of the business or industry. With the
present job situation as it is there seernso be no "best way" to secure
a position. You 'nay wcint to use the following .igestious, ux tele4ione,
or contact the cifiplo;ing offiials as you see fit.

C AMP US1N '1' ER VIEWS ,

Many companies have recruiting programs. A representhtiVe from the con,pariy
comes to campus to recruit employees for the company. The information
regarding such visits can be found in the Placement Office, on campus bulletin
boards, at the University Center Information Desk, and in The All State.
You should check the InterviewScheclule in the Placement Office frequently
an sign up immediately for an appointment with a company in which you
al! interested. A persor4 who interviews on campus will be more able to
determine the type of pos'ni( n he desires.

ING A 1,F:1'11:1Z INQIiIIY

You should. try to locate the Hest position for yourself in terms of your profes-
sional qualifications and desires ;.tnd plan your career and seek positions for which

4'



www.manaraa.com

... a.

you are qualified. There is fundamentally nothing unethical or improper about
submitting your qualifications- for conside ation if they fith,e position.

is.

What N;4iil your letter communicate about you as a potential, candidate for a posi-
tion? Can you 4ell yourself?

The letter should clearly indicate that this is an ~inquiry and should include such
infofffnatiOn as position desired, degree and/or date of completion, major and
minor fields, and other qualification's based on education and experience. A

resume may be attached. Mention that credentials are on file and available by,
contacting the APSU Office of Placement Services. (See Appendix A, page 11.)

W Y ()Ott LE "I -I LE< APPLIL., Al loiN
r

W ct app11,...qt.luu lciter Chat will attiak...t attenaui, and 81,/c you an
Uppurtuaiicy to interview employers is the first ,step in securing a position_ The
application letter is only one of the vital steps, but it may create the first impres-
sion of your ability to comniuni,..atc and may determine whether you are considere(
for employment. first impfiession may be either favorable or unfavorable.
From your letter t'hten-iprover may learn many things about you so,keep him, his
interests, and his needs in mind as you write. Construct your let/ter so that it
reflects your abilities and works for you. Employers look for creativity and
originality Oa the people they, employ. You.r letter should reflect these qualities.

Good- duality stationery is essential in writing any business letter. White busi-
ness paper, usually bofiid, 8z by 11", and an envelope of standard size is,,appro-
priate. A typewritten one-page letter with the writer's complete address and an
ink signature is recommended. After you write the letter, study it carefully to
make sure the content is clear and concise and that spelling, English usage, and
punctuatiusi are correct. Determine whether the letter appears neat, clean, and
urrCCtly st,acCd Dues- the letter suund like you, not someone else? Have an

yc, sk.ige.A llilp, vei4ent,, and make corrections. Keep
1.1 Lailettei s yuu wt ate since you will need this
in,.orma.tiofi`fs.r future refe ence.

The full name of the firm, correctly spelled, should be used. The College

placement Annual, available at the Office of Placement Services, has the name
of the director of personnel for many companies. When d'ur letter requests a
reply, enclose an addressed,' stamped envelope.

The content of the letter shouhtb-eclear and concise with an opening paragraph
that includes a statement of your reason for writing-the letter, the type of posi-
tion for which ycAi are applying, and the source of the information that a vacancy
exists, Write short paragraphs for ease in reading. Give brivf statements about
your sivialifications, major and minor fields, work experience, military status,
and any other experiences that qualify you for the position. Always include per -
s< al data, giving facts rather than generalizations about yourself, (See Appen-
dix B, 12) Avoid requesting a certain salary.

?1

2
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. In your application you inay present items that reves'al_ your humanVid,e. Discussprior ex-pecience, if any, and tell about your interests and hobbies. Mention thatyour credentials are available and give the complete ac 93-ress of the Office ofPlad ement Services.

If at all possible\inZke"yourself available for a personal interview, If the place-i.,4 soma distance away, state when you can Tripst conveniently travel to the com-munity. Often interviews are scheduled during vacations or week-ends.. (SeeAppendices B and d, pages 12-and 13)

FOLLOW-UP OR THANK YOU LETTER

To follow up on previuus,_ niunicatiuns Including un-canipus interviews, can-didates need to write letters. To thank the interviewer for his time and for theopportunity of being interviewed, the ce.ndidate usually writes a letter within aweek and restates his interest in the position. Briefly reviewing his qualifieaions for the type of position in which he is interested is helpful. Any additional1.information riot nient,ionecl during the interview may be included. This effortaids in keeping the employer interested in you as a candidate. If the firm sup-plied you with on application fotin, corriplqe and nail it with this letter. Allsuggestions about exerci_siing care in writing letters also apply to the applica-tion form. (See Appendix D, page 14. )

ACCEPTANCcE LETTER

An offer of a position shOuldbe acknowledged promptly by writing a letter of
act eptance, provided you are convinced that this is the position you desNe.
Generally the terms of the agreement are restated in the letter to make surethat there is mutual understanding; include he position title, effective date,place, and salary. if thefirm has enclosed other instructions, read them very_carefully. Note deadline dates in the instructions so that the forms you are to
return will react, the employer's office before the dates specified.

-D.E.L. A L.1

Sometimes a Land1,11 , a, ,,L Lo.t. 15 liaereStcd
position. A letter stating an intereJt is appropriate, out, if there is a delay,
a clear statement of the reason for it should be given,. The request may be for
a tirnti xtension beyond the two-week deadline stated itire.4he job offer. Or a
candidate may wish more information the firm, th,eVummuni'kx, or theassignmInt. In some cases several offers ark being considered simultaneously
and additional time is desired. Some firms will not give time extensions, so
ths_ candidate must reach a decision regarding the offer at once. This may be
the time to use the telephone to discuss the matter with the official making the
offer and to seek assistance by consulting a placement counselor.

REJECTION LETTER

t-4Rejecting an offer of a position re llires a tactful letter expressing appreciation
for the offer and for the firm's confidence in you. Clearly state that the

2J.
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A Dp S i i i 6. n 0 f f : A r e d is n 0 t being a t C e p t e d . The reason fcerrejetibn mar may.npt be'givele, depending on circumstalVes causing the candidate to refuse the ,;
,-. c . .. . ---.,'position. A positive statement to keep the door open for future colsisiderat,ion )

its always ,Nise, The employer may at some future date bean atl,ocatidnhere
you will want to apply for a vacant positioR. 7,

) ,
_--,-- . 'Z''' 4

B,e sue to return Ehe coi-dract or t agreernent-if you are refus.cno
i
the position/t,

g P ,

`f.
CONkLI_TSION

4,

.;-.
<p. .,-

V, .9
Your letter may or may not help you secure the desired position tha iS ppen,
To achieve your goal, the appearance of your letter. arid-its'cohtct,n , muSt-i.,
ioell the employer on the idea that you will be a succes[sful.peirson. he ." 4-<'

-/-Plasornent Office has personnel to help you if you, have.isperialproblems
/ in c Cfblniunic ati lig with eniployers. Effective communication depends upon

receiving the ille6age you intend to convey in your letter. By
101lowiji the abo'-ve sugestions regArdilig letter writini by being as original

wader's

as pubsJ4' e acid by establishing a friendly relationship with employers, you
will aid yo L self in'adva..ncing proMessionally. You may want to use the followicig_
guide4nes to cValuate youi. letters:

Letters should be:
4 1ndividrallY.tcyped on,good quality pape,r.

-- Slanted toward what,you can offer an employer, not'what you think.
they should be offering you.

-Addressed, whenever ossiblie, to an individual using his correct
title. . .

-Correct spelling and punctuation'.
Band signed over typed signature

-Brief, concise and to the point.
-Closed with a direct request for

1 k-11,-.1.- -,1,,i1A1L1 11,,1 L.: ,.....

Ciiiid9ick.y in an atte...,,L 1. c,. :..,g,..,1
-Rep4titive, containing ii.fortn...tion co., e.-_.d in you ic...11A.._.

- -Lofty iyi tone -- indicating you will be doing the erriptoyer s)oi..,
...

favor by '!considering "' a position.
',>

1

- 7 Loaded with constant use- of "I'''.
-Heavy on salary dgmand if you are a begin r>

P

THE PROFESSIONAL RESUME OR DATA SHE,ET (To accompany the Letter
of Application)

A resume is your representative;,it is you wheny'o aren't there. Its a summary
of your personal data, your educational background nd training, your business,
or professional experience and qualifications, your achievement highlights, and
your objective. Your rt!surne ;11ould be a word picture of you. It should give a
potential employer your factual data. It should create an impression of your
desirability for him and stimulate action on his part toward setting up an inter-
view. Be concse, no long paragraphs. "White space" makes your resume
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easier to read. You?' resume, by itself, will not get you a job. You have to do
that yourself. It Shouldshow, what you want to do, how your past experience is
applicable to that goal, and all the other pertinent things about you. At all times,
think and write through the. eyes of the employer.

PROFESSIONAL RESUME

IDENTIFYING INFOR MATION

Your name, address and telephone number; possibly some 'f the items
from your Personal Data.,Y),

CAREER OBJECTIVE

A statement indicating the type of positionfou are seeking; may include
both short-range and long-range goals.

EDUCATIONAL B21CKGROUND

List of schools attended (in reverse order), dates, degrees, diplomas,
and certificates with emphasis on highest level achieved and special
training pertinent to your career objective.

EXPERIENCE OR WORK HISTORY
ti

summary of tour work experience emphasizing the most recent or
ost important job relevant to your stated career objective. Describes

the nature of your work, the title of your position, name of employerj
dates, and earnings. List in reverse order. 'V

PERSONAL DATA

An extension of the Identifying Information giving such vital statistics
as age (if you think it is an asset), height, weight, marital status,
number of children,' early background (if it is significant), hobbies
and other activities.

REFERENCES

Usually you need only state that references will be supplied on request..

DATE, ST ATEMENT OF .AVAILABILITY, AND PHOTOGRAPH

These items are optional; but it is desirable to date each resume as
you distribute it and to mention when you are available for work .1
(-See Appendices E and F, pages 15-1'7.)

iinoi, State,;University Placement Service, Book of Instructions, p. 14.

127

21 ,,



www.manaraa.com

When a candidate has made either an oral:or a written agreement with the person-
nel office of a company, the obligation is just a legally and ethically binding as
any contract to pay a financial debt when,due o to meet personal and contractual
obligati* to a business concern. A resigna n from such an agreement is uneth-
ical and is si`v.own.e-d upon by professional organizations.

Our advice to all/candidates is DO NOT BREAK AGREEMENTS. If you
do not respect your part of a contract, then an employer should have the
same right. You will soon find yourself in a serious situation if you do
not abide by established professional ethics regarding agreements. The
University does not sanction breaking agreements.

If you find that you must ask to be released from an agreement the only ethical
(and legal) action to take is to ask for a release. This should e done only when
a very definite and considerable professional benefit to you is involved. You
should make yourself well informed on the provisions in the company's agree-
ments.

v

ASKING FOR A RELEASE

Situations do arise when an employee has good and valid reasons for wanting to
be released from an agreement. Such situations may be due to the health of the
candidate, family responsibilities, financial problems, professional advance-
ments, or for many other good and valid reasons. Under such circumstances
the proper and ethical thing to do is to ask fOr a release. This may be done
orally, but is usually done by letter.

SUGGESTIONS FOR WRITliNG THE LETTER

Have your letter in proper form. At the very start of the letter mention that y
have an oral or written agreement with them for a particular position. Then en-
tion that situations have arisen since you made the agreement that make it ne es-
sary or advisable forrau to ask for a release. If you are asking for a release
because you wish to accept the offer of another position, mention such items as
how much igic rease in salary you will receive, that the, salary schedule promises
definite increases for .future years, that you will be located near a university
where you can do graduate work in evening or Saturday classes, or any other.
good reasons for wanting to accept thee new position. It is your obligation to
justify asking for a release.

In your last paragraph, ask for a release in question form. Enclose a stamped,
self r-addressed envelope for a reply. If it is urgent that you know immediately
whether the release will be granted, you may call the employer on the telephone
after he/she has had plenty of time to receive your letter.

R EMEMBER -- KEEP THE PLACEMENT SERVICE LNFORMED

It is your duty to keep ,Placement Service informed regarding your plans at all
times. We carinot give you good service unless you do so. This means that you
should inform us at once:

128
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1. Of any change of address.

2. Of any change of name.

3. Any change in your employment needs.

4. When you accept a position.

If you receive a message to call the Office of Placement Services, please
do so at once. We may wish to arrange for an interview for you with an
employer or tell you about a particular position in which we feel you might
be interested.

DEFINIi-IONS OF TERMS

Terms used in Placement Service that should be understood by all students
who are attempting to secure a position are below. In order to be certain
that we are all talking about the same thing, we have listed a few of the terms
used in our work.

ACTIVE STATUS - Registrants (`students or alumni) with credentials on file
who are actively seeking employment and request assistance from the
Placement staff. Placement credentials are placed in the active file.

INACTIVE STATUS - Students and 'alurp.ni who are not actively seeking employ-
ment or assistance from the Placement Service. Placement credentials
are on file, but no current employment information is disseminated to
these individuals. Upon request from the individual, an inactive file is
placed in the active file.

CREDENTIALS - Placement credentials include a data sheet andlor resume,
a transcript, faculty rating sheets, and letters of recommendation.
These credentials are forwarded to prospective employers upon the
request of: you, prospective employers, or the Placement Service.

UPDATING CREDENTIALS - Revising your data sheet and/or resume and
possibly adding recent letters of recommendation to your file. Yo
should request an update packet of materials from the Office of PI cement
Services.

OFFICIAL TRANSCRIPT OF CREDITS - This is a copy of your courses, grades,
and credit hours. One copy of your transcript should be placed on file
in the APSU Office of Pla9ement Services. Additional copies of your
transcript may be obtained by contacting the APSU Admissions Office.
The Office of Placement Services does not forward transcripts to
prospective employers. Copies must be requested from the APSU
Admissions Office.

129
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A

(

Sample Business Letter of Inquiry

Appendix A

468 Rivermont Drive
Clarksville, Tennessee 37040
March 3, 1978

Mr. Thomas J. Burns, Employment Supervisor
Union Paper Company
220 East 35th Street
New York, NY 10017.

Dear' Mr. Burns_:

Paragraph No. 1 -- An attention-getting first paragraph that
entices the reader and makes him want to read your letter in
its entirety.

Paragraph No. 2 -- List significant accomplishments in general
terms and in such a way as to create appeal for each.

Paragraph No. 3 -- Educational training must be brief. Detail
will be on resume.

Paragraph No. '4 -- hone number. When you can be reached
by phone. Include -ava ability for interview.

1 30

S c er ely,

I. Nita Job
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Sample Letter of Application
Education Majors

Appendix B
'r?

504 Fifth Street
Clarksville, Tennessee 37040
March 15, 1978

O

Dr. James L. Lewis, Superintendent
Hartford City School System
609 Washington Street
Hartford, Tennessee 38775

Dear Dr. Lewis:

Paragraph No. 1 -- Introductory, telling how You learned of (or
inquiring about) the vacancy and definitely stating that you wish
to be an applicant for the position.

Paragraph No. 2 -- Call attention to the amount of your training,
when you expect to complete work for your degree, or when you
received it if already completed. If applying for high school position,
'mention teaching fields or subjects for which you are qualified b
state accrediting standards. You may also wish to mention in
courses you did your student teaching and supervising teacher(s
If enclosing a resume with your letter, mention that you are doing so.

Paragraph No. 3 -- Teaching experience or work experience should
be mentioned. If the position calls for ' mdling of extracurricular
activities (or you are able to direct or assiL); you should stress
any related experiences in school or in previous positions.

Paragraph No. 4 -- (This will probably be your last paragraph. )
Offer to go for a personal interview at the reader's convenience.
Inform him that he may feel free to telephone you at your expense
and/or also mention that you are enclosing an addressed, stamped
envelope for his reply. In closing, express appreciation for
consideration of your application.

Sincerely,

1. Nita Job
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Sample Business Letter of Application

(INCLUDE COPY OF RESUME)

Appendix C

351 Allenfield Drive
Clarksville, Tennessee 34'7040
April 2, 1978

4Mr. Joseph G. Burgess, Personnel Manager
Union National Bank
Room 416 Century Building
Houston, Texas 77309

Dear Mr. Burgess:

Paragraph No. 1 --\Identifjr the position you are, applying for
and how you learned of it. Indicate that you wish to be kl applicant
for the position.

Paragraph No. 2 -- Indicate why you are applying for this particular
position.

Paragraph No. 3 --. Describe your qualifications. Major, grade
point average (if better than average), and work experience would
be kiey points to highlight here.

Paragraph No. 11--- - Refer the reader to the enclosed resume. Indicate
a desire to interview at the reader's convenience. Include your area
code and telephone number and when you might be reached by phone.
In closing, express your appreciation for consideration of your
application.

E n cliko sure

132

Sincerely,

I. Nita Job
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1
Sample Thank You Letter

Appendix D

619 East Fork Drive
Clarksv-Ille, Tennessee 37040

_April 17, 1978

Mr. Allen Blake
Personnel Manager
Zepher Textile Corporation
Post Office Box 956A
Mobine, Kansas '52914

Dear Mr. Blake:

Paragraph No. 1 -- Thank the interviewertand/or expreSs appre'iation
,for'the courtesy and consideration .extended' to you. State the position
for which you were interviewed, date of interview, acid place where
the interview %vas conducted.

Paragrapjh No. 2 -- Rtaff/rm your interest in the position. Mention
anything you feel may be important that you may have forgotten in e,---

the initial interview. You may wish to mention
4

additional qualifications
or wolrk experiences not included in your credentials.

Paragraph NO. 3 -- Show willingness to p-royide any additional clarifying
data or statements and submit any further information you may want to
add to your application.

Paragraph No. 4 -- Close with a suggestion fopfurther action or that
you will be available for additional interviews at the interviewer's
c'onvenienpe.

A

Sincerely,

I. Nita Job

133
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CURRENT ADDRESS

Appendix E

SAMPLE PROFESSIONAL RESUME

RESUME OF JOHN J. JONES

808 South Main, Apt.- 23
Clarksville, Tennessee 37040
(615)648-0152

PEROINAL

Physical Status:,
Marital Status:
Height:
Weight:

HOME ADDRESS

415 Sherwood
Nashville, Tennessee 37219
(615)459-3256

BY LAW YOU ARE NOT REQUIRED to GIVE
INFORMATION PERTAINING TO RACE, SEX,
RELIGION, NATIONAL ORIGIN OR MARITAL
STATUS. IF YOU CHOOSE Ty PROVIDE THIS
INFORMATION, YOU DO SO VOLUNTARILY.

CAREER OBJECTIVEr Present objective is to obtain a position in data processing or finance,
preferably within the banking industry. Long-range career goals include
returning to college to earn a master's degree in Business Administration
in preparation for higher levels of management, data processing, or finance.

EDUCATION

6/75 et) /78

PLOYMENT

10/76`to present:

1,9..76 (Summer):

I
Austin Peay State University: Clarksville, TN 37040
May, .L978
B.S. in Business Adinidistration

Employed part-time, 15 to 25 hours per week, as a
stock clerk for Kroger Foods (Allied Grocers Corn.),
Clarksville, Tennessee. Duties included: stocking
grocery items and updating trends in product prices.
Achieved knowledge in retail management, and developed
the ability to work with others in employee relations

d custother service.
Mr. Robert Johnson, Ma.nager.

Employed full-time in park and golf course maintenance
for Metro Park District, Nashville, Tennessee. Experienced
working with others and the responsibility of maintaining
care of equiprrient.
Mr. Al, Johnson, Supervisor.

1975 (Summer): Employed full-time in a grounds antl.building maintenance
position for South Central Bell Telephone Company,
Nashville, Tennessee. Assisted in building grounds
upkeep and aintenance of equipment.
Mr. Carl S mms, Supervisor.

EXTRA - CURRICULAR AC TIVIT

Member, Al ha Kappa Psi Fraternity; Pi Kappa Alpha
Social Frater ityoi Political Studies Association, President.

REFERENCES

Available upon request from AP.SU /Office bf Placement Services, Emerald
Hill Alumni(Center, Clarksville, Tennessee 37040.

134
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Appendix F

SAMPLE PROFESSIONAL RESUME

Susan A. -Webb) Local:
1

BY LAW YOU ARE NCT REQUIRED TC GIVE
INFORMATION PERTAINING TC RACE, SEX. Home:
RELIGION. NATIONAL ORIGIN OR MARITAL
STATUS, IF YOU CHOOSE TO PROVIDE THIS
INFORMATION. YOU DO SC VCLUNT AR ILY

OBJtCTIVE

3122 Hovey Ave. , Apt. 1

Clarksville, TN 37040
r

1300 James Avenue
Cumberland City, TN 37050

m.v"rPresent objective is to secure .a position with a social service agency which willenable me to apply my interest and skills in the behavioral sciences, with thehope of obtaining increased responsibilities in such a setting.

EDUCATION

B.S. in Sociology, May. 19.77, Austin Peay State,,University, Clarksville, TN.Minor in Psychology.

Diploma, 1973, W. T. Thomas High School, Cumberland City, TN 37050

Recreation Leader

Tennis Fs:. Pool Attendant

Usher

Tutor (volunteer)

Day Care Worker
(volunteer)

Waitress

PREVIOUS EXPERIENCE

1..antgomery County P rks and Recreation
Tenness e 37040

APSU Carnigs Recreation
Clarksville, Tennessee 37040

APSU Union Auditorium
Clarksville, Tennessee 37040

Burt Junior High School
Clarksville, Tennessee 37040

Montgomery County Day Care Center
Clarksville, Tennessee 37040

Cumberland View Restaurant
Cumberland City, Tennessee 37050

INTER ESTS

Tennis, Swimming, Plant, Sewing

CREDENTIALS

Available upon request from APSU Office of Placement Services, Emerald Hill
Alumni Center, Clarksyille, Tennessee 37040.

132 .Y

6/75-8/7_
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9/73-12/73

6/71-8/71
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Office of Placement Services
Emerald Hill Alumni Center

Austin Peay State University
Tennessee 37040
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CLARkSVILLE,TENN E S SEE 37040

Off icE of PLACEMENT SERVICES

Dear Employer:

Austin Peay Slat niversity would like to extend to, you
an invitation, to visit our campus. Our recruiting season will

Fbegin in the Fall Quarter and we feel that APSU has graduates
to satisfy many of your employment needs.

This office would life the opportunity of arranging on-
campus interviews between representatives of your system and
APSU job applicants. However; if , carp- nc is
our office will be happy to provic

:1:
,qpplicahts.

Also, we Maintain a Directory of Current Job Cren_rs con-
taining listings of'all position vacancies reported to this office.
We would_ appreciate the .opportunity to ipclude vacancy nc.:ices from
your system in this directory as well as the opportunity to place
them on bulletin boards located in areas of heavy student traffic
,throughout the University.

We will be glad to assist you in any way possible. If we can
be of further assistance, please let us hear from you.

Sincerely,,

Doug R. Barber
Ass ci to Director of Placement
and' University Services

137 220

M5-648-7896
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Major(s): Art Tducaticn

NAME: Linda r. Purrourfns

Minor(s): ,

Dearee(s): rct/t.7

Present Address: Bcx 33L':: 121 Center 7"-,

Telephone: tll_c9o7

Permanent Address: Sare

Telephone: -

******************************************************************************

Ma j of : Sculotare & Art Ecluca4-4,-,nMinor(s ) : r7r,rnrnl

NAME: ran' erne Law Degree(s) : nr,".

Present Address: .1977
' 1 -- r" "r" 4C

Telephone:

Permanent Address: Sar2

,jelephone:

************************************************************************** ***

Maior(s): General 1,',47..e Fs Minor(s):
fl

NA ,Jares rc--P11,7

Present Address: r.0 r=01

Dearee(s):

Telephone:

Permanent Address: n /Th 117

.`p

S

cp

Telephone: C41-4279

*****************r************************************************************e
Ma1Or(5): Mincr(s):

NAME: ( /Fn,

Present Address:

Degree(s): 77V: r-

D n (77:0-1
, _

Telephone:

Permanent Address: n _; n-1

Telephone:

138

4nn.
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Major(s): 2usiness 'ducatior. Minor(s) :.

NAME: Cindy Lee Daniel

n/a

Degree(s): with certi Fi c-vit4rr

Present Address: 3i7A nast Cohere Street

Permanent Address:

Telephone: G15-441-1517

317A East CollP,7P Etreet. 1,sona

Telephone: Sar7P

*****************************************************************************
/

Major(s): Cherristry t .Minor()

NAME: Alissa E. Harrison Degree(s): "rpr-i-i'fir.,+...c.r./

Present Address: 13122 Verner Rae: Fort rpr-I:p11

Permanent Address: sarr.e

Telephone: r1s-411-7.c7A

Telephone: sarre

******************;A******************************************************

Major(s) : Elementari Ea:cation

NAME: Kirherly Parrett Taylor

Present Address: 129 !'alibu

Permanent Address:

Minor(s):

Degree(s):

Languac Arta
Early Chlidhood 7.:7111$,ption
nc .-7 -

Clarksville,

Foute 1 2o.342 Cunningam, TNc

fh
Telephone: 552-0515,

Telephone: 387-3965

*******************************************************tA*********************

Major(s):

NAME:

Elerentary Education

Lisa ni5er.

Minor(s): Early Childhood

Present Address:

Degree(s):

2S77 !:cw .A.th .City Pd.

elephohe: 645-1061

Permanent ddress: Sane

139

Telephone: care

2 2 ,)
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Major(s): EleMentary Education jiinor(s): Psychology and Office Ad.

Melinda Fly BiggsNAME:

-Present Address: J-3 Maple I

Degree(s):

'lls Apartments

BS in Education

Telephone 552-0711

Permanent AddreSs: same

Telephone: same

*****************************************t*****ii******************************

Major (s,
Elementary EdLation

NAME:

Minor(s):

Tina Gail Cottrell (Wall3/41cebegree(s):

Vealth/PE

ES in Education

Present Address: Poute 2 Dover, TN',3705?

Telephone: (615) 232-8233

Permanent Address: same

Telephone: sane

***************A*******************.**************************A****************

MaLtor(s): EleMentary Education

Deborah Kaye Dlanton Degree (sJ

Present Address: 226 Clearview Drive

PS in Ed. w/cert.

Telephone: 645-2275

Permanent Address:

.cA ft**** i
1A* *14***************************************************************

same

Telephone: sere

Major(s): Elementary Education

NAIL Sherry Covington

Pres-ent Address:

Minor(s): Darly ChiLf6od

Degree(s): 7S w/certification

1216 Andrew Hopkinsville, KY

Telephone: (502) 9R6-74C5

Permanent Address: Salle

Telephone: same

14
(-1

3,
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Maior(s):

NAME:

7C:ucaticn

Allissa :*ay :t.rIton

Minor(s):

Dev,ree(s):

Present Address: T..27U 7)0: 701

Permanent Address:

Telephone:

7cutc., 1 IcI71vilic, 77 777r

Telephone:

*A*****A*************************A****************A********************

/-;

Tle!,0tH

cr.t...71r. eIcr Minor (s)

7:7(t'IH pc!,,Lee(

Patrjcj "erl,

t ti : 1 i .

cy "1 H .

Si. 0

1-,2.1ephorie r -1-

TI hone

Minnr :

Dr's' rf)( ):.

'In 1

; :

(
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Maior(s): Elerentar! 7Clucation

NAME:

Minor (s) : rl.rionco

Teresa A. Canivan Degree (s) :

Present Address: Pcute 13 lox 104

Permanent Address: sar-"e

Telephone: co-)

Telephone : same

AAAA**AAAAAAA*AAAA*AAA***AAAAAAAAAAAA*A**********************A****************

Eler,entaly

Lorlene P. CtOve:-)

/'kenchL Addr(2.7J,.

AadLe,S: =r"

Minor

Dev,rt.-e(!i).

Telephone. 277-C313

Telephone :

*****************************************************************************

Malor (n) : 71e.Trr.tar, minor(

:

Pttment

Po.ula P. "(aatr,r DevreeW:

;dine

kkA AAA kkkkA k kk kki.k kkk kk kkkkk kkA kkkkAki kir.. Aih1/4,hhhkhA,hAA hhiAhA k A kih ,k1kA

)

VioLl P.

Ad111";

1)1VI-co(';) :

1T.P, t t 11'2

4
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Major(s)

0

rlemr,ntir 72'ccation' Minor (s) :

NAME : Patricia Yates

Present Address :

Degree (s) ES

Y-3 SCO Fossiers Lane z--.fhv411c,

Telephone :

Permanent Address : 26 T'2Cm Jaccorl,

Telephone : (nn' ) 12.7.---321n

**AAAAAAAAAAAAAAAAA**A********************************************************

' ticr- Minor (s);Ma] r_ (,2

Rdir-cr:a. lu::,111(.1erNAME. De_yar ee (s) : Cca 1 r-' F rate

174 rL ivePLUZ,c1IL AidLeo.m.

S a:7e

TeleThone; (f-,15) 35?

Te lephone

*********************i:**************************************** A A ***********

;)Mn j or (:;) : ,_!ucati:-1e7cntary 7cn Mihor(

NAME_: Tor-' A. Plure%tt
..

DePre(5): ,-

1..1-T;: -'o:,: ,', ilrienrriL

t 1

I .<4q

!'Lu.. 3 32 37n9G

Teloohmw:

' 1 1 : 1 0 r ( : ;
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Ma'or s : Fl Minor s :

NAME: Cynthia L. n.uick Degree(s): 7S/ C
Early Childhood

Present Address: /-21- 13 Fox 1E7, Clze:sville, 7,1

Permanent Address: fTh

Telephone: Eno_ 162

Telephone: Same.

******AAAA********************************************************************

Major(s): 7CaratiLli.

NAME: :2ev

Present Address;

Fermanent_ AddLes: c- -p

Minor (s)

Dey,ree(S):

r-'1' t j.

Telephone: 5.7,2-13E3

Telephone: SU

*****************************************************************************

NAME: Delx)rah

PreJent_ AddieL,s;

Minor(s) :

Degree(s):

Artz/
Early Childhood

Telephone;

,..

(17 _7-17-1_

Telephone:

AA AA 4 A A A A A kA 4,A AA Ai A .,<A A ,A AA A AA kA AA.AAA AAA NAAAAA**** AAA*** AA-AAAAAAAA AAA*AAAAAA'A*

1'1.-1_1(11.(D : - Minor G : -

t_ L.21
Deueo(f;):

ty,ent Add! ? 1,,

l'eLmAnont A(Idre!

(..101,..;.,1,-; 1 1,

Tehthone: 'IT)7

Tel,hono 1-11
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At
Majors) : ITier.entar 7:ucati Qr,

4

Minor(s):

NAME: .71.1111e Lar.1:for Degree(s):

Present Address: 1 To:: C2, 7i-71cr.' er,
.

Telephone: 7C:-TI5:

Permanent Address: STarY2

Telephone: are

* * A * ***** ** ******* ** *** * A* * * * * * * ** ** *** ******************************** *****

Major(s) ; Minor(s) : rarl i 1 (7.-c.xy'

NAME.: : Dem.ee(;

ebellt_ Address:

Telephone : 3 19575

Address:

telephone: C

******************************************************************************

o r Ls) : 7-(-1.ticW;Lcil

NAME:

Minor (s) : 7a r

:',..artha L. c'Llcv Dev.ree(s): v

AddL,!sti. Pt. P
A-.)!-- e, vi 111,e

1 e 1 of <

Toloohono:
I

AA,kk*AAAk,AkkAkAAAA*AAA*knA,tA'iAkAAkkAlikkAAA*,,A4*Ak*A4,7';A*kAAAAAhAm,NA*AAAAA***

7.14trenMa 'o t.Jryr():

NAMr:

Pry :.ont Addr:

) )

)
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Ma -jar (s) : Flinrm11-1*-71ry ter rritir_Mlntzr(s_':..

NAME: Carla Horne Degree (s) : .
r

Present Address: 13 12inks Drive, Ci.&'%sville, TN

Telephone: 647-572

Permanent Address: Sare.

Telephone: Sare

AAAAkkAitAAAAAA*AAAAAAA********-AAAAAAAAAA*********A*A**********A*A************

1,14.10Li,a2; Eleuntary and 5:r'eciall

NAME; icultA 1.,:nn Sutton, De tee ASECC. of SLe..;.c, T'S/1'; C

el,.behL A,1,11.6; 4224C

"121ephone; (a_02)P?E-4254

AdaLcbs: cal--

Telephone:

***********t****21c***********************************************4**********

_cs) Zlenntary arld eci 1 Tle.uc,Minor (s) :

NAME. Cclz'illo Fo(jers .Degree(s): r?acl-_elor of :ccie.r}W:

Addle :

'q Teleph9me:

37(25'

97--'194'

Tele")} one:

********A****A************************-********** A,*************************

MA_Lor_L;_)_: Minor(s):

NAME -___ .._7 7":-_C; 1 i _

l'i-e:ientd Add re.e; : _2

PcImanvnt Addro:;!;:

I lb

Telephone:

Telephone:

2f27-1177
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Majors) : Minor(s) : -4clrcr!

NAME: arilv (7 5'aett Degree (s) :
r4

Present Address : 42'1 street, 7;c:=cn,

Telephone:

Permanent Address: Same

Telephone: r

AAA it A A**,<AXA**ARk*A*******,<ARRAit*R icA!tAA*A AAA A*********************************

Mao MinoLls): tc7ccoriorics

N AmE: 4"
'.-;c111.J.ce Dt2,ree (s :

AddtesS: 179 "..,ntee flrive,

I Telephone;

AUJLess: 1

4

Telephone:

******************************t***********************************************

malor(s): Distril;n4tivr, r7ecc;rz-2y Minor ( s) :

NAME: rcvella r:urner a Dqgree (s) :

PLectIL Address: f.` ,1

lelepholle

AAJtess: irrn
/

Te 1 oplione (20:.L_ ,1L1_11^7

0

****,,,A-A*****AAA**At-IcA***,1/4**********ic***,4*AAAAAA**AA*AA kk AAA*AA-A*Ak**AAAAAA Ati
",

Maior(-,): s teilr,' IF,c CC n j n 474) 7:c".--,,n_ M 1 nor (2) : c.,--,,-;rir,,---

-Tt do r:.; el -P n t

NAME: P.ititer ('(:nr,-,,--- Dovij-e(*;) : ll . Y/l,..:('

Pre!;ent re!;:: r7c

t Add

Tt.14.ph,)no:

1.,1,11M4.:

2_1 27.f: mot_
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Major(s) : History Minor(s) : Psvcholocy

NAME: Jenny E. Fitzgerald Degree(s):

Present Address: P.O. 7933 APSU,

Telephone: 64E-7E75

Permanent Address: Pt. 1 4-Pandy Pcad, AEhland City, TN 37C15

Telephone: 746 -55E'6

AAA********A*****A******AAAA************************************AAA***********

m4lor(,): History DiscriLutive MinoL(s): T'conomics r-eography

NAM John Steven Falev ree ; I'StAT n Via)4

Ftesent Address; D,ox 191 Cl.ithz. le 42234

Telephone; 4P2-297C

eel.ElanefiL AddLeS: Sc-are

Telephone: (.7.are

A****AkAAA******************************************************************

Mdiu*,2: MInor(s):

/ /
NAML. Garr L. Degree(s); 2S

0

P.O. PL:2\ 6377 L.

I 1. 12C Westvi& Street

TeleTi ne: MP.,-(L°0

********************************************A****;**************AA********

(niata_rC:CX,M4-±:: Lfftrtor(..) :

15r Politicaj f',cience
NAME: novreo (s) :

Pre:;ent Addre!;!;:

Porminolit Addro!;_:;:

-)110 r "."

TPIPphOne.

Teiophone:

4 ) )
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Major(s): Eocial

NAME: :!zArk Cwen Lcwis

Minor(

Degree(s):

Psyc;:cloc-y.

.Present Address: Fcute 3, 'ox 225 7r-'ver TT 17

Telephone: 237-rC34

Permanent Address: ca7
ro

Telephone:

AAAAAi0AAAA*AAAA*RAAA**A*A*A**h**********************************************

Lif11°E.02-StUr-;.._12:.11111511 aiSaLL. Minots):

NAMh;

Yreser?t 7-cx q5a1

Ma ,(S) :

NAME:

Adalc.bs: :p(-Alto r-ca -17

pereeS2:

Telephone:

Telephone:

e.

Minor(s):

De_gree(s):

TcAephoike.

Telephone:

Lcierc

n

***********************************************************-*****************

NAME:

Minor(s):

Present Address :: ',Pr) :)t 1

Pr:nnnent "urt -)1

119

Dovre(--!(L):

Telephno:

Telephone:

7c-.17-77utcr

117 (CH1,1
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Ma or (s)`\Y.atherratics Minor(s)

NAME:

D`wsical Education

env C. Wailer ,Degree(s): 7S

Present Addres : 1252 !!c7hcrial Drive

Permanent Address: Same

Telephone: 645-2553
4

Telephone: Same
CP

AAArAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAA**********A***A**AAAA,C**********

NAME : J

eTeSehL

LAL AdJies:

Mulorla2i:

NAME

Addk,3..

-s (

sc,

1..lephone; 647-C471

Ft_ 1 l'xDX 45C !1-1.1ceton, 77 38317

Telephone: (9C1) 5C3-2226

LIL

:(21.1cation (-12)

Deree :

BS/WC Music Ed.K

iclephone; CIP-7704

L ?71.2,4n

Telehhone:

**************************************************************Otk************

Mnior(s):

NAME:

Prohent Addrew::

to,

Dev,ree.(s):

P.O " .7r? 1- :3

Telophone: 0"12-71i0

Permanoht Addre!;!::

Telephone:
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Major(s): Hcalth/Psica1 7.7. (7-12) Minor(s): 7prIltV-ri,-orc -Alrat-4rr

NAME: Eana 21,77encel'i Degree(s): 'F,

Present Address: J 72 -,lenc7ale 7-art7cnt7:, 171 :''ew 7rac'

Telephone:

Permanent Address: Sare

C451=5654

Telephone:

*AA A **A A A A A A A A A A A*A A A A AA A A**A k*A A kA A A AA A*A**A***************** A A AA************

Mai°LK.6.1

NAME:

euL AddLeb; 417 Linc-',A

AdJLes:

Miuur(s)

DCgtee(5)J

Telphone: (5021

Telephone: Sare

malor2; td1t & Thy:3fcal Minor

NAME; Dt:vc,L17

rlecLIL

Deree(s): 'YlIcrttiLir.,J4Y-1? (",,rtir4c.atiOn

238t, olJ LL.

leicLhulte:

Telephone:

Major(s): rn "-p11"- Minor(s):

("-)

NAME: T "illrr Dey,ree(): %a/.1 C

Present Address: 7'ox. 142-F 7t. 2 17olo

Permanent Addre!;!;:

Telephone: iro nlIr

TeleThone: .7,71re

)
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Major(s): Health &T.E. (T -12) Minor(s):

NAME: _Phillip W. Poss Degree(s): PS

Present Address: Rt.2 Pox 11 !'cll`wen TN 371C1

Permanent Address: Same

Telephone: (615) 5P2-149.

Telephone: came_

AAAAAAAAAAAAAAAAA**AAAAAAAAAA*kAAAAAAAAAAAA**A************A**A*AAAAA**********

NAME: Bevel-1y

rkcb61. Adal,b6; 308 Cale :ella.;e

Ada,e5s: Sar'e

Telephone:

a

Telephone: Satrn

************************************************************W*****************

M511c.)Ecb2: PSVCLORA.A, MInor(s1;
ILL:Z1.=-1:..

NAME: Carolyi 1 SuZarthe Deg 1 e (s) ; ILs'L12.

ri.oci,L. AJdkc,,b. P_O_ HQA -b-2/. LLZ11.

, Ada. P.0 _Fox 474 rrr?cy r"" -77')Q7

Telephone: 592-6331

******************************************************************************

Maior(s): Com.prehensive Sciences: Minor(s):
Earth Si Space, Life, General, Hiolcsy, Chemistry

NAME: ferman H. Rush Degree(S): Ceology 1r, 7art'-1 far-ienro "C

Present Address: 109 Little Jchr. Pl., Clarlzsville,_m

Telephone: 647-F'PO

Permanent Address: Sam

Telephone: Same

0
15?
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NAME:

Education

r1-..onda Yenned.v

Present Address: 22Q7 Pendleton road

Minor(s): Psychology

Degree(s): ES

Telephone: 431-3006

Permanent Address: Sarre

Telephone: Sare

AAAAAAAAAAAANAAAAAAAA*A*AAAAAAAAAAAA**A**A*A*k****************k***************

s Psychology

NAME; Jean Paul n-.cwis Degre (b2: ES

PrEciA.L Addiess: 190 InclewoDd [2rivt:

PerwcIrlent Address: Sarre

Telephone: 647-7093

Tefepho Saire

4*AAA*+ A***-*tA********************************** ******************A********

:1.1oLcs2: Minors) Psyhology

NAMh: 11cpt-.1 Luciu Degree (s) RS, PS

Aiiicn. 6)
. 4914 C. Lee Villa(Te

feleuh,q , 439-1892

Telephone: arre

***********************************************

Maior(s): Minor :

*2***** ***********************

Education
NAME: 71anclra Tpree Pay-rr Degree : C

Present Address: Pt._ 2. Jceitcn,_ ., 37090

Permanent Addre,::;: (771:7-Aa

44.

e 1(Thone : 746-3433

154

lephone: Sarr2
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Maior(s):Earth Scienqe Minor(s): Ccmputer Science

NAME:
.

James L. 21..]nran-:, Degree(s):

Present Address: 170 Taft :rive, TN 37040

Telephone: 647-9044

Permanent Address: "cute 1, 7de:yville, 7.Y 42038

p
Telephone: 305-7245

AAAAAAkkAAAAAOAAAAAAAAA*AA*AAAAAAAAAAAAAA*Aick*i*A******A******************4****

2 . 110C (S) :

NAME. Je....fl-er '2. ana5le...-Li.6 DeAree(s): 2S/1

Add,c.,: A;c11/411-iEc7r,

Addr.ess: Same

telephone: (502) 985 -5290

Telephone: Same

A*#:**AAA*A************************************************************.*******

ttioL(,,2: Fa:cation Minur(s): Psycl;c1ogy

NAE: P.c.bbin Derlise render Degree(s): ES/U C

iKt__ 1. :It. Juliet, TN 37122

Telephone: 754-5253

Telephone: are

:,A*7.,**.i,****A0,7.,,,AAwtk***************** **Zc)**A********%******************A***

Minor(s): PsychclocyMa 'or ) CCL' "lurPti_013._

NAME:

Present Address:

Pe ruianent Add ri.

9

Ag,ree(s): 7oc,ree/ r

Telephone\ 648-79"T

227 Ne.1-#1-.cre!-It treat. Pi;-le , 7N 39063-

Telephone: '(901) 035-1293

153

1
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Major(s):

NAME:

7.7(.7.ucation

nr1Hr.,,on

Present Address:

Minor(s):

Degree(s): nr7

''Sn ^l c:1 "a"-'^-s roacl,
T.,
C

Telephone: 223 -5466

Permanent Address: 1081 N. 7th Street, Y.ETMIliS, Tr.

Telephone: 526-7060

********************************************t***************************

Major(s): 2;ecia1 T7:-hy.7ation Minor(F) : Ps,,cholccy

NAME: Tcquita Po:7,er

Present Address: Emeralc?, Al-pt 4-F

gree(s):-, Pachelor 72ecTreer,.:

Telephone: 642-7703

Permanent Address: route 4 Fox 11C :!ce.r.zie. TN

Telephone: (?n) 352-2022

********A.********************************************************************

Maior(s):, '1-ecia1 :a:cation Minor(s):

NAME: ri'01a_ "ar-ie

Present Address:

Psycholocy

Degree(s) :

P.C. '''ox 4254 :'''Fc7

Telephone: C4(.3-73

Permanent Address: T'w7,.. '49 .72,1-.1arZI Cit./ 37C1:

Telephone: 792 -5494

****,,,,,p,,,,r,cxr:A.**,x***77***777;t,c *-n***Yt***,7** ********,t,,,7***********

s )
-

De0..ree(S):

P r L ti L n t

PerAflc-1E 17 0 2:_"1-

To 1 c-3- 7 2 1

"),^,fl-

155

1-e l: nn ,ne 72'-:.77
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Major(s): Special Education Minor(s): Scciolocr, & Psyc hology

NAME: Nelda Weatherspcon

Present Address: 213 Crosby Drive

Degree(s):

Telephone: 446-2713

Permanent Address: Sarre

Telephone:

*****************************************************************************

Major(s) :..peech/English Minor(s):

NAME: Pelinda !oyd Degree(s): BS/rriglish, PV.7 C'Speee.

Present Address: 708 nadiscn Street, Apt. 14 Clarksville, r2:,. 37040

Telephone: 647-0713

Permanent Address: Rt. . rox 448

Telephone: 647-0129

******************************************************************************

Major(s): Minor(s):

NAME: Degree(s):

Present Address:

Telephone:

Permane.nt Address:

Telephone:

******************************************************************************

Xajor(s) : Minor(s):

NAME: DeoreeKs):

Present Address:

Telechone:

Permanent Address:

Teleohone:
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ACTIVITY EVALUATION REPORT FOR SDIP COORDINATION, 1980-83
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1. We of
institution:

Austin Peay State University

5. Specific
Objectives and Related"

Institutional Goals

Form oprmodIVORT 2 . ACTIWTYANAWATION
UPOPT

TIM No, 40611021C1'; ;M mom norm= PRa-mx

2. Period Covered'

7/1/80 ¶0 16/30/81

s. Over the SDP Grult Pericd:

1. To manage the SDIP grant in an efficient and

effective
manner utilizing EDGAR and yearly

approved budgets and Report 2 to achieve grant

objectives.

To develop with the
President effective imple-

r,ILAitation strategies for fund replacement

strategies of the fear
activities to 'De main-

tained after the
the grant.

co

Ocr the ZIP
Yvar!

24

3, Date Submitted' 4, ictivity Title:,

SDIP Coordination & Development of Fund'

Rep acetent
6, specific Performance

Evalueti!,n
7.. Level ofMeasum;

kohlevesent10.,,tor..
Ea, (Ner the SDIP Grant Period;

1. The milestone completion of the SDIP grant

will indicate a 90+% successful completior

by June 15, 1983.

?a, Perforvance

Evaluation

Heesures

Rating

1.06

2, On June 15, 1983, the four activities to

be continued will be listed in the APSU

budget for 1983 -84 to ensure this as tota

funding by APSU to ensure their continuat on.

1, to aequire a tot .1 sor.a (t: the program's

thriHt by Sep.teer,
1'980, (S, IA, IS,, 2IA)

tLe_

to t: r irugnALI: cpera-

tion is corsiLte7t pith gc1t of 4e overall

ir.ditnLi.,nal (1(
July,'19L.

(6, 2..A, 3A)

Cr, Fart 1---C4-2 (1,19)

oa. Over the SDIP
grant Year:

,

. A 85+0 of stated
milestones will be

achieved in 1980-81 which ;'ill indicate

the Coordinatorrs ability to gain a t()thl

sense of the, pl'ogra7.1's thrust.

'ff.Ttive comnunication bett.w.,th, .11?

l',0ordinator and the President viii he

determined by a score of 80 or a,box on

a 100 point possible scale on a survey

instrument developed by the Director of

Institutional Research and circulated to

91P activity coordinators to measur(

their perceived impression of the level

of effective
communication and President'

support (f theyroj4t.

/6 6

lvv

J7b. 1,=ary

Rating

r,
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04,104.4.0...

Page 25,6Pages

1. Name of Institution:

Austin Peay State University

Pror 2 w 10117111 LVXWATINI

DISTMMIS PltnAN

2, Period Coveredl

Tel

7/1/80 6/30/81

3, Date S4haittedi

Nom oprmad

MAC 110, 40

07/40

4. Activity Titio:

5. Specif Objectives and fielated

Instil Goals

!.A. Over the sr:1 ant Period:

Over the SDIP Graft Yea:

To ensure the riovelopment of effective

evaluation s';stem to measure total program

C.c.clot):,o7t yt?7,rly. (5,5A)

t:ft ,!c:Mtv cocAin.ltors in th,

(eruitlret cf 1.,IsoLnel. (8,6A)

si

5 execute ] liaison function between preject

,Tm?nent, leadership. personnel permanence,

and the President by providing regular feedback

Ot FITN5 (7/79)

SDIP Coordination & Development of Fund

Replacement

6, Specific Performance tviluatim

Measures

freer the SDI? Grant Period:

Eb, Over the SD Grut Year:

3. The evaluation syster,tmloped to evalta e

the to:21 program o the SDIP grant will

be rated at a 75b or better level by the

Presldr:'F ca.oinet and by the external

CV21T'.:C7E,

,. A revi6.: bv tha Director of Institutional

!7(2SC.27. cr7 the activity coordinayrs

will indicate a complete suppOrt by the

SDI? Cocriirator
4:i

in the Recruitment of

nersonnel.

'ihc cvion conducted by the Director

of institutional Reseapch will indicate

rating of 75 or better in terms of

7. Level of

Achievement

7a, Performarce

Evaluation

Measures,

Rating

SWAAry

Ratinc,

l $ r of

to keep 211 affected parties informed.
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Page 3 'of.,4,pagaa

1. No of Institution;

Yon oppYia
MOT 2 ACTIRTT EYATION pp V= No, 4Q

.--
STRUGISENTNIGDEVWDIIISTITININSPRDCR0750

2. Period Comet

Tot

71/80 6/30/81

5. Specific alectives and Related

Institutional Goals

51: Nor the SDI Grant Poriod:

o Sb. tho SUIP Grant Year:

6, To coordirate.the activities in such t,!dy

d`) to facilitate maximum utilization of :tiff

..u! ether program resources, (8,5,1,11A,

fepfcoull

tn meet ngs to assess the T,ilintion ut

financia. resources to ensure fiscal

aconntability. (8,18A,21A)

#

.71111.

3, Date Gabmittat 4. Activity 'fiat:

SDIP Coordination & Development Oi

Replacement

6, Specific Performance EvaluatiN,

Manures

Ea, Over the SOU Grant

7, Level of

Achievement

6b, Nor the E01: 1-mt Year:

6 Internal evaluation of the utilization Jf

stafif and prograa resources provided 'ov

the SDP, grant', conducted by the Director

of Institutional Research, will 1ndicaIe

,the 75th utilizatic,n level LT hatter.

A*comparison of the travel log ,f the

SDIP Coordinator to scheduled m:etinu

will indicate participation by the

Coordinator.

is asHst the President in employing the 8, The bid and contract documents will be

prepared and approved by the SDIP

Coordinator as indicated on the request

for bids and contract documents,

a:.,sting agency. (8, 3A., 6A),

OE Porn. 1049-2 (7279)

Perfetancc

:31/aluation

Mcisures

Actin;
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7
/ Austin Peay State University

S. Specific Objectives and Related

Insititutional Goals

pad 4 of 16 17ags4
mon 2. Actrari Evaraico upon

=mom tmvammic INSTITUTIO4S PROGRAM

1. )h of Institution:
2. Period Covered!

Tot

7/1/80 6/30/8

Tom oftr,gyetl.

t4o, 4Q

ikpp 0780

3. Date ,SUbmittei
4. activity Title:

SDIP Coordination & Development of Fund

Rep acement

6, Specific Perforvance
Evaluati^n

Measure3
7. Level of

Achievement

54. Over thr.! ST:P Grant Period:
Ea, Cver the SDIP ,Grant Period:

1

51. 0*Nr the SDIP Sant Year!

9. Ic w-.sist the President
in employing the

iLvaluatqs, (8, 3A, W.

10,
clirc iron the President verbal and

11, lo assist the President in implavntation of.

fuLa ieplaumeni
strategies yeanly. (F), IA,

Ci ForL 1C49-2'(7/79)

vb.
6b, Over the spa Grant Year:

9. The bid and contract
document will be

prepared and approved by the SD1P Coordi

nator as indicated on the request for Li

and contract documents.

10. Au 'evaluation conductoi11. tin P;reel

of institutional. KesLarch 0 ail the

administrators throua the deans and

directors level of prcceived Presidential

support will score qt or above the 751h

percentile,

11. Implement Lion of fund roplacecent Aral(

gies developed by the DIP. Coordinator

provide the Universit with $500,000 in

t4, 4i

7a. Performance

'evaluation

Sealures

Rating

/

lib, sutwry

Rating
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Pegs S of 16 Paw

1. WO of institution:

Austin hay State University

'4,10t

5.
Specific Oh,ectives and Related

Institutional Goals

Pori opr Med2 =NM EVAUJATICV
,

MAC V4, 40
!NG

2. itriod,Oorsitdi

7/1/80
Tot

6/30/8

3, Date Sabmitte!! 4. tictivity Title:

SDIP Coordination & Devel4ment of Fund

5a,1 Over the SDIF G:ant Period:

!I, Over the St:P ant Year

12, To beciTe
1'.w4le'dgealle of EDGAR, Title Ill

pclicios
rqulati3..:,s, and grant terms and

crjr that the project operates
totd,

aroughoa' the Bided
period. cc, 2A)

*41

Replacement
6, Specific

Performance Evaluati^n

Aeasures
7. Level of

Achievement

Ea. Over the SDI? Grant Period!

OE Form 104y ;71n)

6b. Over the SDI; Gwent Year:

12. The evaluation of the
SDI? Coordinator's

compliance with EDGAR conducted by the
assisting agency will receive

a rating at
the 8th percentile or better by June 15,
1981.

13, An L,LtdAit:1
&)cuilleut prei4lred duejir-,

culated by the Director of Institutional

RnLarch to tee faculty and
adillinistrativ

staff through the dean and director's ley
will provide' a rating of the 75th per-

centile'or better of their understanding
of the purposes of the SDIP grant by

June 15, 1981,

'3. Performance

I:valueticn

lieuures

Rating

1,

lb. Summary

Rating
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1. tic1.1 of ;r11'.it,itio'

1', i ,

....10.10,

1:71"04 2 %. Ksrivrry EVMMTIDI Von
t..riocriont orvilor I.M TS7 rrrrfl 3Z PPOGRAN

, Fora orT.79ved

MAC No, 40

07/80

"lammiort1211"10

. t ry.1 r.21n::;11

2. Pori ofl Covate,t 1).te s ell 4, Ertivity Tito;It
7 /1 i';q.) W/!^

`,,N1) I 11 i ,1,)111C1)', (11 I t111d

!:.pecifIc licrfammu isv3luati^n
V4-,,cituraa

3. Laval of

ATMcvvre,
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Pell. iof 16 P4yes

1. Nam of riattltutlan:
2, Period Conrad

Austin Pray SHte Univerbity 7/11'91 r°
f

6,00/8,?

S. Specific 0bjoctfv(f an,1 Ralet4
InstitchnAl Golf

,

Pon oppnedwon 2 r lerivtry LVALUATION
WORT

MAC 19Q 40STFetall/MIG MEWING 114r111.71)(1S PPDGRAm

07/80

a Over 'lc SL,TP

3, Datl! Submitted!
4. Activi T!tle:

SI!IP Coordination
'A'velopmenc of Fund

' 6, Specific Performace Cvalueti^n
1. Level ofMagUas

(A
Pt'rfo,i

It
I

i !'

V

I:
.

[1 r i
, It

11

I ,,n1111,
I 11

Achi(Awv.

hir formrce

.".valuaticn

Keature3

RatinS

kr,: 11111
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B of 16 P4

1. L& of institution:

Ant in PCX; Stne Univasity

TrOler 2 - LINEATIOw Rtzpore -)
EITTOCITEING TIVELOFING MST1TITI1N5 PPiX;r114

Form 'pm*
FiDAC No, 40

App, Exi, 07/80

2, Period Coveredi 3. Date SutilittoIt
4, Activity Title:

To!

7/1181 6/30/8, SDI? Coordination 6 Dfvelopment of Fund

5. Specific Ohlectivro anijelatod

Instituticmal Goals

1

t!c Sf.,:.? (4 cult i'er

-A4.
,0 (7/7j)

6, Specific Perforirtince
Esvaluatift

Measury
7. Level of

Achievement

(a. (lor *Ale St IP Gr:vt Pc!rib,!:

tH

c;

111
Hc .11

, ,

HhIlk )1i, I t

Cyor, t;1,11,,1 H ,r I

,!. I I ; !

I t,r
1. I

) 1.i.i.i) ,11 t.d 11":1c;i.

r '

73_ Perfomance

Nallaticm

Keuares

Rata

U

r

kat 1:x,
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Pap ot...11)41,4 ma: , XITIVUT :MUTTON WOU
stimmormG =arm DISTITuTINS MAX

1. th of iAltitUt1011:
2. kriod Coveridi

Ti o
Autin State University 7/1/81' 6/30/82

Foca oppyld

ftIDAC rq, 40

3, Date Submitted'
4, Activity Title:

SKIP Coordination
6 l)e)/elopEent of Fund

ep acemen

C. Floecfic Performance tvaluatimn
7. Level. of

kaasureu

Achierizont.

5. Sp.cific Ct *Urfa and Rolated

Intl tut tonal Goals

5o Ove.k t.t SL:P Ca An( ?oriQd.

I

I..

t '!

Co. ;TV .he SOU C.rallt Period;

:A, L..,

'7,1 I.
[111' AIII.1Lloil

Al
pftvidci

r,itc coy,dwttqi hv the hirp,
,,,1

I e HryI),w111

t.J

.AH

qM 1 .1 I

'

I 1,i h .1 II

I i .,

1'7H
LI V ty,,klill

.ktil 4
LIT:'111`.

a. Perfomance

.7:valuation

Katturee

t N";

(u

lb EOLDIA [y

Ratir.g
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Pain allof 16 Pilo

1. goo of inatItution:

State University

?O1 armedME 2
PALUATION

MAC I4%rtioclumzG olvtLentO 1319TrITIILS PPIIGTAN
VP,_ 4,

2. Poricd Covindi

To

711/31 6.30/82

S. 61),d:tic Oblioctives and %a lilted

rruititutIonal pie

J. Date Subwittadt
4. activity Title:

SDIP Coordination & Avelopment of Fund

Replacement
6, specific

Perforzanos rvaluati,11

k thasurts

'1 O.az' A;:-e

All

(

I

Su :P c,rt,nt Teri x!

7. Level of
Ackiencriant

. 'rfOttlanCe

Evalution
Krectiareo

Rsti.n5

",t

111

th)

Pi.

id,. hc

of

1U i01

'!

ortik;
L)nt_ py:icmik 1

,.1.1 I

'CtO,
l1 (Ili. l.11[

OIL ol?-,11 dt,W

.

!)

H. : Sul

.FALL d01 1 --,i0

In'-}tit\-1±;1)1

Pici1111!-1:74.1t y

RAti5q

,orcrnt i or kt
;1011)!ilq.%

cr of tly:Ir.'1111de,

t S116)

G

1
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Piga 11 of 16 Papa

1. Mao of institution:

Austin Peay Shits kivasity

5. Spocific 011octivvo an1 NAO./ad
Ir4t.itutimal Goole

'1'15 over tla SL:Y Lama

r1

1c:1,

rots oprinedIVOR 2 MITT MILIATIOV
M14 No, 40 0ITIOCTERIG mum PROG114,0

2. Parted Ceveradl

To'

7!1/81 6/30/82

3. DA* gubeittedi 4. Activity Title:

,

SEP
CoordinatiLLILloant of Fund

Replacement
6, Specific Ferformano rvaluati-t

Measures
7. Leval of

Itchievvant

tud

tt; dL'cttt tpirttv;n1 HI
r qtt htt

;.-tt:ttt',1;t'

Hdt
t

.

1

I

Wtt
t1 t,

ta. yJrp Pt: iod

I. c\t.

!P

Itt(T:7,
tt t

c. Perfottance

Nasares
katiris
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Piga 12 of 16 ftgas WOO: 1V ZYURTION 4PNAC
ITIMMODO; OVILOMG IgSTITUTIS PROM

1. tesA of Lcalltution:

Austin Poav State hiversit.

2. Wad Camel% 'I 1, Data Submittall
lb

7/1/82 6/30/87

wllmsowMOIrtilmulwww.M.01.41111101111113mpirjenAll

oppriti

MAC IQ, 40

07

4, kctivity

S. Sp,gific Oblecq6o and Ralated

Inatituttonal Gaols

5t ev,ct ti
?ta loi

1 1
1 1 h,

21A")

. H. 11 L

L

SDIP Coordination
& Nvelopmat of Ftind

Rep acemat
IC. Specific

Performance Evaluati^n
Recount+

(7\
ta th2

Grasit'Petic.d.

' .1At
A. J.

;

1. A
mlkstcnes 1,W1 I,. hi

19*2-J'i,
indicate thc

diiHHi j)iiity IA gain a t,it

oi H IHHiflH Cnruq

7 Laval of

kchievalaent

. -÷tt fohoince

Evaluation

Met:sures

Rat ni

L

q

j
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nes 12, of 16 14 aft* 2 mum Emma! mon
friMaticrac MUM% wirtinnts PROM(

Pcia qtarild

fUlt NO, 40

ONO
WA of Zestitution:

2, Period Coverall
, 3. Date Sahmittedr

Tol
Austin Pea State University 7/1/82 f 6/30/83

S. Spacific Oblectireo and Ralat*4

A. eictivity tit*

SDP; COrdination
b I)velopr.ent ,of Fund

I

6. specific Perforr.pceInstitutlonel.Goele

Kuseuro.

Sa. Cilmar tha S;IP GrAnt,Nbriod:

e- 5b, oTer the
UI rcc1

m

4

ci1 r,1-0
Or, 11, t.tij

It
'0(.11

,Or,' 109,-2 (7,7)

6a, ova( the SUP Cr ant Period:

1.../*-*M4.10....-,............
Eh, owl thi3 MIT Gmt Year:

:0,rtAn, developed to evalut
Cti(!,tLtal Jouam of the SDIP grant viii
by rated at a 9C or better level by the

cabine't and by the external

1111 trti,

,PH:(.1017 I)Jwra prw,et

1)(.:".11)CliCt

r! 1 a 1 1 y

,f
courdiutor wIl

support 1',y the S01

at. recruitment of perooan

Th(:(-AuMicl conducted by the Director

7, Level of

itchlevement

7s, Performance

tveluetion

Misures

RGL' n5

1.1).

will indicate
1 rati,.p,,, 0' (:,,0 or bettyr in tQrm,.; 0: Ter, Suimary

ylfvalv,, feedback fron the SD1P Coordil',aur

H-4.41-r el;---C.4-i-t4
14d44-4.441444.44,____,

0
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Asia 13 ckts,,16 P494:

1. Uwe of
institution:

AU° j1i_PonyPony State
Un,i.versit

100.0t 2 OVITT VIONTIO0
ottri,vanis=AM ritrITMILS PPOCAll

1: Period Woad'

/1182 6/3018

5. tpacific
Objectivta and Pelated

InetitutIonel Gale

roc bpriired

NW No, an

the

0.kate
gutaittplas 4. ktivity Title:

SDI? Coordination
t7.1evelopment Fund

Replacement
J. Specific

Perforaanca

7. Lave' ofNossures

Achievement
54, ta,11 tlig SIP Grant period!

1, Over tk, 51::171) ;rmit roes:

r\
if:(11n

17, !ou.:.! asjc,
I

i 1 iHt
litho:

I}, I., th- III I.

i:11'
H .1

8, T1 .,(.curt!

Pt.esidun7, Yk.ibA cn, 11-

)

(1/1`.?)

Ea. (Nor the RIP
Grant Period:

\N 7a. Perfortance

Nalution

kesurce

Rat* 44

6b, Oil. the stm='
bear:

,

n1A:rnal evaluation the utilint'sn of
and 'grogram

res4iirces provided by
t1).e. SDP

grant; conducted by the Mrector
of Institutional

Research,will
tht 95t11

utilizatioVlevel or bettor,

SDIP CDuIdinator

y. will ilALclte
part04ipltit!

CoorLnator,

°s

An eviAwltion-un

1, ItAiteional,tUe'arch,
of all the

elrin40trAtorthr6u0 the tedns, and

,1±ruCtOP, lectj of pleceived
Presidential

cc

7b.Sumery

P4ting

271
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1,
ticas offin'titution:

Austin Pe,a4' State University

Irga 2 q. ACTInft
CAUJATICV MOP:1'!A1~ I4 multi:No
tUSTrTUTIDNS NOMA

1. Data
Subnittsdi

POCK ommad

I ac sa, 40

07/80

4. ictivity
Title: .

5. SilJcific
Objactives and

Illetatutional G#3,11):N,

............

DIP Coordination & Development
of fund

Replacement
8.,SpeciffO

Performance
Evalostim

Measures 7. *Ill of

hchientont
Ovir t!12 ZIT GcsAt\Nriodl

,..,--------..-4,--
51. No tht sm Irtit lor!

, Orin thl 3C17 tr..r.'. Year
:

9, To as.ist
the .:.'Hil(11t in

ifT1(mematio,1 of )1

-tt.,li.Tst t,',', fond replacement
fad rcillac.enent

-trdegies ye."riv, 0, IA,
:t-Ltegie

Ltve'lulted by the SDIP Coor-

N)
,

tliTnitcr
,,'.,:l r,r,-vi'te university witlt '

1!,'.0)!,:li in the fiscal
year of 19873-84.

4
I.

the SDI? Gralit
Period!

73:Pirfortance
,

tvallslion;

Kasiures

Rttlni

To hen,,m
k!.,.,,t4teaLle of

1:1',1...R, lit le 111
Iv

1f
n

,val,,int-if)n of th-, f4)1':.)
ror.),H1i!,.=,tor't, 1

.

o ic;,', .,:',..

nt-5:':..111.,ittt ,,,.'. c .nt t '17.: L'
L',,,,. ,..'...j.1 :1.c., 'J; 11lL

,..,:j. i;,_. .,:,)',.r._
H,...1-1,_s

=tin; , .1:r....' %..'i l. rt-aive
:_. rating k

',Hilt,
C)f.:1A,:,nr,1..,.:tct

t1ItttpyL..1t,t ti'J 1tin,,11
t.t: 1"::W..

1:.irce.,-.tilo Or betteT Ly
fern':,. ,'',

.2i'.),

,.1c,-'15, lc1 .
t

intr,Tt
py.rvses of the

S1)1P grantto

OE 10
1C4 -2 (11Th

6

0 t

P

11,

prepra and ci
c',11ated by lof.e Director

of'Inst'itulion0
to the faulty and

administiati%
stff tlircub,

the dean and
director's

I&J1 0.11
7f(ANi4o4-4-44.at4

percpOle OT betteT of their
unOrstqa4ig,ci the purposes of the

SDI? ,rant b yty
i3 1953.

a

6

7/

It
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r

IV% 1506 Nu alte 2 mi ¢V ?t ilaeimemagam aratormommoss Nom
Ida of

institution:

Lwstin Peay State Unitrsity

S. Dpecific
Objectives and Rmlatod

:astittitiaal Goals

2. Period Covendi

Tol

7/1/82 , 6/30/83

5a. Cr te the St? Graft Period:

troor.sor 41071

5b. Ovtir'02 SLI?
7...rent leor:

Date Subraittedi

nuerrwik, 4440

, ,

4. Actirity Title!

SDIP Coordination
8 Development of Fund

Rep acement
6, F

cific perfoiunts
Evaluatim

7. 1461 of
,totes

Achiemant

aH,t the
h,-esidaL in

11'.aintai ins; cuu,)1.iv,([
with ;';id

tnrt end fiEit.al
regulations, such as

securini,
of all

contracts and/jr,

suo:it'radts requisite
to,fte program's

ntai hef ore r.-ant funds
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